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B. Upon written request by the Akron-AAUP, the Administration agrees to 
make available to Akron-AAUP, both in hardcopy and electronic formats, 
such data and information that is reasonably related to the enforcement or 
negotiation of this Agreement and future Agreements, including, but not 
limited to, any and all budgets, financial reports and student enrollment 
data. 

 
C. Akron-AAUP will be furnished information regarding Board of Trustees 

meetings and actions in accord with Ohio’s open meeting and public 
records laws. 

 
Section 2. Access to University Resources. 
 

A. During the term of this Agreement the University will allow the full-time use 
of a room for union officers and designated union representatives.   

 
B. The University will deduct regular union dues, fees, fines, and 

assessments established under the terms of the Akron-AAUP 
Constitution, using payroll deduction for Akron-AAUP members.  All 
deductions, together with an alphabetical list of names of members of the 
Akron-AAUP whose dues have been deducted, shall be transmitted to the 
Akron-AAUP no later than the fifteenth (15th) of the following month, and 
upon receipt, the Akron-AAUP shall assume full responsibility for the 
disposition of all funds deducted.  The University shall assess no charge 
upon Akron-AAUP for the administering of these deductions. 

 
C. An electronic copy of this Agreement in .pdf format will be provided to the 

Akron-AAUP. 
 
Section 3. Service Recognition. 
 
For purposes of service recognition only, all University committees and administrators 
evaluating bargaining unit faculty performance shall consider and credit service to the 
local Akron-AAUP union in the same manner as they consider and credit service to all 
other University committees; and, shall consider and credit service to the state and 
national AAUP in the same manner as they consider and credit service to all other 
professional associations.  
 

ARTICLE 5 
WORKING ENVIRONMENT 

 
Section 1. The University recognizes the importance of an adequate working 
environment and supporting services to promote effective teaching, learning, research 
and creative activities, and service consistent with the University's mission. Therefore, 
within the limits of available space and resources, as determined by the University, the 
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University shall make a good faith effort, in a timely fashion, to provide each member of 
the bargaining unit the following: 
 

A. Suitable office space with appropriate facilities and equipment therein; 
 
B. Adequate administrative, technological, and clerical support; 
 
C. Access to copying services for his or her reasonable academic copying 

needs; 
 
D. Office and classroom supplies; and 
 
E. Library resources, computing systems, classrooms, and laboratories that 

are responsive to bargaining unit faculty and student needs. 
 

Section 2. The University will make a good faith effort to respond in a timely fashion 
to reasonable requests from the bargaining unit faculty for measures to secure 
hazardous materials, and also address concerns or issues related to compliance with 
applicable O.S.H.A. standards. The University will timely notify the Akron-AAUP of any 
such request and the University's response, as well as any instance of non-compliance 
with applicable O.S.H.A. standards of which the University has been made aware. 
 

ARTICLE 6 
NO STRIKE/NO LOCKOUT 

 
Section 1. The University and the Akron-AAUP agree that all differences arising 
under this Agreement shall be resolved by peaceful and appropriate means without any 
interruption of or interference with the University's programs or operations. 
 
Section 2. During the term of this Agreement, the Akron-AAUP and its agents and 
officials will not instigate, cause, support, aid, finance, condone, authorize, or participate 
in, nor shall the bargaining unit faculty instigate, cause, support, aid, finance, condone, 
authorize, or participate in, any strike, sympathy strike, or any action that would diminish 
the quantity or quality of work performed by bargaining unit faculty or that would in any 
way interrupt or interfere with the operations or programs of the University. Such 
prohibited action includes any violations of Ohio Revised Code, §4117.14(D)(2), 
§4117.01(H), and §4117.01(I). 
 
Section 3.  Any member of the bargaining unit who engages in any activity in violation 
of this Article shall be subject to the imposition of sanctions up to and including 
dismissal. 
 
Section 4. Neither the University nor its agents or representatives shall conduct a 
lockout of bargaining unit faculty during the term of this Agreement. 
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