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D. The committee may interview the dean. 
 
E. The committee may interview the candidate. 
 
F. The Senior Vice President and Provost shall forward the 

recommendations, with his/her recommendation, to the President. If the 
President approves, the recommendation is forwarded to the Board of 
Trustees for consideration at the April board meeting. 

 
G. The successful candidate(s) shall be recognized by the University 

community at Fall Convocation. 
 

Section 12. A minimum compensatory award of $6,000, which shall be added to the 
base salary, shall accompany the award of the title of Distinguished Professor. 
 
 

ARTICLE 23 
LEGAL PROTECTION 

 
The University shall provide legal representation to any members of the bargaining unit 
at their request who are defendants in civil actions arising out of their employment, 
except as otherwise excluded by law, subject to the approval of the Ohio Attorney 
General and in accordance with Ohio Revised Code Sections 109.361 and 109.362. To 
the extent authorized in Revised Code Sections 9.86 and 9.87, and subject to the 
approval of the Ohio Attorney General, the University shall indemnify and hold harmless 
any member of the bargaining unit as a result of any judgment other than a judgment for 
punitive or exemplary damages, a judgment in a civil action arising out of the operation 
of a motor vehicle, or a judgment in a civil action in which the state is the plaintiff, unless 
the employer of the employee and the Attorney General determine that the acts or 
omissions of the employee were not within the terms of Revised Code Section 9.87 
(B)(2).  Denial of representation or indemnification by the Attorney General as provided 
by law shall not be arbitrable under Article 12 Section 6 of this Agreement. 
 
 

ARTICLE 24 
PROFESSIONAL ACTIVITIES OUTSIDE THE UNIVERSITY 

 
Section 1. Bargaining unit faculty, unless specifically indicated otherwise in the 
contract of employment, should be regarded as having full-time employment 
responsibilities to the University. However, it is recognized that bargaining unit faculty 
can engage in activities outside the University whether for compensation or otherwise, 
provided such activities do not present a conflict of interest or commitment to, or 
interfere with the individual's full-time responsibilities to the University. Moreover, such 
outside activities shall not be undertaken which violate Ohio's ethics laws governing 
public employees. For purposes of this provision, such outside activities shall include: (i) 
professional activities not connected with employment for The University of Akron, 
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