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Section 5.  Receiving Department. 
 
The department "receiving" the spouse must desire and need an additional faculty 
member. A spouse will not be offered an opportunity outside of the potential hire 
department without the consent of the receiving department. 
 
Section 6. Hiring Procedures. 
 
If the accommodation includes the creation of a new instructor or tenure track position, 
the procedure for hiring the person to fill that position must conform to all provisions of 
Article 11, Initial Appointment, with the exception of Sections 1 B and C (which sections 
refer to the creation of a search committee and its rules). In particular, the bargaining 
unit faculty of the academic unit in which the new position is created must interview the 
candidate and vote by secret ballot to recommend his or her appointment. 
 
 

 
ARTICLE 29 

BRANCH CAMPUSES 
 

Section 1. Faculty. 
 
Branch campus bargaining unit faculty, as members of The University of Akron 
bargaining unit, shall be held to all rules and regulations and afforded all benefits, 
applicable to all other colleges, as defined in this Agreement. 
 
Section 2. Parking. 
 
Branch campus bargaining unit faculty will not be required to pay for parking permits. 
 
Section 3. Academic Administrators. 
 
Academic administrator appointments at a branch campus will be made consistent with 
Article 10 (Governance) of this Agreement. Academic administrator appointments at the 
branch campus will be reviewed consistent with Article 10 (Governance) of this 
Agreement. 
 
Section 4. Retrenchment. 
 
A branch campus shall be considered as a college of The University of Akron and 
subject to retrenchment as defined in Article 15 (Retrenchment) of this Agreement. 
 
 

ARTICLE 30 
PAST PRACTICES 
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Except as set forth in this Agreement, The University of Akron and the Akron-AAUP 
shall not be obligated to continue any practice, policy or benefit that was or may have 
been in existence prior to the signing of this Agreement, and the continuation or 
modification of any such practice, policy or benefit shall not be considered as creating 
an obligation to continue that or any other practice, policy or benefit. However, the 
University agrees that any discontinuance or modification of a practice, policy or benefit 
that is not set forth in this Agreement, that affects a number of bargaining unit faculty in 
more than one department, will be developed and implemented only after due 
consultation with and advice of appropriate faculty bodies , including bargaining with the 
Akron-AAUP. 
 
 

ARTICLE 31 
SEPARABILITY 

 
Section 1. Shall any portion of this Agreement be found by a duly constituted court or 
regulatory authority to be in conflict with applicable law or public regulation, from which 
no appeal can be taken, then such conflicting portion of this Agreement shall be 
rendered null and void and the applicable law or regulation shall be controlling.  In such 
event, upon request of either party, the parties shall commence good faith bargaining 
for replacement language. 
 
Section 2. The invalidation of any portions of this Agreement in accordance with this 
Article shall not affect the legality and enforceability of the remainder of this Agreement. 

 
Section 3.  If any provision of this Agreement that is rendered null and void by operation 
of Section 1 of this Article is subsequently rendered valid (a) by a duly constituted court 
or regulatory authority (i.e., by reversal on appeal or by virtue of a court decision being 
overruled), or (b) by the amendment, abolishment or enactment of a statute(s) or 
regulation(s), then the original provision shall be reinstated, notwithstanding that the 
parties may have agreed to replacement language in the interim time period.  In that 
event, the replacement language shall be superseded and rendered null and void by the 
reinstated provision. 

 
Section 4. For purposes of this Article the University of Akron Board of Trustees shall 
not be considered a regulatory authority. 
 
 

ARTICLE 32 
DURATION AND NEGOTIATION PROCEDURE 

 

Section 1. This Agreement shall be effective upon the ratification of the same by the 
Akron-AAUP's membership and approved by the University of Akron's Board of 
Trustees and shall continue in full force and effect until 12:01 a.m. on December 8, 
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