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including, but not limited to those professional activities which separately involve a 
source of income such as from private employment, other public employment, 
consulting, teaching, research, memberships on corporate boards, partnerships or 
associations held by bargaining unit faculty, etc.; and (ii) non-professional activities for 
which the bargaining unit faculty member is employed or otherwise compensated. Such 
outside activities should only be undertaken with full and prompt disclosure to and 
written approval of the bargaining unit member’s immediate supervisor and a 
designated representative of the Provost, such approval not to be unreasonably 
withheld.  Disclosure forms are available on the Office of Research and Sponsored 
Programs web site. 
 
Section 2. Bargaining unit faculty shall submit on forms required by the Board of 
Trustees an annual disclosure of any outside activities referenced in section 1 above.  
Such disclosures shall also identify any office or fiduciary relationship on a not-for-profit 
corporation or public board or agency. 
 
Section 3. When engaging in outside activities, bargaining unit faculty may not make 
more than incidental use of University facilities and other resources unless the 
University is appropriately compensated. 
 

 
ARTICLE 25 

RETIREE REEMPLOYMENT 
 

University of Akron bargaining unit faculty who are eligible to retire from an Ohio 
pension system affected by the enactment of Am. Sub. Senate Bill 144 may seek an 
agreement with the University of Akron to be reemployed full-time with the University of 
Akron as permitted by law in the same or similar position following retirement, without 
the necessity of a formal search process under the University’s affirmative action plan.  
The terms and conditions of such reemployment including, but not limited to, 
compensation, shall be negotiated between the employee and the University. All such 
agreements shall be reduced to writing and shall be subject to prior approval by the 
Provost, President, and Board of Trustees.  The provisions of this Article shall not be 
deemed to obligate the Board to approve any such agreement or to create any right to 
such reemployment or expectancy of reemployment or expectancy of any right to 
reemployment for any bargaining unit faculty member of the University of Akron.  
Reemployed retirees will not be covered under the provisions of this Agreement. 
 
The University shall be limited to employing nine (9) former bargaining unit faculty at 
any given time who retire and are re-employed by the University, pursuant to the 
provisions of Am. Sub. Senate Bill 144. 
 
 

ARTICLE 26 
ACADEMIC CALENDAR 

 

Exp
ire

d 

12
/15

/20
09



 126

Section 1. Determination of the academic calendar shall be at the discretion of the 
University in consultation with appropriate constituencies including the Akron-AAUP.  
The calendar shall include: 
 

A. Two sixteen-week semesters of instruction each of which will include a 
final examination week. 

 
B. A summer term of at least 13 weeks with multiple summer sessions 

ranging from 5 -10 weeks.1 
 

Specialized workshops, seminars or specific programs may require schedule variations 
 

Section 2.  Holiday schedule. 
 
The University of Akron observes the following holidays: 
 
New Year’s Day 
Martin Luther King Day 
President’s Day 
Memorial Day 
Independence Day 
Labor Day 
Columbus Day 
Thanksgiving Day 
Christmas Day 
 
If a holiday occurs during a period of active pay status – which includes an approved 
sick leave, leave with pay, or vacation – the employee will be paid for the holiday.  In 
order to qualify for holiday pay, an employee must be in an active pay status on 
regularly-scheduled work days both prior and subsequent to the holiday. 
 
 

ARTICLE 27 
WORKLOAD 

 
In accordance with the requirements of Ohio Revised Code §3345.45, the Board of 
Trustees of The University of Akron has adopted a faculty workload policy consistent 
with standards developed by the Ohio Board of Regents.  Any modification to this policy 
shall be at the sole discretion of the University in consultation with appropriate 
constituencies, including the Akron-AAUP. 
 
 

ARTICLE 28 
SPOUSAL HIRES 

 
                                            
1 This does not require any given college to provide offerings during every summer session. 
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