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Arcle 1 Preamble

Secon 1 Agreemen
This is an agreemen by and beween The Universiy o Akron (hereinafer reerred o as he
“Universiy”) and he American Associaon o Universiy Proessors, The University of Akron
Chaper (hereinafer reerred o as “Akron-AAUP”).

Secon 2 Purpose
The purpose o his Agreemen is o se orh he undersanding beween he Universiy and
Akron-AAUP as o he erms and condions o employmen o members o he bargaining uni
as specied herein.
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Arcle 2 Recognion
The Universiy recognizes Akron-AAUP as he sole and exclusive represenave or he members
o he bargaining uni described below or he purpose o collecve bargaining as dened in
Ohio Revised Code (R.C.) § 4117.01.

The bargaining uni shall include all ull-me aculy members of the University of Akron,
including librarians holding aculy rank. The ollowing shall be excluded: Presiden; vice
presidens; deans; assistant deans and associate deans o colleges; assistants to the Presiden
and vice presidens; division chairs and department chairs and school direcors; adjunc, par-
me, emporary, vising, and research aculy members; proessional sa (ormerly conrac
proessional) employees; aculy members whose primary appoinmen is in he Universiy of
Akron School o Law; supervisory employees; and all oher employees o he Universiy.
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Arcle 3 Managemen Righs

Secon 1 Reservaon of Righs
Recognizing ha Ohio law vess ull auhoriy and responsibiliy or he operaon o he
Universiy in he Board o Trusees (“Board”) and resrics he power o he Board o delegae is
auhoriy and responsibiliy, he Universiy, acng by and hrough is duly consued
auhories, reains and reserves exclusively o isel all righs, powers, prerogaves,
responsibilies, and auhoriy vesed in i, wheher exercised or no.

Secon 2 Specic Managemen Righs
Wihou liming he generaliy o he oregoing, i is undersood and agreed ha, excep as
oherwise provided in his Agreemen, he Board has he righ o adop new or modiy or
erminae exisng rules, policies, regulaons, and procedures in urherance and
accomplishmen o is sauorily mandaed auhories and responsibilies. The Board shall also
have he righ o ake any acon i considers necessary and proper o eecuae any
managemen righ reserved o i by R.C. § 4117.08(C), including:

A. Deermine maers o inheren managerial policy which include, bu are no limied o,
areas o discreon or policy such as he uncons and programs o he public employer,
sandards o services, is overall budge, ulizaon o echnology, and organizaonal
srucure;

B. Direc, supervise, evaluae, or hire employees;
C. Mainain and improve he eciency and eecveness o governmenal operaons;
D. Deermine he overall mehods, process, means, or personnel by which governmenal

operaons are o be conduced;
E. Suspend, discipline, demoe, or discharge or jus cause, or lay o, ranser, assign,

schedule, promoe, or reain employees;
F. Deermine he adequacy o he workorce;
G. Deermine he overall mission o he employer as a uni o governmen;
H. Eecvely manage he workorce; and
I. Take acons o carry ou he mission o he public employer as a governmenal uni.
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Arcle 4 Associaon Righs

Secon 1 Access o Informaon for Conrac Implemenaon
A. A he beginning o he all semeser o each academic year, he Universiy will urnish o

Akron-AAUP a complee lis o all members o he bargaining uni, including name,
academic unit, rank, enure saus, gender, years in service, years in rank, years o
highes degrees, and base salary. Inerim changes, including promoons, erminaons,
and new hires o bargaining uni aculy (BUF)members, complee wih name, academic
unit, rank, enure saus, and base salary when new or changed, will be provided o
Akron-AAUP immediaely ollowing conrmaon o he employmen acon by he Board
or Board designee.

B. Upon wrien reques by Akron-AAUP, the University agrees to make available to Akron-
AAUP such daa and inormaon ha is reasonably relaed o he enorcemen or
negoaon o his Agreemen and uure agreemens, including, bu no limied o, any
and all budges, nancial repors, and suden enrollmen daa.

C. Akron-AAUP will be urnished inormaon regarding Board meengs and acons in
accord wih Ohio’s open meeng and public records laws.

Secon 2 Access o Universiy Resources
A. During he erm o his Agreemen, he Universiy will allow or he ull-me use o a

room or union ocers and designaed union represenaves.
B. The Universiy shall provide he ollowing o Akron-AAUP: oce and sorage space

exclusively or he use o Akron-AAUP, and non-exclusive conerence room space, as well
as a telephone line, computer line, and access o he Universiy’s secured nework, all as
consisen wih wha he Universiy has provided immediaely prior o he eecve dae
of this Agreement.

C. The Universiy will deduc regular union dues, ees, nes, and assessmens esablished
under he erms o Akron-AAUP’s Consuon, using payroll deducon or BUF
members, upon presenaon o a signed, wrien deducon auhorizaon by he BUF
member. No member o he bargaining uni shall be required o become a member o
Akron-AAUP as a condion o securing or reaining employmen a he Universiy. All
deducons, ogeher wih an alphabecal lis o names o BUF members who are
members of Akron-AAUP whose dues or ees have been deduced, shall be ransmied
to Akron-AAUP no later than the 15tho he ollowing monh, and upon receip, Akron-
AAUP shall assume ull responsibiliy or he disposion o all unds deduced. The
University shall assess no charge upon Akron-AAUP or adminisering hese deducons.
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Secon 3 Service Recognion
For purposes o service recognion only, all Universiy commiees and adminisraors
evaluang BUF members’ perormance shall consider and credi service o he local Akron-
AAUP in he same manner as hey consider and credi service o all oher Universiy
commiees, and shall consider and credi service o he sae and naonal bodies o he
American Associaon o Universiy Proessors (AAUP) in he same manner as hey consider and
credi service o all oher proessional associaons.
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Arcle 5 Working Environmen

Secon 1 Facilies and Suppor
The Universiy recognizes he imporance o an adequae working environmen and supporng
services o promoe eecve eaching, learning, research and creave acvies, and service
consisen wih he Universiy’s mission. Thereore, wihin he limis o available space and
resources, as deermined by he Universiy, he Universiy shall make a good-aih eor, in a
mely ashion, o provide each member o he bargaining uni he ollowing:

A. Suiable oce space wih appropriae acilies and equipmen herein;
B. Adequae adminisrave, echnological, and clerical suppor;
C. Access o copying services or reasonable academic copying needs;
D. Oce and classroom supplies; and
E. Library resources, compuer sysems, classrooms, and laboraories ha are responsive o

BUF and suden needs.

Secon 2 Renovaons
During physical renovaons ha aec BUF oces or laboraories, adminisraon personnel
shall mee wih he aeced faculty member long enough beore renovaons begin o discuss
he ancipaed schedule, o ormulae a plan or providing emporary resources or aculy
members, and o ake ino accoun aculy inpu regarding hese issues and consider making
adjusmens based upon aculy inpu. I he renovaons ake more han 1 calendar monh,
hey shall mee monhly (during he academic year only) wih aeced aculy o provide
updaes on he schedule.

Secon 3 Healh and Safey
The Universiy will respond in a mely ashion o reasonable requess rom he BUF for
measures o secure hazardous maerials and will also address concerns or issues relaed o
compliance wih applicable Occupaonal Saey and Healh Adminisraon (OSHA) sandards, as
incorporaed by sae law, R.C. § 4167.07 and Ohio Adminisrave Code (O.A.C.) § 4167-3-01.
The Universiy will mely noy Akron-AAUP o any such reques and he Universiy’s response,
as well as any insance o noncompliance wih applicable OSHA sandards o which he
Universiy has been made aware.

Secon 4 Professional Conduc
As colleagues, BUF members and academic adminisraors have obligaons ha derive rom
common membership in the community of scholars. Behavior ha ends o creae or
conribues o a hosle, demeaning, or humiliang environmen, including, bu no limied o,
abusive language, inmidaon, or realiaon, will no be oleraed. Colleagues shall respec and
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deend heir colleagues’ reedom o inquiry. In he exchange o cricism and ideas, colleagues
shall show respec or he opinions o ohers. Both BUF members and academic adminisraors
shall srive o be objecve in heir proessional judgmen o heir colleagues.
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Arcle 6 No Srike/No Lockou

Secon 1 Peaceful Resoluon of Dispues
The Universiy and Akron-AAUP agree ha all dierences arising under his Agreemen shall be
resolved by peaceul and appropriae means wihou any inerrupon o or inererence wih
he Universiy’s programs or operaons.

Secon 2 Srike Prohibion
Pursuant to R.C. § 4117.14(D)(1), full-me BUFmembers are prohibied rom sriking and
insead shall submi he maer o he nal oer selemen procedure prescribed in said Code
provision. Akron-AAUP and is agens and ocials will no insgae, cause, suppor, aid, nance,
condone, auhorize, or parcipae in, nor shall he BUF insgate, cause, suppor, aid, nance,
condone, auhorize, or parcipae in, any srike, sympahy srike, or any acon ha would
diminish he quanty or qualiy or inerere wih he operaons or programs o he Universiy.
Such prohibied acons include, bu are no limied o, any violaons o R.C. §§ 4117.01(H) and
4117.01(I).

Secon 3 Sancons
Any member o he bargaining uni who engages in any acviy in violaon o R.C. §
4117.14(D)(1) or his Arcle shall be subjec o he imposion o sancons up o and including
dismissal.

Secon 4 No Lockou
Neither he Universiy nor is agens or represenaves shall conduc a lockou o the BUF
during he erm o his Agreemen.

Secon 5 Akron-AAUP Obligaons
Akron-AAUP shall inform all members of the BUF concerning heir obligaons under he
provisions o his Arcle, and he necessiy o complying wih hese obligaons, and shall
further inform the BUF that Akron-AAUP disapproves o any acon ha violaes his Arcle or
R.C. § 4117.14(D)(1).

Secon 6 Prohibied Acons
Neither Akron-AAUP nor any of its BUF members shall engage in any acon in violaon o R.C. §
4117.18. The Universiy reains all righs accorded o i pursuan o R.C. Chaper 4117 in
responding o any acviy prohibied by his Arcle.
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Secon 7 Legal Remedies
Nohing conained in his Agreemen shall preclude or be consrued o preclude he Universiy
or Akron-AAUP rom seeking available remedies in a cour o law or violaon o his Arcle,
including bu no limied o, seeking injuncve relie pursuan o R.C. § 4117.15(A) in the court
of common pleas o he couny in which he srike is locaed.
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Arcle 7 Nondiscriminaon
The Universiy o Akron recognizes is legal duy o operae under nondiscriminaon provisions
of R.C. Tile 41; Tiles VI and VII o he Civil Righs Ac o 1964, as amended; Tile IX o he
Educaon Amendmens o 1972, as amended; Secon 504 o he Rehabiliaon Ac o 1973;
Vietnam Era Veterans’ Readjusmen Assistance Ac, as amended; Age Discriminaon in
Employmen Ac o 1967, as amended; Tile II o he Genec Inormaon Nondiscriminaon Ac
of 2008; and the Americans wih Disabilies Ac o 1990, as amended. The Universiy and
Akron-AAUP shall rerain rom discriminang in violaon o said provisions o law or O.A.C. §
3359-11-13(A)(4). The Universiy recognizes is legal duy o rerain rom discriminang agains
or harassing any BUFmember on accoun o heir membership in or acvies on behal o
Akron-AAUP.
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Arcle 8 Senae Bill 1 Reopener
Should he Advance Ohio Higher Educaon Ac (Subsue Senae Bill 1, 136th General
Assembly) be amended, inapplicable, void, repealed, sayed, or unenforceable for any reason,
Akron-AAUP may, in is discreon, reopen any provision o his Agreemen aeced by such a
change o he law. For example, a resoraon o Akron-AAUP’s righ o bargain over a subjec
would aec any provision o his Agreemen addressing ha subjec. If this Agreement is
reopened pursuan o his paragraph, he pares shall ollow he negoaon procedure se
orh in Arcle 33, Secon 2, unless hey agree o a dieren procedure.
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Arcle 9 Academic Freedom, Righs, and Responsibilies

Secon 1 Sources
The pares subscribe o he ollowing saemens drawn rom he 1940 Statement of Principles
on Academic Freedom and Tenure (Secons 2-4 below), and rom he Statement on Professional
Ethics (Secon 5 below), boh issued by he American Associaon o Universiy Proessors.

Secon 2 Freedom in Research and Publicaon
BUF members are enled o ull reedom in research and in he publicaon o he resuls,
subjec o he adequae perormance o heir oher academic dues; bu research or pecuniary
reurn should be based upon a prior undersanding wih he auhories o he insuon. The
principles o academic reedom and reedom o inquiry shall be inerpreed o include reedom
o expression in boh radional prin and newly emerging elecronic ormas such as he
creaon o digial images, websies, or home pages.

Secon 3 Freedom in he Classroom
BUF members are enled o reedom in he classroom (including he virual classroom) in
discussing heir subjec, bu hey should be careul no o inroduce ino heir eaching
conroversial maer ha has no relaon o heir subjec.

Secon 4 Freedom of Expression as Cizens
College and universiy aculy are cizens, members o a learned proession, and members o an
educaonal insuon. When hey speak or wrie as cizens, hey should be ree rom
insuonal censorship or discipline, bu heir special posion in he communiy imposes
special obligaons. As scholars and members o he insuon, hey should remember hat the
public may judge heir proession and heir insuon by heir uerances. Hence, hey should a
all mes be accurae, should exercise appropriae resrain, should show respec or he
opinions o ohers, and should make every eor o indicae ha hey are no speaking or he
insuon.

Secon 5 Professional Ehics
A. Members o he bargaining uni, guided by a deep convicon o he worh and digniy o

he advancemen o knowledge, shall recognize he special responsibilies placed upon
hem. Their primary responsibiliy o heir subjec is o seek and sae he ruh as they
see i. To his end BUF members shall devoe heir energies o developing and improving
heir scholarly compeence. They have an obligaon o exercise crical sel-discipline
and judgmen in using, exending, and ransmitng knowledge. They shall pracce
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intellectual honesty. Although BUF members may ollow subsidiary ineress, those
interests mus never seriously hamper or compromise heir reedom o inquiry.

B. As teachers, BUF members shall encourage he ree pursui o learning in heir sudens.
They shall hold beore hem he bes scholarly and ehical sandards o heir discipline.
BUF members shall demonsrae respec or sudens as individuals and adhere o heir
proper roles as inellecual guides and counselors. Members o he bargaining uni shall
make every reasonable eor o oser hones academic conduc and ensure ha heir
evaluaons o sudens reec each suden’s rue meri. They shall avoid any
exploiaon, harassmen, or discriminaory reamen o sudens. They shall
acknowledge signican academic or scholarly assisance rom sudens. They shall
proec sudens’ academic reedom.

C. As colleagues, BUF members have obligaons ha derive rom common membership in
the community of scholars. Members o he bargaining uni shall no discriminae
against or harass colleagues. They shall respec and deend he ree inquiry o
associates. In he exchange o cricism and ideas, BUF members shall show due respec
for the opinions of others. BUF members shall acknowledge academic debs and srive
o be objecve in heir proessional judgmen o colleagues.
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Arcle 10 Governance

Denion
Deans: For the purposes of this Arcle, deans include only hose deans who oversee academic
units or faculty.

Secon 1 Board of Trusees
The governmen o he Universiy is vesed in a board o 11 rusees who shall be appoined by
he Governor, wih he advice and consen o he Ohio Senae. The auhoriy o government
vesed by law in he Board shall in ac be exercised by he Board. The Board may consul wih
Faculy Senae abou shared collegial academic governance in such undamenal areas as
curriculum, subjec maer and mehods o insrucon, and aculy research. Adminisrave
decisions abou he ulizaon o available resources, organizaonal srucure, he operaon
and sang o all auxiliary acilies, and adminisrave personnel shall be he exclusive
prerogave o he Board, consisen wih Arcle 3 (Managemen Righs).

Nowihsanding he exclusive righ o Akron-AAUP o negoae and reach agreemen on erms
and condions o employmen, recognized in Arcle 2 (Recognion), and he righ o he
Universiy o carry ou is ordinary and cusomary uncons o managemen, recognized in
Arcle 3 (Managemen Righs), he pares agree ha i is muually desirable ha he collegial
sysem o shared academic governance be mainained and srenghened so ha aculy will
have a mechanism and procedures, independen o collecve bargaining, or appropriae
parcipaon in he governance o he Universiy.

The Board and Akron-AAUP recognize ha inerdependence among he consuens o he
Universiy serves o enhance he Universiy’s abiliy o address educaonal issues and ha his
inerdependence necessiaes ha the BUF and ohers have roles in: (a) he selecon o he
Presiden, he Provos, academic deans, and deparmen chairs or school direcors; and (b) he
perormance reviews o he academic deans, and deparmen chairs or school direcors. The
recommendaon or he posions o academic deans and deparmen chairs or school direcors
o he Board (or he Board’s designee) shall be he responsibiliy o he Presiden. Such
recommendaon shall be made wih he advice o, in consulaon wih, and wih parcipaon
of the appropriate BUF as se ou below.

Secon 2 Faculy Parcipaon in he Selecon of Deans
The deans are appoined by he Board (or he Board’s designee) upon recommendaon o he
Presiden hrough he Provos. They hold oce a he discreon o he Presiden, are
responsible o he Presiden hrough he Provos, and are seleced as ollows:
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A. A search commiee shall be appoined by he Provos.
1. The Provos mees wih he deparmen chairs or school direcors and oher college

academic adminisraors o assess srenghs and areas o concern or he college.
2. Deparmen chairs or school direcors and oher academic adminisraors submi o

he Provos a recommended lis o a leas 5 poenal college represenaves o
serve on he search commiee. This lis mus conain a leas 3 BUF members.

3. The college BUF submi o he Provos a recommended lis o a leas 5 eleced BUF
represenaves o serve on he search commiee.

4. The Provos will appoin a search commiee, chaired by a dean, which will include a
least 2 BUF members rom he lis recommended by he deparmen chairs or school
direcors and a leas 2 ohers rom he lis o eleced BUF members. Other college,
Universiy, or communiy members will be appoined o represen he wide range o
individual experse in he college, including, bu no limied o, varying lenghs o
enure wih he Universiy, excellence in eaching, research, and service especially in
collaboraon wih oher campus unis and communiy parners, and adminisrave
and aculy roles.

B. The search commiee evaluaes candidaes and provides its evaluaon and
recommendaon o he Provos.

Secon 3 Faculy Parcipaon in he Review of Deans
The dean shall esablish annual goals which shall be communicaed o all members o he
college. The Provos shall annually assess he perormance o he dean measured agains hose
goals.

A. Deans, and hose who have served ino heir ourh year as interim deans, shall be
subjec o a more ormal review every 4 years. The review will be coordinaed by a
person designaed by he Provos. To assis he Provos in he conduc o he review,
here shall be esablished a review commiee ha shall be comprised as ollows:
1. A dean rom anoher college, excluding he Provos’s designee coordinang he

review, shall be appoined by he Provos o serve as he chair o he commiee.
2. At least 1 member rom he college proessional sa consuency seleced by he

Provos rom a lis provided by he dean.
3. At least 1 member rom he college sa consuency seleced by he Provos rom a

lis provided by he dean.
4. At least 4 members of the bargaining unit, o whom a leas 3 are eleced by he BUF

and 1 is appoined by he Provos.
5. At least 1 deparmen chair or school direcor seleced by he Provos rom a lis

provided by he dean.
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The review commiee shall be esablished by he end o week 7 of the fall semester. The
Provos shall provide direcon o he review commiee prior o he commencemen o
he review.

B. Deans under review shall provide o he review commiee maerials which are
necessary and appropriae o he review process. These shall include a sel-sudy by he
dean under review, which deails accomplishmens o managemen and leadership,
problems encounered, and soluons provided hereo, and oher issues perceived by
he dean as germane o heir perormance. The sel-sudy shall be made available o
college aculy and sa beore he end o week 7 o he all semeser and o he review
commiee once consued.

C. The evaluaon process shall include he opporuniy or individual BUF members to
make proessional wrien qualiave and summary evaluaons o he dean, which are
held anonymous o he exen permied by law. The review commiee’s
recommendaon shall include a summary o he individual BUF members’ evaluaons.
The commiee’s evaluaon shall be repored o he Provos and communicaed o he
dean by he Provos by he end o week 4 of the spring semester.

D. The Provos shall conduc an independen review o he dean aking ino consideraon
he review commiee’s repor. The Provos shall hen mee wih he dean and convey
he resuls o he Provos’s review. In he even he dean deermines no o connue as
dean ollowing his meeng, he Provos shall communicae his decision o he review
commiee, he bargaining uni, proessional sa, and sa o he college. Oherwise,
he Provos shall mee wih he review commiee and convey he resuls o he
Provost’s review in wring. By he end o week 7 of the spring semester, the results of
he Provos’s review shall be communicaed o he bargaining uni, proessional sa,
and sa o he college and shall include he Provos’s recommendaon or he dean.

Secon 4 Faculy Parcipaon in he Selecon of Deparmen Chairs or School
Direcors
Deparmen chairs or school direcors are appoined by he Board (or he Board’s designee)
wih he advice o and upon recommendaon o the BUF, he dean o he college, he Provos,
and he Presiden. Each shall be appoined or an inial erm recommended by he Presiden
but of not more than 4 years; hey hold oce a he discreon o he Presiden; hey are
responsible o he deans o heir colleges; and hey are he represenaves and academic
leaders o he academic uni BUF.

A. When a vacancy occurs in an academic adminisrave appoinmen o a deparmen
chair or school direcor, he dean coners wih he Provos abou he need or an inerim
appointment of a current employee. This appoinmen will generally be up o 1 year. No
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search process or waiver is necessary in hese circumsances; i is sucien o make he
availabiliy o he posion public along wih any requiremens or he inerim
appoinee’s qualicaons and experience. The Provos and he dean will hen consruc
a process ha obains he advice o he academic uni’s BUF, sa, and proessional sa.

B. A search commiee shall be ulized regarding he permanen appoinmen o
deparmen chairs or school direcors; each is seleced and shall hold oce as ollows:
1. The search commiee is appoined by he dean o he college. The dean shall

appoint at least 2 commiee members rom a pool o BUF members seleced by he
academic uni, and he BUF members, wheher seleced or appoined, shall
consue a majoriy o he commiee. Oher members will be appoined o
represen he wide range o individual experse in he academic uni, including, but
no limied o, varying lenghs o enure wih he Universiy, excellence in eaching,
research, and service especially in collaboraon wih oher campus unis, communiy
parners, and adminisrave and aculy roles.

2. The search commiee evaluaes candidaes and provides its evaluaon and
recommendaon o he dean. The evaluaon process shall include he opporuniy
or individual BUF members to make wrien qualiave and summary evaluaons o
each candidae which are held anonymous o he exen permied by law. The
commiee’s recommendaon shall include a summary o he individual BUF
members’ evaluaons. Whenever possible, he search commiee should
recommend mulple candidaes.

C. Deparmen chairs or school direcors are seleced by he appropriae dean, who, afer
providing a mechanism or discussion wih he academic uni aculy (or example, a
meeng wih prior noce) and afer consulng wih he Provos, recommends he
candidae or approval by he Presiden and he Board (or he Board’s designee).

Secon 5 Faculy Parcipaon in he Review of Deparmen Chairs or School
Direcors
In consulaon wih he BUF of the academic uni and wih he concurrence o he dean, he
deparmen chair or school direcor will esablish annual goals. The dean shall assess annually
the performance of the deparmen chair or school direcor measured agains hose goals and
shall report the results of that assessment to the deparmen chair or school direcor and he
academic uni BUF.

During he nal year o he deparmen chair’s or school direcor’s erm o appoinmen, hose
who wish o be considered or an addional erm shall be subjec o a ormal perormance
review o he preceding erm. The review shall also apply o hose (regardless o primary le)
who have served ino heir ourh year as interim deparmen chair or school direcor.
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The review shall include:

A. A aculy review:
1. An evaluaon o he deparmen chair’s or school direcor’s perormance shall be

conduced by a commiee o 4 members of the bargaining unit of the academic uni:
2 eleced by he BUF, 1 appoined by he dean, and 1 appoined by he Provos.

2. The evaluaon shall be conduced according o he process se orh in he college
and academic uni guidelines and approved by he dean and he Provos.

3. The evaluaon process shall include he opporuniy or individual BUF members
who are no on he evaluaon commiee o make proessional wrien qualiave
and summary evaluaons o he deparmen chair or school direcor, which are held
anonymous o he exen permied by law. The commiee’s recommendaon shall
include a summary o he individual BUF members’ evaluaons.

4. The aculy review shall begin by he end o week 7 of the fall semester.
5. The commiee shall repor is recommendaon o he dean afer conerring wih he

BUF by a process esablished in he college’s guidelines, by he end o week 4 of the
ollowing spring semeser.

B. A decanal review:
1. The dean shall conduc an independen evaluaon o he deparmen chair or school

direcor by a mehod appropriae o he uni and approved by he Provos.
2. The resuls o he dean’s review shall be communicaed o he deparmen chair or

school direcor by he end o week 7 o he ollowing spring semeser. In the event
the deparmen chair or school direcor deermines no o connue o serve in his
capaciy ollowing their meeng wih he dean, he dean shall communicae this
decision o he BUF by he end o week 7. Oherwise, he dean shall communicae o
he bargaining uni he dean’s decision by he end o week 7.

Secon 6 Faculy Parcipaon in he Selecon of he Presiden and Provos
A. Presiden: In recognion o he legimae concerns and interests of BUF members and

heir bargaining uni represenave, Akron-AAUP, when he Universiy selecs a
Presiden, he ollowing shall occur:
1. Prior o he inviaon or nominaons or applicaons o candidaes, Akron-AAUP

shall have he opporuniy o mee wih he presidenal advisory and screening
subcommiee o he Board o Trusees o provide inpu concerning he proposed
crieria, process, and scheduling or he search or he Presiden, and o submi
suggesed crieria and direcon o be provided o any hird-pary search rm.

2. A Presidenal Search Commiee shall be ormed which shall include a leas he
Board o Trusees and he Presiden o Akron-AAUP. If any other University
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consuency group oher han he Board o Trusees or Akron-AAUP has more than 1
represenave on he Presidenal Search Commiee, Akron-AAUP shall have at least
equal represenaon as any oher Universiy consuency group. All members of the
search commiee shall:

a. Parcipae equally in he search process, including wih respec o asking
quesons of inerviewees, discussing he srenghs and weaknesses o
candidaes, and orwarding candidaes hrough rounds o screenings;

b. Have access o all presidenal search maerials, documens, and inormaon;
and

c. Be included in all Presidenal Search Commiee discussions held o evaluae
he candidaes.

3. The Presidenal Search Commiee shall recommend hose individual(s) o be
considered or employmen as Presiden by he Board o Trusees.

4. Members o he Presidenal Search Commiee who are no members o he Board
o Trusees shall be required o execue a condenaliy agreemen as a condion o
parcipang on he search commiee. The condenaliy agreemen will relae o
wha occurs in he process. Parcipans may disclose heir reasons or suppor or
nonsuppor or he chosen candidae so long as he reasons saed are based upon
publicly available inormaon. Parcipans may no disclose he names o any oher
candidaes.

5. The nal successul candidae shall be approved by a ormal voe o he Board o
Trusees a a public meeng.

B. Senior Vice Presiden and Provos: In recognion o he legimae concerns and
interests of BUF members and heir bargaining uni represenave, Akron-AAUP, when
he Universiy selecs a Provos, he ollowing shall occur:
1. Prior o he inviaon or nominaons or applicaons o candidaes or Provos,

Akron-AAUP shall have he opporuniy o provide inpu concerning he proposed
crieria and process and o submi suggesed crieria and direcon o be provided o
any hird-pary search rm.

2. The search commiee shall include a represenave o Akron-AAUP.
3. The Akron-AAUP represenave shall be required o execue a condenaliy

agreemen he same as any execued by oher members o he search commiee
who are no members o he Board o Trusees as a condion o parcipang on he
search commiee. The condenaliy agreemen will relae o wha occurs in he
process. Parcipans may disclose heir reasons or suppor or nonsuppor or he
chosen candidae so long as he reasons saed do no divulge search commiee
deliberaons or he reasons saed are based upon publicly available inormaon.
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Parcipans may no disclose he idenes o any oher candidaes, no oherwise
publicly disclosed.

4. The search commiee will review he candidaes and inerview seminalis
candidaes condenally. The search commiee will advance o he Presiden he
names of 2 or 3 individuals o be considered or he posion o Provos.

5. Three Akron-AAUP members, a leas one o whom is chosen by Akron-AAUP, will be
given he opporuniy o provide heir collecve views on he nalis candidaes o
he Presiden.

Secon 7 Meengs beween he Presiden of Akron-AAUP and he Provos
The Presiden o Akron-AAUP and he Provos, or heir respecve designees, shall mee as
necessary o discuss implemenaon issues wih respec o his Arcle and any oher provision
of this Agreement.

Secon 8 Memorandum of Undersanding on Shared Governance

The pares’ Memorandum o Undersanding on Shared Governance is par o his Agreemen
and can be ound in Appendix A. I covers nancial ransparency, aculy inpu on academic
invesmen, program viabiliy review, and he reorganizaon or renaming o academic unis. An
alleged violaon o he Memorandum o Undersanding may be grieved under Arcle 12.
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Arcle 11 Inial Hire
All enured, tenure-rack (TT), and non-tenure-rack (NTT) BUF members are eligible to serve on
a BUF hiring commiee i hey complee he required hiring commiee raining beore hey
acvely parcipae in he search process.

The ollowing procedures or he hiring o BUF members shall be ollowed.
A. Posion Approval

1. The deparmen chair or school direcor submis he posion reques o he dean of
the college afer consulng wih he BUF members o he academic uni.

2. The dean eiher approves he reques and submis i hrough he proper channels
according o he curren procedures or disapproves i and noes he academic uni
of the decision and he reason(s) or he disapproval.

B. Formaon o Search Commiee
1. The members o he search commiee are seleced by he BUF o he academic uni.
2. The search commiee shall be composed as ollows:

a. It shall have at least 3 members.
b. At least 60% of its members shall be BUF members.
c. I may include individuals rom ouside he academic uni.
d. The search commiee elecs a chair rom among is members.

C. Search Plan
1. The search commiee develops a search plan, which shall include he search crieria

and may include he ex o he adversemen, places or venues in which he
posion is o be adversed, the period during which he posion is o be adversed,
and the search budge, and submis he plan o he deparmen chair or school
direcor.

2. The deparmen chair or school direcor approves or amends he search budge and
idenes sources o unding.

3. The deparmen chair or school direcor ransmis he search plan o he dean for
approval.

4. The dean eiher approves he search plan and ransmis i hrough he proper
channels according o he curren procedures or disapproves i and noes he
academic uni o he decision and reason(s) or he disapproval.

D. Conduc o Search
1. The search commiee execues he search plan in accordance wih requiremens

and academic uni guidelines.
2. Applicaons, held as condenal by he commiee, are screened by he commiee,

and hose ha do no mee he minimum crieria saed in the search plan are



22

eliminaed rom he pool. The pool o candidaes meeng he minimum crieria may
be reduced o a shor lis.

3. The chair o he search commiee submis a lis o he candidaes or screening
inerviews and inerview quesons o he deparmen chair or school direcor. If the
search commiee reduced he pool o qualied applicans as provided in he
previous paragraph, he search commiee provides a raonale or is selecons.

4. The deparmen chair or school direcor eiher approves he lis o candidaes or
screening inerviews and inerview quesons and submis he reques hrough he
proper channels according o he curren procedures or disapproves i and
immediaely coners wih he search commiee o achieve a resoluon.

5. Afer Human Resources deermines ha he equal employmen opporuniy and all
other applicable legal requiremens have beenme, i approves he lis o candidaes
or screening inerviews and inerview quesons. I he requiremens have no been
met, Human Resources works wih he search commiee o resolve he issue(s)
promptly.

6. The search commiee conducs he screening inerviews, decides which candidaes
o invie or nal inerviews and, ordinarily, campus visis, and creaes a lis o hose
candidaes and inerview quesons. The chair o he search commiee ransmis his
list to the deparmen chair or school direcor.

7. The deparmen chair or school direcor approves he lis o candidaes o be invied
or nal inerviews and inerview quesons and ransmis i o he dean.

8. The dean hen submis he reques hrough he proper channels according o curren
procedures.

9. During he search process, he search commiee may discuss curren working
condions and reasonable expecaons or applicans, bu he search commiee has
no authority to make guaranees o applicans abou uure erms and condions o
employmen, including workload and salary.

E. Academic Uni Approval o Candidaes
1. Afer he lis o candidaes o be invied or nal inerviews has been approved, he

search commiee schedules he nal inerviews and, i applicable, campus visis,
including inerviews wih he search commiee and opporunies or he BUF of the
academic uni, he deparmen chair or school direcor, and he dean o mee wih
he candidae.

2. Afer he nal inerviews are compleed, he search commiee makes
recommendaons concerning each o he candidaes and presens hose
recommendaons, including any minoriy views wihin he search commiee, o he
BUF o he academic uni in a meeng. Afer deliberaon, he BUF o he academic
uni and any search commiee members rom ouside he academic uni voe by
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secre ballo wheher o recommend or no recommend each candidae. A majoriy
voe o hose presen a he meeng is required or a posive recommendaon or
each candidae. The recommended candidaes (i here is more han one) are hen
ranked in order o preerence. The process by which candidaes are ranked is
deermined by he academic unit.

3. The search commiee produces and transmits to the deparmen chair or school
direcor a wrien repor presenng he academic uni’s recommendaons or or
against each candidae, a ally o he voes or and agains each, he ranking o each
o he recommended candidaes, and supporng raonales, which may include, or
example, he perceived srenghs and weaknesses o each.

4. In cases o appoinmen wih advanced rank wih or wihou enure, he repor
indicaes how he candidaes mee he rank and, i applicable, enure crieria. The
repor also documens a avorable voe on such advanced rank and, i applicable,
enure by hose in he academic uni who are enled o voe on such maers.

5. Upon receiving he repor o he academic uni’s recommendaons, he deparmen
chair or school direcor makes a separae recommendaon, which is o be
considered sequenal, no hierarchical, and submis his recommendaon along
wih he search commiee’s repor o he academic uni’s recommendaon o he
dean.

F. College and Universiy Approval o Candidaes
1. Upon receiving he repors o he academic uni’s recommendaon and he

recommendaon o he deparmen chair or school direcor, he dean makes a
separae recommendaon, which is o be considered sequenal, no hierarchical.
The dean ransmis heir own recommendaon along wih hose o he academic
uni and he deparmen chair or school direcor to the Provost.

2. Upon receiving he recommendaons o he academic uni, the deparmen chair or
school direcor, and he dean, he Provos eiher auhorizes he making o an oer o
one or more o he candidaes, reopens he search, or declares i ailed.

3. If the Provost either reopens the search or declares i ailed, he Provos provides a
saemen o he reason(s) or such decision o he dean, he deparmen chair or
school direcor, the BUF members o he academic uni, and he search commiee.

G. Hiring
1. I he Provos auhorizes he making o an oer o one or more o he candidaes,

the Provost shall inorm he dean o such auhorizaon, and he dean shall oer he
candidae(s) employmen a he Universiy pending approval by he Board o
Trusees or is designee. The Provos’s approval o and he counersignaure on all
leers o oer are required.
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2. The appoinmen o BUF members is subjec o he approval o he Board o Trusees
or is designee. No ocer, dean, commiee, or oher such eny shall have the
authority o employ or se he compensaon or oher erms o employmen excep
he Board o Trusees or is designee. All oers o employmen as BUF shall be
subjec o his condion.

3. The deparmen chair or school direcor shall provide a copy o he academic uni’s
reappoinmen, enure, and promoon guidelines and crieria and a copy o his
Agreemen o all newly appoined BUF members.

4. The guidelines and crieria or BUF members wih join appoinmens are, by deaul,
those of their primary academic uni or he rs year. Thereafer, a he reques o
he individual, he academic unis may develop hybrid guidelines. These guidelines
shall be deermined joinly by he enured BUF o boh he primary and secondary
academic unis, in consulaon wih he deparmen chair or school direcor o each
such uni, and wih he concurrence o he dean(s) and he Provos. The guidelines
and crieria may be hose o he primary academic uni or a well-dened hybrid o
those of the primary and secondary academic unis. The individual has he righ o
adop he new hybrid guidelines or remain under heir primary academic uni’s
guidelines.
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Arcle 12 Grievance and Arbiraon Procedures

Secon 1 Denions
A. “Grievance” means any dispue beween he Universiy and Akron-AAUP or beween he

Universiy and a bargaining unit employee (also reerred o as a BUF member) wih
respec o he inerpreaon, applicaon, or violaon o any o he provisions o his
Agreemen, subjec o hose exclusions appearing in oher arcles in his Agreemen.

B. “Grievan” means eiher a BUF member or Akron-AAUP, who or which pursues a
Grievance under his Arcle.

C. “Day” means Monday hrough Friday when Universiy classes are scheduled and in
session.

D. Akron-AAUP shall appoin a Grievance Ocer (GO) and provide heir conac
inormaon o he Universiy.

E. The Universiy shall appoin a Grievance Adminisraor (GA) and provide heir conac
inormaon o Akron-AAUP.

Secon 2 Informal Resoluon
A. Nohing conained in his Arcle will be consrued o preven he inormal adjusmen o

any grievance. The pares agree ha, whenever possible, dispues shall be resolved
inormally, and he pares encourage open communicaon so ha resor o he ormal
grievance procedure will no be necessary. Prior o iniang a ormal grievance, he
Grievan and he appropriae Universiy adminisraor (Provos, dean, deparmen chair
or school direcor, or aculy coordinaor wih supervisory responsibiliy) shall make a
reasonable eor o mee and adjus he grievance in an inormal manner. Such required
inormal adjusmen mus occur wihin 20 days afer he Grievan knew, or hrough he
exercise o reasonable diligence, should have known o he evens on which he
grievance is based. Unless he Universiy and he Grievan agree oherwise, such
inormal adjusmen shall connue or no less han 15 days afer he iniaon o he
inormal resoluon process, afer which eiher he Grievan or he Universiy may
erminae he process by giving noce o he oher pary.

B. While an individual Grievan has he righ o be advised or assised by Akron-AAUP in
aempng o secure inormal resoluon, such advice or assisance is no required.
However, any resoluon achieved wihou Akron-AAUP’s assisance shall no be binding
upon Akron-AAUP or any BUF member other than the Grievant.

Secon 3 Iniaon of Formal Grievance
A. The ormal grievance process shall be iniaed by reducing he grievance o wring,

signed and daed by he Grievan or he GO and provided o he GA wihin 20 days afer
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he conclusion o he inormal process se orh in Secon 2 o his Arcle. The ormal
grievance documen shall sae he evens upon which he grievance is based, he basis
or he grievance, including he specic Arcles or Secons o his Agreemen (or
Universiy rules or pracces ha are alleged o have been violaed), and speciy he
relie and remedy sough and shall be submied o he Universiy GA via email.
However, he ailure o comply wih any o hese specic requiremens regarding he
grievance documen shall no be a basis or claiming ha he grievance is unmely, or
or denying he grievance, so long as any missing inormaon is provided a he inial
meeng.

B. I all pares agree, a grievance may be iniaed a Sep Two.

Secon 4 Sep One
Within 10 days of receiving he ormal grievance documen, he GA will schedule a Sep One
meeng involving he dean or he dean’s represenave, he Grievan, and he GO. The Sep
One meeng will occur a a me and place convenien o all pares no laer han 10 days afer
he GA’s receip o he ormal grievance documen.Within 10 days afer he Sep One meeng,
he GA shall provide he GO and he Grievan wih a wrien response via email.

Secon 5 Sep Two
I he GO and he Grievan are no sased wih he GA’s Sep One response o he ormal
grievance, he grievance may be advanced o Sep Two by Akron-AAUP ling a wrien Noce o
Appeal wih he GA wihin 10 days afer he receip by Akron-AAUP of the Step One response.
This Noce o Appeal shall sae he reasons why he Sep One disposion is no sasacory.
Within 10 days o receip o such Noce o Appeal, a Sep Two hearing, wih he Provos or
designees, he Grievan, he GO, and he GA will be scheduled by he GA. The Provos and he
Presiden o Akron-AAUP may reasonably include oher represenaves in he meeng. The GA
shall send a wrien disposion o he ormal grievance, via email, o boh he Grievan and he
GO wihin 10 days ollowing he conclusion o he Sep Two hearing.

Secon 6 Arbiraon
If Akron-AAUP is no sased wih he Universiy’s Sep Two wrien disposion, i may, a is
sole discreon, wihin 20 days o he receip o he Sep Two answer, appeal he grievance o
arbiraon. Any appeals o arbiraon made hereunder shall be iniaed by giving wrien noce
o such appeal o he Federal Mediaon and Conciliaon Service (FMCS) and simulaneous
wrien noce o he GA.

A. Within 5 days ollowing receip o a lis o arbiraors rom FMCS, all o whom mus be
members o he Naonal Academy o Arbiraors, i he arbiraor is no seleced by
mutual agreement, he pares will alernae in sriking names unl only one name
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remains. Which pary srikes rs shall be deermined by a ip o a coin, or as he pares
oherwise may agree. I he arbiraor hus chosen canno serve, he pares shall
reques a new lis and begin he selecon process anew. However, in he even eiher
pary nds he inial panel o be unaccepable, i may rejec he same and reques a
new panel a is expense. The pary which did no rejec he rs panel shall have he
opon o having he pares alternately srike rom he second panel only or rom boh
panels. Nohing herein shall preclude he pares rom selecng a muually accepable
arbitrator.

B. The procedural orma or arbiraon shall be eiher: (a) he FMCS rules or volunary
labor arbiraon or (b) he FMCS rules or expedied labor arbiraon. I he pares
canno agree in advance o he dae he noce o appeal o arbiraon is o be led, as
o he procedural orma o be ollowed, he arbiraon shall be conduced under he
FMCS rules or volunary labor arbiraon.

C. In he even FMCS is no providing he services required by his Secon (eiher
emporarily or permanenly), he pares shall use he American Arbiraon Associaon’s
(AAA) labor arbiraon “lis only” service or an equivalen service oered by AAA.

D. Two days prior o he hearing, he pares will exchange he names o all winesses o be
called and exhibis o be inroduced during heir case-in-chief.

E. The maer may be submied o he arbiraor or decision based on wrien bries
wihou a hearing i he pares so agree.

Secon 7 Arbiraor’s Auhoriy and Decision
A. The arbiraor shall have no auhoriy o vary he procedures (including any me limi)

prescribed herein or oherwise o add o, subrac rom, or modiy he erms o he
Agreement. The arbiraor’s ask shall be o inerpre he specic provisions which he
Grievan or GO alleges ha he Universiy has violaed.

B. The arbiraor’s decision will be rendered in wring wihin 30 days o he conclusion o
the hearing or 20 days rom heir receip o he bries, whichever is laer, unless he
pares muually agree o a laer dae.

C. Arbiraon decisions shall be in wring, and he arbiraor shall explain heir reasoning
wihin he decision. The arbiraor’s decision will be nal and binding on he Universiy
and Akron-AAUP and may be enorced in any cour o compeen jurisdicon. If either
pary seeks claricaon o he arbiraor’s decision or seeks o reques he arbiraor’s
assisance regarding implemenaon o he remedy, any such communicaon o he
arbiraor shall only be done joinly by he pares.
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Secon 8 Arbiraon Procedures
A. I he procedural arbirabiliy o he grievance is challenged, he issue o procedural

arbirabiliy shall be heard and decided by wrien opinion beore he grievance is heard
on its merits.

B. The arbiraor shall no hear mulple grievances in he same hearing unless he issues
are idencal or he pares muually agree oherwise.

C. The Grievan shall be resriced o he specic secon(s) o his Agreement alleged o
have been violaed in he grievance and he documens relang o Seps One and Two.

D. Eiher pary shall have he righ o have he hearing ranscribed a is own cos and o
submit a post-hearing brief.

E. In disciplinary cases, evidence o all relevan prior oenses or misconduc shall be
admissible.

F. The arbiraor shall no consider any saemen made by a ederal or sae mediaor
unless ha saemen was made a he able o boh pares.

G. The Universiy and Akron-AAUP will bear heir own grievance process and arbiraon
expenses individually and share he arbiraor’s ee and expenses.

Secon 9 Time Limis
A. Time limis in he seps may be shorened or exended by muual wrien agreemen o

boh pares. Any such exension or conracon o he me limis does no consue a
waiver o he righ o insis on he me limis on any oher grievance or arbiraon.

B. Failure o eiher pary o abide by he me limis shall resul, a he oher pary’s opon,
in he advancemen o he grievance o he nex sep.

Secon 10 Mediaon
Nowihsanding he oher provisions o his Arcle, he GO and he GA may agree, in wring,
o mediaon a any me during he grievance or arbiraon process. Such mediaon shall
pause he applicable me limis.
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Arcle 13 Promoon of Tenure-Track and Tenured Faculy Members

Secon 1 Purpose and Scope
A. This Arcle is inended o prescribe a process or he promoon in rank o enure-track

and enured aculy members ha is air, consisen, and aculy driven, and ha
provides such aculy members a he rank o assisan proessor wih regular eedback
on heir progress oward promoon o he rank o associae proessor.

B. The pares o his Agreemen recognize ha Ohio law prohibis collecve bargaining
abou he process by which indenie enure is awarded o enure-track faculty
members. Nohing in his Arcle or elsewhere in his Agreemen shall be consrued o
apply o he enure process. Promoon is independen o and, accordingly, does no
guarantee tenure.

Secon 2 Academic Ranks
There are 3 ranks of tenure-rack and enured aculy members: assisan proessor, associae
proessor, and proessor. Assisan proessor is he enry-level rank; associae proessor is he
inermediae rank; and proessor is he senior rank. (“Disnguished Proessor” is a le awarded
o cerain enured aculy members a he rank o proessor, pursuan o Arcle 22. I is no a
rank.)

Secon 3 Responsibilies of Tenure-Track and Tenured Faculy Members
Tenure-rack and enured aculy members’ responsibilies include eaching; research,
scholarship, and oher creave proessional work; and service o heir academic uni and
college, he Universiy, and he public. No all enure-rack and enured aculty members are
required o engage in acvies in all specic caegories enumeraed below; academic uni
promoon guidelines deermine which acvies are required o aculy members in each uni.
Academic uni promoon guidelines shall speciy wheher advising and menoring acvies are
evaluaed under eaching or service and may have addional requiremens in any of the
categories.

A. Teaching includes acvies in he ollowing caegories:
1. Insrucon o sudens;
2. Advising and menoring sudens, including he supervision o undergraduae or

graduae sudens working on research projecs and creave acvies;
3. The developmen, revision, and implemenaon o

a. Innovave eaching echniques;
b. Curriculum; and
c. Academic programs;
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4. Communiy-engaged insrucon;
5. Accrediaon acvies; and
6. Gran acvies ocused on suden learning, eacher raining, and “acon research”

no inended o lead o scholarly producs.
B. Research, scholarship, and oher creave proessional work include acvies in he

ollowing caegories:
1. Auhorship o published works;
2. Presenaon o he resuls o scholarly or creave acviy; and
3. Gran unding or developmen acviy ocused on he advancemen o knowledge or

creave work in he discipline, including he scholarship o eaching and learning,
ha is inended o lead o scholarly producs.

C. Service includes he acvies in he ollowing caegories:
1. Parcipaon in proessional organizaons;
2. Service o he Universiy;
3. Service o he college;
4. Service o he academic uni;
5. Discipline-relaed service o he communiy;
6. Gran acviy ha does no have a scholarly, research, or eaching componen; and
7. Acvies relaed o advising or menoring sudens, including undergraduae or

graduae sudens working on research or creave projecs.

Secon 4 Academic Uni Promoon Guidelines

A. Each academic uni shall have guidelines or he promoon o is members, which shall
be available in he oces o he academic uni, he dean o he college, and he Provos.

B. All newly developed or revised guidelines shall be adoped by a wo-hirds vote of the
BUF wihin he uni. New or revised guidelines shall be submied o he deparmen
chair or school direcor by he end o week 5 of the spring semeser. The deparmen
chair or school direcor, he dean, and he Provos shall review he guidelines and
provide eedback as appropriae by he end o week 10 of the spring semester. If such
eedback requires modicaon o he proposed guidelines, he BUF shall resubmit the
guidelines by he end o week 15 of the spring semeser. Once approved by he Provos,
he guidelines shall ake eec or candidaes who submi leers o inen during he
spring semeser o he ollowing calendar year.

C. Conen o guidelines
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1. Academic uni guidelines shall be suied o he disciplinary norms and parcular
needs o he academic uni bu shall be consisen wih he provisions o his Arcle.
In case o conic beween academic uni guidelines and his Arcle, he laer shall
govern.

2. Academic uni guidelines shall require he evaluaon o candidaes or promoon in
he ollowing 4 areas: eaching; scholarship, including, as appropriae o he
discipline, research or creave works; service; and proessional conduc.

3. Academic uni guidelines shall require ha any condions included in he candidae’s
leer o inial appoinmen be aken ino consideraon.

4. Academic uni guidelines shall enumerae clear and specic minimum crieria ha a
candidae mus mee o be recommended or promoon. The guidelines may include
boh quanave and qualiave crieria relevan o he discipline(s) represened in
the academic uni.

5. Academic uni guidelines may, bu need no, permi scholarly achievemens made by
he candidae beore he beginning o heir enure-track service to the University to
be considered in he promoon process.

6. Academic uni guidelines shall require compliance wih he ollowing rules, policies,
and sandards:
a. All applicable Universiy rules and policies;
b. The AAUP’s Saemen on Proessional Ehics;
c. Oher proessional ehics policies approved by AAUP’s Commiee B (on

proessional ehics) and published by AAUP; and
d. Codes o conduc or ehics promulgaed by proessional organizaons in he

relevan disciplines.
7. Academic uni guidelines shall enumerae he specic maerials ha are o be

included in each candidae’s promoon le including suden evaluaon resuls.
D. Applicabiliy o academic uni promoon crieria

1. Promoon o associae proessor. Candidaes or promoon o he rank o associae
proessor shall be evaluaed under he academic uni promoon crieria in eec a
he me o heir inial appoinmen unless hose crieria have since been revised, in
which case hey may choose o be evaluaed under he crieria in eec a he me
o heir inial appoinmen or he revised crieria in eec a he me hey apply or
promoon. A candidae whose applicaon or promoon is denied may no laer
reverse their choice of criteria. However, i he crieria are revised again afer he
candidae’s unsuccessul applicaon, he candidae may choose beween he crieria
he candidae previously chose o be evaluaed under and he crieria in eec a he
me o he candidae’s subsequen applicaon. Any choice o crieria mus be
expressed in he candidae’s leer o inen o apply or promoon.
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2. Promoon o proessor. A candidae or promoon o he rank o proessor may
choose o be evaluaed under he ollowing academic uni promoon crieria:
a. The mos recen o he ollowing:

i. The crieria in eec when he candidae was promoed o he rank o
associae proessor;

ii. The crieria in eec 5 years beore he candidae’s applicaon or promoon
o he rank o proessor; and

iii. The crieria in eec a he me o he candidae’s inial appoinmen i he
candidae was appoined a he rank o associae proessor; or

b. Any se o crieria ha wen ino eec afer he mos recen o hose
enumeraed above in (a).

Secon 5 Eligibiliy for Promoon
A. Promoon o associae proessor: Tenure-track faculty members at the rank of assistant

proessor are eligible o apply or promoon o he rank o associae proessor i he
ollowing condions are me:
1. The candidae has compleed a leas 2 years o acve service o he Universiy (i.e.,

he candidae’s leer o inen o apply or promoon is submied no earlier han
the spring semeser o heir second year o service o he Universiy), unless he
candidae’s leer o inial appoinmen saes ha he candidae may apply earlier.

2. Any addional condions prescribed in he academic uni guidelines are sased.
B. Promoon o proessor: Tenured or enure-track faculty members at the rank of

associae proessor are eligible o apply or promoon o he rank o proessor i he
ollowing condions are me:
1. The candidae has compleed a leas 2 years o acve service o he Universiy wih

enure (i.e., he candidae’s leer o inen o apply or promoon is submied no
earlier than the spring semeser o heir second year o service o he Universiy wih
tenure), unless either
a. The candidae’s leer o inial appoinmen saes ha such promoon may be

considered earlier; or
b. The candidae was inially appoined as an associae proessor wihou enure;

and
2. Any addional condions prescribed in he academic uni guidelines are sased.
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Secon 6 Promoon Process

As prescribed below, he promoon process includes a series o recommendaons in avor o or
agains promoon by he promoon commiee o he academic uni, he deparmen chair or
school direcor, the college-wide review commiee, and he dean o he college. These
recommendaons shall be considered sequenal, no hierarchical. Subsequenly, he Provos
makes a recommendaon ha deermines wheher he applicaon goes orward o he
Presiden or acon.

A. Candidae’s applicaon or promoon
1. Declaraon o inen o apply or promoon: Candidaes or promoon mus declare

in wring o he deparmen chair or school direcor during he spring semester of
he preceding academic year heir inen o apply or promoon.

2. Candidae’s lis o poenal exernal reviewers: Unless he promoon commiee
grans an exension o a laer dae, he candidae’s declaraon o inen o apply or
promoon mus be accompanied by he candidae’s lis o a leas 3 poenal
exernal reviewers. The candidae mus include a saemen describing any
relaonship beween he poenal reviewers and he candidae. The purpose o his
requiremen is o enable he avoidance o conics o ineres.

3. Applicaon
a. Submission o applicaon: The candidae mus submi o he deparmen chair or

school direcor an applicaon or promoon in he fall semeser o he academic
year in which heir applicaon is o be considered.

b. Conens o applicaon le: The candidae’s applicaon le shall include a leas
he ollowing:
i. A able o conens, which shall be amended o reec any addions o he

le;
ii. The candidae’s curren curriculum viae;
iii. A saemen by he candidae indicang how he candidae mees he

applicable crieria or promoon;
iv. The candidae’s leer o inial appoinmen and any previous promoon

recommendaons;
v. The applicable academic uni promoon guidelines;
vi. Evidence o he eecveness o he candidae’s eaching, including he

quanave resuls o ormal eaching evaluaons as well as addional
maerials required by academic uni guidelines such as peer evaluaons o
eaching, leers o suppor, and wrien suden commens along wih he
raonale or including such commens;

vii. Evidence o scholarly research or creave acviy;
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viii.Evidence o service;
ix. Exernal review leers solicied by he promoon commiee chair (hese are

added o he le afer i has been submied by he candidae and are no
accessible by he candidae); and

x. The recommendaon leers o he promoon commiee, he deparmen
chair or school direcor, the college-wide review commiee, he dean, and
he Provos (hese are added o he le as hey are compleed).

c. Candidae addions o applicaon le: The candidae may add o heir previously
submied applicaon le inormaon abou scholarly publicaons or
accepances o scholarly works or publicaon; gran awards (exernal or
inernal); and exhibis or perormances or accepances or exhibi or or
perormance o creave works. Such addions mus be clearly marked as such
and daed. They may be made no laer han he end o week 5 of the fall
semeser or beore he promoon commiee’s repor is compleed, whichever
occurs laer. The candidae mus immediaely noy he chair o he promoon
commiee and he deparmen chair or school direcor o such addions. The
promoon commiee mus consider any such addions in making is
recommendaon.

d. Wihdrawal o applicaon: The candidae may wihdraw heir applicaon a any
me by submitng a leer o he deparmen chair or school direcor. The
deparmen chair or school direcor shall inorm he members o he promoon
commiee ha he applicaon has been wihdrawn and shall rerieve and reurn
he applicaon le o he candidae. Any exernal review leers shall be sealed
and kep in he oce o he deparmen chair or school direcor. In he even
ha he candidae reapplies or promoon in eiher o he nex 2 academic
years, such leers may be used in connecon wih he subsequen applicaon i
he candidae and he promoon commiee agree. Any recommendaons ha
had been made by he promoon commiee or he deparmen chair or school
direcor shall be reained by Human Resources.

B. Academic uni-level promoon commiee review
1. Composion: The promoon commiee shall be composed o all enured BUF

members in he academic uni a a rank above ha o he candidae who have a
least 1 year o acve service o he Universiy. BUF members whose enure has been
approved by he Presiden bu has no ye become eecve may serve on a
promoon commiee i oherwise qualied. I here are ewer han 3 BUF members
in he academic uni who are eligible o serve on he promoon commiee, one or
more BUF members rom ouside he academic uni shall be added o he commiee
in accordance wih rules, which shall have been ormulaed by he BUF members of
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he college, so ha here are no ewer han 3 members o he commiee. Such rules
shall be included in he promoon guidelines o he academic uni.

2. Organizaonal meeng: The deparmen chair or school direcor shall call an
organizaonal meeng o promoon commiee members in he academic uni in
the spring semeser. The members o he commiee shall elec a chair or, i he
commiee chooses, co-chairs. If co-chairs are eleced, he dues o he chair shall be
divided beween hem. Reerences o he “commiee chair” below include
commiee co-chairs if applicable.

3. Procedures
a. The commiee chair shall convene and preside over all meengs o he

commiee excep he organizaonal meeng.
b. The commiee shall obain exernal reviews o he candidae’s qualicaons or

promoon as ollows:
i. The commiee shall review he candidae’s lis o poenal exernal

reviewers. This lis shall no include any poenal reviewers who have an
apparen conic o ineres.

ii. The commiee shall make is own lis o poenal exernal reviewers.
iii. The commiee chair shall ransmi he commiee’s lis and he candidae’s

list to the deparmen chair or school direcor and o he dean, eiher or boh
o whom may add poenal reviewers o he lis.

iv. The commiee chair shall apprise he candidae o he ull lis o poenal
reviewers being considered by he commiee.

v. The commiee, wih he approval o he dean, shall selec he inial se o
exernal reviewers o be solicied, a leas one-hird o whom shall be rom
he candidae’s lis. This lis should include enough poenal exernal
reviewers o yield a leas 3 reviews.

vi. The commiee chair shall conac he poenal reviewers on he approved
lis o reques review leers bearing he reviewer’s aliaon and signaure.
These reviews shall no be quesonnaires or surveys. The commiee chair
shall provide he reviewers wih insrucons ha were developed by he
academic uni, including he maerials and bases on which he maerials shall
be assessed.

vii. I ewer han 3 o he poenal exernal reviewers on he lis agree o serve,
he commiee shall selec addional poenal reviewers, who may bu need
no be among hose on he candidae’s lis. The commiee may, in is
discreon, consul he candidae abou is selecon o addional poenal
reviewers. The dean mus approve any addional poenal reviewers beore
hey are solicied.
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viii.The commiee may no urher consider he candidae’s applicaon wihou
at least 3 exernal reviews unless he commiee documens and he dean
nds compelling circumsances ha jusy proceeding wih ewer han 3
exernal reviews.

ix. Exernal review leers shall be used by he commiee o augmen is
reasoned assessmen o he candidae’s qualicaon or promoon and o
ensure ha he sandards applied are reasonable and objecve. As a general
rule, academic uni assessmens and subsequen college-level assessments
should carry more weigh han exernal review leers.

x. The ideny o he exernal reviewers and he conen o he exernal review
leers shall be reaed by he Universiy as condenal o he exen
permied by law. Neiher he name nor he insuonal aliaon o any
exernal reviewer shall be disclosed o he candidae. Any quoaons rom
exernal review leers shall be chosen careully or redaced so as no o
ideny he reviewer. Exernal reviewers shall be advised ha he review
leer may be subjec o disclosure pursuan o subpoena, cour order, public
record reques, or oher obligaory legal demand.

c. Upon receip o a candidae’s applicaon le, he commiee chair shall make he
le available o he commiee members, he deparmen chair or school
direcor, and he dean.

d. The commiee chair shall noy he commiee members, he deparmen chair
or school direcor, and he dean o any addions o he applicaon le made by
he candidae.

e. The commiee chair shall invie he candidae o mee wih he commiee
beore he commiee makes is recommendaon.

f. The commiee shall review he applicaons o all candidaes wihin is
jurisdicon and, in each case, shall make a recommendaon in avor o or agains
promoon.

g. All commiee members shall comply wih he Universiy’s conic-of-interest
policy and recuse hemselves rom parcipang in he consideraon o any
applicaon i heir parcipaon would presen or appear o presen a conic o
ineres as dened by Universiy rules.

h. The commiee mus have a quorum presen o conduc business. A quorum is
wo-hirds o he members o he commiee, no counng any member who is
recused pursuan o he Universiy’s conic-of-ineres policy, excep ha i
here are ewer han 6 (non-recused) commiee members, a quorum is 3
members.



37

i. The commiee’s decision-making process shall be deliberave. Commiee
members who do no review he candidae’s applicaon le and aend he
meeng(s) in which he candidae’s applicaon is considered shall no voe.

j. A avorable recommendaon requires a majoriy voe. A majoriy voe means
ha here are more voes in avor o he recommendaon han agains i.
Absenons coun neiher in avor o nor agains he moon. I is he duy o
every (non-recused) commiee member o review he applicaon le and
deliberae in good aih. I all members o he commiee recuse hemselves, he
commiee oreis is righ o make a recommendaon, and he decision will be
based solely on he subsequen recommendaons.

k. The commiee shall wrie a repor o is recommendaon. The repor shall
include he ollowing:
i. The recommendaon isel, eiher avorable or unavorable;
ii. A ally o he voes cas on he recommendaon;
iii. Documenaon o he commiee’s proceedings;
iv. An enumeraon o he crieria applied, which shall include all applicable

crieria prescribed in he academic uni guidelines and in his Arcle, as well
as any requiremens included in he candidae’s leer o inial appoinmen;

v. A summary o he exernal reviews; and
vi. An assessmen o he candidae’s perormance in all pernen areas ha

explains how he candidae mees or ails o mee he applicable crieria.
l. The repor shall be reviewed and approved by he commiee beore i is

disseminaed.
m. Afer he repor is approved by he commiee, he commiee chair shall

ransmi i, along wih he candidae’s applicaon le, o he deparmen chair or
school direcor and send a copy o he repor o he candidae.

n. The commiee shall documen is proceedings a all sages.
C. Deparmen chair or school direcor review

1. Upon receiving he repor o he promoon commiee, he deparmen chair or
school direcor shall review he candidae’s applicaon and he promoon
commiee’s recommendaon. In so doing, he deparmen chair or school direcor,
in accordance wih he provisions o Secon 6(H) o his Arcle, shall consider
wheher a procedural error or inadequae consideraon occurred a he prior sage
o review.

2. The deparmen chair or school direcor shall wrie a repor ha includes he
ollowing:
a. The deparmen chair’s or school direcor’s own recommendaon in avor o or

agains promoon;
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b. A saemen explaining how, in he deparmen chair’s or school direcor’s
judgmen, he candidae eiher sases or ails o sasy he applicable crieria
or promoon; and

c. The deparmen chair’s or school direcor’s assessmen o wheher he
promoon commiee ollowed he correc procedures and accuraely,
consisenly, and airly applied he applicable promoon crieria.

3. The deparmen chair or school direcor shall ransmi heir repor o he dean o he
college and provide copies o he candidae and he chair o he promoon
commiee. Upon receiving he repor o he deparmen chair or school direcor, he
dean shall promply ransmi he candidae’s le, including he repors o he
promoon commiee and he deparmen chair or school direcor, o he college-
wide review commiee.

D. College-wide review commiee
1. Composion: The college-wide review commiee shall be composed o no ewer

than 5 members eleced by and rom among he enured BUF members of the
college whose proessorial rank is above ha o he promoon applican. Members
of the college-wide review commiee shall have compleed a leas 1 year o acve
service a he Universiy. No member o he applican’s academic uni shall
parcipae in he consideraon o an applicaon. Each college shall adop rules
governing he process by which college-wide review commiee members are
eleced, including rules or replacing members unable o serve and or selecng
members rom ouside he college i needed.

2. Review process
a. The college-wide review commiee shall review he applicaon le, he

promoon commiee’s repor, and he deparmen chair’s or school direcor’s
repor, and deermine wheher:
i. The candidae has sased he applicable crieria or promoon;
ii. The recommendaons o he promoon commiee and he deparmen

chair or school direcor are consisen wih he applicable crieria;
iii. Any condions saed in he candidae’s leer o inial appoinmen were

adequaely considered by he promoon commiee and he deparmen
chair or school direcor; and

iv. The exernal review leers were imparal and ree o conic o ineres.
b. The college-wide review commiee shall also consider, in accordance wih

Secon 6(H) o his Arcle, wheher a procedural error or inadequae
consideraon occurred a a prior sage o review.

c. The college-wide review commiee shall wrie a repor ha includes is
recommendaon in avor o or agains he promoon applicaon and is
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deerminaons regarding each o he iems lised in paragraph (a) above. I he
commiee’s recommendaon diers rom ha o he promoon commiee or
that of the deparmen chair or school direcor, he repor shall include a
saemen o he reason(s) or such dierence(s).

d. The college-wide review commiee shall ransmi is repor o he dean and
provide copies o he candidae, he promoon commiee chair, and he
deparmen chair or school direcor.

E. Review by he dean
1. Upon receiving the report of the college-wide review commiee, he dean shall

review he repors o he promoon commiee, he deparmen chair or school
direcor, and he college-wide review commiee as well as he candidae’s
applicaon le. In conducng his review, he dean shall consider, in accordance wih
he provisions o Secon 6(H) o his Arcle, wheher a procedural error or
inadequae consideraon occurred a a prior sage o review.

2. The dean shall wrie a repor ha includes he dean’s own recommendaon in avor
o or agains he promoon applicaon and an explanaon o how, in he dean’s
judgmen, he candidae has sased or ailed o sasy he applicable crieria or
promoon.

3. I he dean’s recommendaon diers rom ha o he promoon commiee or ha
of the deparmen chair or school direcor, he dean shall discuss heir
recommendaon wih he promoon commiee and he deparmen chair or school
direcor.

4. The dean shall ransmi heir repor o he Provos, along wih he candidae’s
applicaon le. The dean shall provide copies o heir repor o he candidae, he
chair o he promoon commiee, he deparmen chair or school direcor, and he
chair of the college-wide review commiee.

F. Discreonary appeal o he Labor Managemen Commiee (LMC): I he candidae, in
reviewing he recommendaon leers rom he academic uni promoon commiee,
the deparmen chair or school direcor, the college-wide review commiee, or he
dean, believes ha a procedural error or inadequae consideraon has maerially
aeced one or more o he recommendaons, he candidae may presen heir
concerns to the LMC (Akron-AAUP and Universiy adminisraon join body ha handles
ongoing union-managemen issues, aculy grievances, and direc coordinaon beween
union leadership and he Universiy adminisraon). The LMC shall review he
recommendaons generaed hus ar o deermine wheher he case should be reurned
o he poin o origin o he error or reconsideraon. I he LMC agrees that the case
should be reurned, or is unable o achieve consensus, he case shall be reurned o he
poin o origin o he error or reconsideraon. I he LMC agrees ha he case should
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no be reurned, he review process shall proceed normally. A candidae may invoke he
discreonary appeal process a only one poin in he promoonal review process.

G. Review by he Provos: The Provos or he Provos’s designee shall review he
applicaon le and he repors o he promoon commiee, he deparmen chair or
school direcor, the college-wide review commiee, and he dean, and shall wrie a
repor ha includes heir own recommendaon in avor o or agains promoon and he
supporng raonale. Copies o he repor shall be provided o he candidae, he
promoon commiee chair, the deparmen chair or school direcor, the college-wide
review commiee chair, and he dean. I he Provos’s recommendaon is avorable, he
repor shall be sen o he Presiden or Presiden’s designee.

H. Procedural Errors and Inadequae Consideraon: I a any level o review, he reviewer
idenes a procedural error or discovers inadequae consideraon ha maerially
aeced a recommendaon, he reviewer shall inorm he LMC. The LMC shall review
he repors o deermine wheher a procedural error or inadequae consideraon
occurred and, i so, wheher he applicaon should be reurned o he poin o origin o
he procedural error or inadequae consideraon. I he LMC deermines ha he
applicaon should be reurned o said poin o origin, or i i is unable o achieve
consensus, he applicaon shall be reurned o said poin o origin or reconsideraon. I
the LMC deermines ha he applicaon should no be reurned o said poin o origin,
he review process shall connue as normal.

I. Role o Presiden: The promoon o BUFmembers is subjec o he approval o he
Presiden or he Presiden’s designee. No oher ocer, dean, commiee, or eny shall
have he auhoriy o employ or se he compensaon or oher erms o employmen.

J. Promoon review melines
1. Bargaining unit tenure-track faculty members at the rank of assistant professor shall

undergo review annually beginning in heir second year o service o he Universiy.
Prior o heir applicaon or promoon o he rank o associae proessor, such
annual reviews shall be conduced or he purpose o providing eedback and
guidance o he aculy member abou heir progress oward promoon. Bargaining
unit tenure-rack aculy members a he rank o associae proessor shall undergo
review only when hey apply or promoon o he rank o proessor.

2. Annual calendar o evens: The acons and evens prescribed in his Arcle shall
occur as scheduled in he ollowing able. In he even ha such an acon or even
canno be compleed when required, a reques or an exension and he supporng
raonale shall be submied o he appropriae promoon commiee chair,
deparmen chair or school direcor, dean, or he Provos beore he deadline and
included in he candidae’s applicaon le. The individual o whom he reques is
submied shall gran or deny he exension wihin 1 week. The decision and he
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raonale or i shall be recorded in he applicaon le. The granng o such an
exension does no auomacally exend subsequen deadlines.

Date(s) Acon Required
March 15 Deparmen chairs or school direcors hold organizaonal meengs

to elect chairs of the promoon commiees.
April 1 Deparmen chairs or school direcors send leers o nocaon o

candidaes.
April 15 Candidaes send leers o inen o deparmen chairs or school

direcors or promoon applicaons. The leers o inen shall be
accompanied by maerials or exernal reviewers and a lis o a
least 3 poenal exernal reviewers submied by he candidaes.

Friday o spring semeser
nals week

Maerials sen o exernal reviewers.

Friday o week 2 of fall
semester

Candidaes submi ull applicaons; exernal reviewer leers due.

Wednesday o week 4 of fall
semester

File must have at least 3 exernal review leers or canno move
orward wihou permission o he dean.

Friday o week 5 of fall
semester or before
commiee has made heir
recommendaon,
whichever is laer

Deadline or candidae’s condional le addions (see Secon
6(A)(3)(c)).

Friday o week 6 of fall
semester

Commiees send recommendaons o candidae, deparmen
chairs or school direcors.

Friday o week 7 of fall
semester

Membership o all college-wide review commiees, and he
University Appeals Commiee, mus be nalized.

Friday o week 8 of fall
semester

Deparmen chairs or school direcors send recommendaons o
candidaes and dean.

Friday o week 12 of fall
semester

College-wide review commiees provide recommendaons or
promoon cases, wih copy o all concerned.

Friday o week 16 of fall
semester

Deans orward negave recommendaons o candidaes and he
Provos, wih copy o appropriae deparmen chairs or school
direcors and commiee chairs.

Friday o week 2 of spring
semester

Deans orward posive recommendaons o candidaes and he
Provos, wih copy o appropriae deparmen chairs or school
direcors and commiee chairs.

Friday o week 5 of spring
semester

Provos orwards negave recommendaons o candidaes, wih
copy to appropriate deparmen chairs or school direcors, deans,
and all relevan commiee chairs.

Firs Wednesday in April,
usually

Provos orwards posive recommendaons o he Presiden or
Presiden’s designee, wih copy o appropriae deparmen chairs
or school direcors, deans, and all relevan commiee chairs.
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Secon 7 Candidaes wih Join Tiles or Join Appoinmens

A. Promoon o candidaes wih join les
1. Promoon applicaons or candidaes wih join les are considered by boh

academic unis. The chair o he promoon commiee o he primary academic uni
shall ransmi a copy o he applicaon le o he chair o he promoon commiee
of the secondary academic uni. The promoon commiee o he secondary
academic uni shall review he applicaon simulaneously wih he promoon
commiee o he primary academic uni, using is own crieria, o deermine
wheher he join le shall be mainained i he candidae is promoed wihin he
primary academic uni. The recommendaon made in he primary academic uni
shall no be aeced by he recommendaon made in he secondary academic uni.

2. In he even ha a promoon in rank is awarded o he candidae in he primary
academic uni bu he secondary academic uni does no recommend mainaining
he join le a he rank o which he candidae is promoed in he primary
academic uni, he join le shall be erminaed.

B. Promoon o candidaes wih join appoinmens: Promoon applicaons o candidaes
wih join appoinmens are considered by boh primary and secondary academic unis.
A join promoon commiee shall be ormed, composed o all eligible BUF members
rom boh he primary and secondary academic unis. This commiee shall ollow all
rules and procedures oulined above or academic uni promoon commiees. The
crieria used o evaluae he candidae shall be hose deermined a he me o inial
appoinmen as documened in he leer o inial appoinmen. I he crieria have been
revised since he dae o he inial appoinmen, he candidae may choose o be
evaluaed under he original or amended crieria. Once such a choice is made, the
candidae may no reverse heir decision. However, each me he crieria are amended
(wih he approval o he Provos), he candidae may choose beween he crieria
deermined a he me o inial appoinmen and he newly revised crieria. I is the
responsibiliy o he candidae o inorm he promoon commiee o he candidae’s
choice in he leer o inen.

Secon 8 Appeals

A. Righ o appeal: Afer he Provos or he Provos’s designee has made a
recommendaon, he candidae may appeal ha decision and any or all o he decisions
ha preceded i (i.e., hose o he academic uni promoon commiee, deparmen
chair or school direcor, dean, and college-wide review commiee) o he Universiy
Appeals Commiee in accordance wih he provisions o his Secon. This appeal is
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apar rom he discreonary appeal o he LMC provided or in Secon 6(F) of this
Arcle.

B. Universiy Appeals Commiee
1. Composion: The Universiy Appeals Commiee (UAC) shall consis o 1 member

rom he enured proessors or disnguished proessors o each degree-granng
college excep he School o Law, eleced by is enured and tenure-track BUF
members; and 1 enured proessor or disnguished proessor rom he Universiy
Libraries, eleced by is enured and tenure-track BUF members. Members o he
UAC shall serve saggered erms o 3 years. The UAC shall elec is own chair
annually.

2. The procedures or appeals o he UAC shall be as ollows:
a. A candidae or promoon may le an appeal no laer han 14 calendar days afer

he candidae’s receip o he Provos’s recommendaon.
b. The appeal shall be in wring and sen o he chair o he UAC wih a copy o he

candidae’s promoon commiee chair, deparmen chair or school direcor,
dean, college-wide review commiee chair, and o he Provos.

c. The appeal shall sae specic acs abou he decision process in he candidae’s
case ha consue procedural error(s), ailure(s) o adequae consideraon, or
both, on which he appeal is based.

d. Within 7 calendar days afer receiving he appeal, he UAC shall mee o review
he appeal o deermine wheher he acs alleged, i rue, would amoun o
procedural error or inadequae consideraon. I he UAC concludes ha he
allegaons do no suppor a claim o procedural error or inadequae
consideraon, i shall dismiss he appeal and noy he candidae, he academic
unit promoon commiee chair, he deparmen chair or school direcor, he
dean, college-wide review commiee chair, and he Provos o he dismissal.
Oherwise, i shall iniae an invesgaon o deermine wheher he acs
alleged are rue.

e. The UAC’s invesgaon (i any) shall be horough and air and shall include
inerviewing parcipans in he decision process and reviewing documens
peraining o he candidae’s claims. The UAC shall conclude is invesgaon
wihin 14 calendar days afer is inial meeng o review he appeal.

f. Within 7 calendar days o is compleon o he invesgaon, he UAC shall mee
wih he candidae. During his meeng he UAC shall aord he candidae he
opporuniy o presen evidence and respond o evidence obained by he UAC
during is invesgaon, afer which he UAC shall excuse he candidae,
deliberae, and make ndings and a recommendaon by majoriy voe.
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g. Within 7 calendar days afer meeng wih he candidae, he UAC shall repor is
ndings and recommendaon o he LMC.

C. The LMC shall review he repor o he UAC and deermine wheher he case shall be
reurned o he sage o he review process a which an error occurred or wheher,
insead, he review process shall move orward. I he LMC is equally divided, he case
shall be reurned o he sage o he review process a which an error occurred.

D. Arbiraon
1. I, afer he case has been reurned o he sage o he review process a which an

error occurred, he nal decision by he Provos or he Provos’s designee remains
adverse o he candidae, he candidae may, wih he concurrence o Akron-AAUP,
appeal he decision o arbiraon. This shall be done by ling a grievance, which shall
be iniaed a Sep Two and hereafer proceed o arbiraon in accordance wih he
procedures prescribed in Arcle 12 (Grievance and Arbiraon Procedures).

2. The arbiraor shall consider all claims o procedural error or inadequae
consideraon. I he arbiraor concludes ha such error(s) occurred and caused
subsanal prejudice o he candidae, he arbiraor shall order he case reurned o
the stage o he review process a which he error(s) occurred wih appropriae
direcons.

3. I he arbiraor orders he case reurned o he sage o he process a which error
occurred, he reviewing body or adminisraor a ha sage and hose a subsequen
sages shall ollow he decision o he arbiraor.

4. The arbiraor does no have auhoriy o award promoon o he candidae.
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Arcle 14 Disciplinary Acon

Secon 1 Jus Cause
The Universiy and Akron-AAUP agree ha discipline or jus cause, up o and including
erminaon o a BUFmember, may be necessary rom me o me. In the case of an oral or
wrien reprimand, such discipline shall no be subjec o he ormal process se orh in his
Arcle, bu shall be subjec o less ormal due process, and, in any even, all discipline shall be
only or jus cause and shall be subjec o he grievance and arbiraon procedures se orh in
Arcle 12.

Secon 2 Invesgaon
When he Universiy has reason o believe an inciden(s) has occurred which migh consue
grounds or discipline, oher han an oral or wrien reprimand, i shall conduc an invesgaon
pursuan o his Arcle. Secon 6 o his Arcle shall be ollowed or all inciden(s) involving
alleged violaons o he Universiy’s Gender-Based Misconduc and Tile IX Policy & Proocol
(Tile IX Policy).

Secon 3 Types of Disciplinary Acon
I afer such invesgaon he Provos believes disciplinary acon is warraned, discipline may be
imposed on a BUFmember or jus cause. Engaging in conduc ha consues jus cause or
discipline may lead o any one or more o he ollowing ypes o disciplinary acon: oral
reprimand, wrien reprimand, suspension wih pay, suspension wihou pay, or erminaon o
employment. In deermining he level o disciplinary acon o impose in any given siuaon, he
University shall take into account he severiy o he oense, prior disciplinary acon, he BUF
member’s improvement since the last disciplinary acon was aken, and he BUF member’s
overall employmen record.

Secon 4 Pre-Discipline Meeng
Prior o imposing disciplinary acon, oher han an oral or wrien reprimand, he deparmen
chair or school direcor, dean, or he Provos will mee wih he BUFmember o discuss he
charge(s) agains he BUFmember and provide he BUFmember wih an opporuniy o presen
their case. The ollowing procedures will be ollowed:

A. The BUFmember shall be given he opporuniy o be accompanied by an Akron-AAUP
represenave.

B. At least 10 days prior o he meeng, he Universiy shall noy boh he BUF member
and Akron-AAUP in wring o he specic charge(s) and he specic basis(es) o hose
charges o be discussed a he meeng. Where he conemplaed discipline may be
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suspension or be more severe, he Universiy shall provide he BUFmember and Akron-
AAUP wih copies o he documens which he Universiy can release legally upon which
he charges are based. However, all idenes will be redaced.

C. I he maer is no disposed o by muual agreemen a he meeng, he BUF member
and Akron-AAUP shall be sen a wrien saemen o he charges and he discipline
imposed, as well as copies o he documens which he Universiy can release legally
upon which he charges and discipline are imposed, o he exen no previously
provided, wihin 10 days o he meeng. Such saemen will be sen by he Provos, or
heir designee.

D. I discipline is imposed, he Universiy will disclose hose idenes which can be
released legally.

Secon 5 Grievance Righs
A BUFmember who disagrees wih he disciplinary acon ha has been imposed may seek
recourse through the grievance and arbiraon procedures in Arcle 12.

Secon 6 Tile IX Maters
Whereas BUFmembers may be complainans o or respondens o allegaons o gender-based
misconduc, he pares agree as ollows:

A. BUFmembers alleged o have violaed he Tile IX Policy shall be aorded all he righs
and privileges enumeraed in he Universiy’s Tile IX Policy, including he righ o a air
and imparal hearing beore an independen hearing ocer and an advisor o he
member’s choice during he invesgaory process and during he hearing.

B. A BUF member’s advisor may, bu is no required o, be a represenave o Akron-AAUP.
The Universiy shall make is advisor raining program available o represenaves o
Akron-AAUP. Akron-AAUP shall have he discreon o decline o serve as he advisor or
a BUF member on a case-by-case basis, and a BUFmember is no required o ulize an
Akron-AAUP represenave as an advisor. Akron-AAUP may provide a represenave o
serve as an advisor hrough he invesgaory phase wihou being obligaed o connue
o provide an advisor a he hearing phase.

C. In accordance wih he Tile IX Policy, an independen hearing ocer (no he Provos)
appoined and assigned by he Universiy shall, afer a hearing, make a deerminaon
regarding any alleged violaon o he Tile IX Policy. The independen hearing ocer
shall also deermine any and all disciplinary acons, i any, and oher remedies, up o
and including erminaon o employmen o said BUF member. Any nal disciplinary
acon by he Universiy mus be consisen wih principles o jus cause under Secon 1
of this Arcle.
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D. Any disciplinary acon imposed by he independen hearing ocer or conduc ound o
have been a violaon o he Tile IX Policy may be appealed o he GA, or designee, who
shall serve as he appeals ocer, also known in he Tile IX Policy as he Appeals
Decision Maker. Any recommended correcve acon imposed by he independen
hearing ocer shall be delayed during he appeal and subjec o his review. The appeal
shall serve as the BUF member’s righ o grieve he decision o he independen hearing
ocer pursuan o he Tile IX Policy.

E. The appeal decision o he GA or designee may be appealed o arbiraon pursuan o
Arcle 12, Secon 6. The normal 20-day deadline or ling his appeal will apply.

F. In any even, he due process proecons provided o BUF members shall not be less
han he proecons guaraneed by his Arcle and Arcle 12 o this Agreement. In the
even o arbiraon under Arcle 12 regarding sancons imposed under he Tile IX
Policy, he arbiraor shall deermine he burden o proo or deermining jus cause and
he appropriae remedy, i any.
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Arcle 15 Rerenchmen

Secon 1 Deermining he Necessiy for Rerenchmen
A. For purposes o his Arcle, “proeced aculy member” means a BUF member who has

at least 30 years, but not more than 35 years, o service in one o he sae reremen
sysems, and who will no be eligible o rere wih unreduced bene a he me heir
Universiy employmen would end as a resul o rerenchmen.

B. Rerenchmen o proeced aculy members may be necessary when a judgmen, made
by acon o he Presiden, based upon evidence made available o Akron-AAUP
according o he schedules se orh in his Arcle, indicaes one or more o he
ollowing circumsances exiss a he Universiy:
1. Financial pressures or emergencies that threaten the University’s ability to maintain

is operaons;
2. A subsanal change o he insuonal mission or programs ha requires he

reducon;
3. A reducon in he suden populaon o a program ha jeopardizes he nancial

sabiliy o ha program;
4. Eliminaon o an academic program(s) pursuan o R.C. § 3345.454(C) ha requires

he reducon; or
5. Acon by he Ohio Deparmen o Higher Educaon or Ohio General Assembly which

requires he Universiy o implemen a rerenchmen.

Secon 2 Bargaining Uni Reducons hrough Atrion Firs
A. Normal arion is he preerred approach o alleviang nancial pressures or

responding o enrollmen paerns.
B. I he Presiden deermines, according o he crieria lised in Secon 1 o his Arcle,

ha rerenchmen is necessary and, urher, ha in implemenng his rerenchmen a
reducon in proeced aculy members is necessary, he Universiy shall aempt to
achieve he desired resul hrough arion, including volunary early reremen.

C. I, afer compleng he procedures in Secon 2(B), he Presiden makes he judgmen
ha rerenchmen requires reducons in proeced aculy members beyond hose
conduced hrough arion, he ollowing process shall be ollowed.

Secon 3 The Rerenchmen Process
Once he nal deerminaon has been made ha rerenchmen is necessary, he ollowing shall
deermine which BUF members wihin he aeced academic uni(s) will be released:

A. BUF members shall be placed in he ollowing caegories:
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1. All BUF members excep hose enumeraed below;
2. Proeced aculy members who are associate professors of pracce or insrucon;
3. Proeced aculy members who are professors of pracce or insrucon;
4. Proeced aculy members who are tenured associate professors;
5. Proeced aculy members who are tenured professors; and
6. Proeced aculy members who are disnguished professors.

B. I reducons are necessary and aec less han all ull-me proeced aculy members
wihin he uni, BUF members will be released sarng wih he lowes number caegory
in Secon 3(A). In making he nal deerminaon wihin caegories 2 hrough 6 as o
wheher an individual BUF member will be released, he ollowing addional acors will
be given ull consideraon:
1. The qualiy o he BUF member’s conribuons in one or more areas of teaching,

research, or service (as appropriae o he appoinmen);
2. The impac on he academic program resulng rom he release o he BUF member;
3. Lengh o service wih he Universiy as a ull-me aculy member;
4. The sraegic imporance o each academic program o he mission o he Universiy;
5. The nancial viabiliy o each academic program;
6. The easibiliy o oher aculy members performing the BUF member’s

responsibilies in he areas o eaching, research and publicaon, and Universiy and
public service; and

7. The disparae impac on BUF members in legally proeced classicaons.

Each BUF member in he aeced academic uni will have he opporuniy o submi a
recommendaon wih raonale o he dean o he aeced academic uni regarding he
individual proeced aculy members o be released, consisen wih Secons 3(A) and
(B).

The dean o he aeced academic uni(s), afer receiving he recommendaons o he
aeced academic uni’s proeced aculy members, will make nal recommendaons in
accordance wih Secon 3(A) and (B) o he Provos concerning he individual proeced
faculty members. I proeced aculy members wihin a caegory are considered
approximaely equivalen in he rangs on he acors se orh in his Subsecon (B),
then length o service wih he Universiy as a ull-me aculy member will be he
deciding acor.

C. The Provos will hen make he nal decision or he Universiy in accordance wih
Secon 3(A) and (B) concerning he proeced aculy member(s) o be released and will
noy each such aculy member in accordance wih he me limiaons se orh in he
ollowing Secon 4. Where some, bu no all, proeced aculy members wihin a
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caegory are seleced or release, he noce will include an explanaon o how he
acors in Secon 3(B) were applied and provide he released proeced aculy members
wih an opporuniy o respond o he Provos in wring. A copy of each such
nocaon shall be sen o Akron-AAUP.

Secon 4 Noce of Release
The Universiy shall provide 12 calendar monhs’ noce o release o aeced proeced aculy
members. Said noce shall span a leas 2 academic semesers, no including summers.

Secon 5 Placemen and Relocaon
A. The Universiy will endeavor o place released proeced aculy members, i qualied, in

oher available eaching posions wihin he Universiy. No enured proeced aculy
member will be dismissed solely on he basis o Secon 1(B)(3) or (4) wihou he
Universiy making documened good-aih eors o relocae he proeced aculy
member wihin he Universiy. In addion o he oregoing, he Universiy will endeavor
o nd oher areas o employmen wihin he Universiy communiy or enured
proeced aculy members who are scheduled or release under his rerenchment
Arcle.

B. Nowihsanding he oregoing, i here is a consolidaon o programs or deparmens or
colleges among any o he public insuons o higher educaon wihin Norheas Ohio,
such ha he Universiy would lose an exisng program or deparmen or college, the
Universiy may, in lieu o is above obligaons o proeced aculy members in such
program or deparmen or college: (1) rs place all such enured proeced aculy
members in corresponding posions wihin ha public insuon o higher educaon
or which hey are qualied wihin he locus o enure, a he same salary and in he
same rank, as hey had a he Universiy a he me o release (and wih he same
benes o oher enured aculy o such salary and rank a ha oher insuon); and
(2) also place all, or i unable o do so, less han all oher proeced aculy members in
corresponding posions wihin ha public insuon o higher educaon or which hey
are qualied wihin he locus o appoinmen, a he same salary and in he same rank,
as hey had a he Universiy a he me o release (and wih he same benes o oher
non-enured aculy o such salary and rank a ha oher insuon).

Secon 6 Reinsaemen Righs
During a period o 3 academic years ollowing release o a proeced aculy member under his
Arcle, such BUFmember shall be oered reinsaemen o he same or similar posion i
reauhorized. Released proeced aculy members who have been oered reinsaemen will
have a period o 60 days in which o accep or decline he oer o reinsaemen. The released
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proeced aculy member shall be able o complee he erm o their curren employmen (up
to 1 year) beore beginning he recalled posion a he Universiy. The Universiy’s oer o
reinsae, i acceped, shall be a he same enure level, appoinmen ype, rank, and salary,
adjused o incorporae any general, non-performance-based salary increases ha were graned
since he me he BUF member was released. I he proeced aculy member declines he
oer o reinsaemen, all reemploymen righs a he Universiy shall be erminaed and he
posion may be lled in accordance wih regular employmen policies and pracces o he
Universiy. I he same or similar posion is no reopened wihin he 3 academic years
reerenced above, he proeced faculty member’s employment rights at the University shall be
erminaed.

Secon 7 Part-Time Teaching Opporunies
In the event that a part-me eaching posion becomes available in he program o a released
proeced aculy member and i he proeced aculy member has he appropriae
qualicaons or he posion, he proeced aculy member will receive rs consideraon or
he posion. Accepance or rejecon o such a par-me eaching posion does no aec in
any way he righs o a released BUF member o reemploymen under Secon 5 or 6 o his
Arcle.

Secon 8 Rank and Tenure upon Reinsaemen
A proeced aculy member who acceps reinstatement shall be credied wih rank and shall be
reinsaed wih enure i enured a he me o release or wih he remaining years o a erm
appointment if applicable.
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Arcle 16 Compensaon

Secon 1 Wages
A. 2026-2027 Academic Year: For the 2026-2027 academic year, here shall be an across-

the-board (ATB) raise pool equal o 2% of the total salaries of all BUF members who are
employed as such by he Universiy as o July 1, 2026. Each such BUFmember who was
employed by he Universiy as o he beginning o all semeser 2025 shall receive an
annual salary increase equal o he oal amoun o he ATB raise pool divided by he
number of BUF members receiving he increase. An amoun equal o 1% of the total
salaries of all BUFmembers who are employed by he Universiy as o July 1, 2026, will
also be se aside or salary compression ormarke adjusmens.

B. 2027-2028 Academic Year
1. For he 2027-2028 academic year, here shall be an ATB raise pool equal o 1.75% of

the total salaries of all BUF members who are employed as such by he Universiy as
o July 1, 2027. Each such BUF member who was employed by he Universiy as o
the beginning of fall semester 2026 shall receive an annual salary increase equal o
he amoun o he ATB raise pool divided by he number of BUF members receiving
the increase. An amoun equal to 0.5% of the total salaries of the BUFmembers will
also be se aside or salary compression ormarke adjusmens.

2. Each BUF member employed as a member o he aculy as o July 1, 2027, who was
employed by he Universiy as o he beginning o fall semester 2026 shall receive a
lump sum paymen o $1,000 i he condion in Subsecon (B)(3) is me.

3. If the full-me equivalen (FTE1) for fall 2027 is equal o or greaer han 12,786 and
he projeced 5-year orecas does no indicae unresriced reserves will dip below
he minimum und balance policy hreshold, hen he lump sum specied in
Subsecon (B)(2) shall be provided. I he fall 2027 enrollmen (as dened above) is
less han 12,786, here shall be no lump sum paymen or he 2027-2028 academic
year.

C. 2028-2029 Academic Year
1. For the 2028-2029 academic year, here shall be an ATB raise pool equal o 1.5% of

the total salaries of all BUF members who are employed as such by he Universiy as

1The Census FTE or purposes o his Arcle 16, Secon 1 shall be deermined by he Oce o Planning, Sraegy, &
Insighs (PSI) a he same me as he “fall 2027 (or applicable year) Census Enrollmen by Academic Calendar –
Census” repor and measured on he 15th day o he semeser. Full-me equivalen (FTE) shall be calculaed by PSI
and is used o adjus par-me and ull-me acviy ino a single measure. The Census FTE number used or Arcle
16, Secon 1 shall include all graduae sudens, law sudens, and undergraduae sudens enrolled a all
University of Akron campuses and shall exclude only CCP and ECHS sudens. For example, or fall 2026, he Census
FTE or purposes o Arcle 16, Secon 1 would be 11,236.
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of July 1, 2028. Each such BUF member who was employed by he Universiy as o
the beginning of fall semester 2027 shall receive an annual salary increase equal o
he amoun o he ATB raise pool divided by he number o BUF members receiving
the increase. An amoun equal o 0.5% o he oal salaries o he BUF members will
also be se aside or salary compression or marke adjusmens.

2. Each BUF member employed as a member o he aculy as o July 1, 2028, who was
employed by he Universiy as o he beginning o all semeser 2027 shall receive a
lump sum paymen o $1,500 i he condion in Subsecon (C)(3) is me.

3. I he FTE or all 2028 is equal o or greaer han 12,786 and he projeced 5-year
orecas does no indicae unresriced reserves will dip below he minimum und
balance policy hreshold, hen he lump sum specied in Subsecon (C)(2) shall be
provided. If the fall 2028 enrollmen (as dened above) is less han 12,786, there
shall be no lump sum payment for the 2028-2029 academic year.

D. Comparable Increases: I adminisraors, sa, proessional sa, or non-BUF employees,
as a group, receive an ATB raise, lump sum paymen, or oher economic bene
(including ringe benes) ha is greaer han or more benecial o employees han ha
provided o BUF under Secon 1(A)-(C) o his Arcle or Arcle 17, he amoun o he
addional increase or value o he greaer bene shall be provided o BUF members.

Secon 2 Meri Increases
A. Meri Raise Compuaon: Pursuant to O.A.C. § 3359-20-03.1, an aggregate overall score

of less than 2 poins shall be considered unsasacory and shall disqualiy he BUF
member rom parcipaon in he meri pool. For example, i eaching is awarded 40%,
research is awarded 40%, and service is awarded 20%, the BUF member receives
individual scores o 2 or eaching, 2 or research, and 1 or service. The weighed scores
would be 0.8 or eaching, 0.8 or research and 0.2 or service or an aggregae overall
score o 1.8 which would disqualiy he BUF member rom parcipaon in he meri
pool.

B. The meri raisemi or an individual BUF member will be deermined as ollows:

Where:

• mi is he meri raise in dollars or he ith BUF member.
• pi is the BUF member’s overall score rounded o he neares tenth.
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• The capial Greek leer sigma (∑) indicaes summaon.
• pj and bj are the overall score and base salary, respecvely, or all he BUF

members in the BUF member’s academic uni. Here j is equal o 1, 2, 3, and so
forth, up to n where n is the total number of BUF members in the BUF member’s
academic uni.

• M is he oal meri pool in dollars or he BUF member’s academic uni.M is
equal o he sum o each BUF member’s salary (bj)mulplied by he percenage
meri increase (r) specied by the appropriate University policy; in equaon

form.

• r is he percenage meri increase specied by he applicable Universiy policy.

The meri pool will be divided ino 2 equal pars. The rs par will be calculaed as he
rao o he BUFmember’s overall score (pi) to the sum of all BUF members’ scores in the
BUFmember’s uni (percenage o oal poins) mulplied by one-half of the total raise
pool (M/2). The second par will be calculaed as he rao o he BUF member’s overall
score (pi) mulplied by their salary to the sum of all BUF members’ scores mulplied by
heir salaries (percenage o salary-weighed poins) mulplied by one-half of the total
raise pool (M/2). The ollowing example illusraes he ormula above:

• n = 5
• Salaries o: $40,000; $30,000; $30,000; $40,000; $60,000
• Poins: 2.5, 4, 3, 4.5, 3.5
• Toal salaries: $200,000 1% raise pool = $2,000
• Meri raise divided ino 2 pools of $1,000 each

Person Salary Overall
Meri
Score (pi)

Percentage
o Toal
Points

First Part
o Meri
Raise

Salary x
points

Percentage
of salary
weighed
points

Second
Part of
Meri Raise

Toal
Meri
Raise

1 $40,000 2.5 14% $143 100,000 14% $143 $286
2 $30,000 4 23% $229 120,000 17% $171 $400
3 $30,000 3 17% $171 90,000 13% $129 $300
4 $40,000 4.5 26% $257 180,000 26% $257 $514
5 $60,000 3.5 20% $200 210,000 30% $300 $500
Toal $200,000 17.5 100% $1,000 700,000 100% $1,000 $2,000

Secon 3 Compression or Marke Adjusmen
Compression or marke adjusmens or BUF members will be deermined by appropriae
benchmarking wihin disciplines. The process proceeds as ollows:
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A. The goal is to work from daa including at least discipline, rank, special le or
designaon, years of service, and salary,which shall be colleced each year frommutually
agreed uponbenchmark lists. The benchmark liss will be consruced by he join
Adminisraon – Akron-AAUP commiee described below. The commiee shall
complete its work by May 1 o each year, and i no compleed by ha me, then the
saus quo benchmark lis regarding marke adjusmen shall be mainained.

B. Themarket comparison categories shall be:
1. Assistant professor of insrucon or pracce;
2. Associate professor of insrucon or pracce;
3. Professor of insrucon or pracce;
4. Assistant professor;
5. Associate professor;
6. Professor wihou special title; and
7. Professorwih special le (disnguished professor or endowed proessor).

C. I benchmark daa are unavailable or a parcular rank, he commiee shall use he
median benchmark or he combined ranks wihin he applicable aculy caegory
(tenure-track (TT) or non-tenure-rack (NTT)) and apply an agreed-upon adjusmen
acor o esablish an appropriae rank spread. For example, he commiee may use he
combined-rank median minus 10% or assistant proessor, he combined-rank median
for associate proessor, and he combined-rank median plus 12% or professor.

D. The rs hal o he amoun o compression or marke adjusmen or each BUF member
in he caegories lised in Subsecon (B), supra, shall be

 = 


∑ 
=1



2

Where

• ai is he rs par o he compression adjusmen or the ith BUF member.
• A is he oal marke adjusmen pool
• di is he deci or he BUF member in queson
• dj is he deci or each BUF member
• N is he oal number o BUF members or he purposes o his secon; hence

he summaon in he ormula above is he oal deci or all BUF members
aeced by his secon.

The deci or each BUFmember is compued as he dierence beween he years-of-
service-adjused average for that BUFmember’s discipline and category for the
“benchmarking” schools above and the BUFmember’s salary. The years-of-service-
adjused average is compued as he produc o he average or ha BUF member’s
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discipline and caegory or he “benchmarking” schools and he years-of-service factor.
The years-of-service acor will be 1 for non-tenure-rack and enure-track faculty at the
assisan and associae rank or 202X2-202X. The years-of-service factor for non-tenure-
rack and enure-track faculty at the rank of full professor for 202X-202X will be
calculaed as, , where n is the BUF member’s years in rank and i = 0.02, andM
=12 for Professors. For example, i he average salary or ull proessors in DISCIPLINE a
benchmarking schools is $150,000, we would deermine he deci o a ull proessor o
DISCIPLINE a he Universiy o Akron who has been a ull proessor or 14 years and
receives a salary of $140,000 in 202X-202X by he ollowing ormula:

 = (1 + 0.02)(1412) ∗ ($150,000) − $140,000 = $16,060

The minimum deci is zero dollars. The parameers i andMmay be adjused by the
join Adminisraon – Akron-AAUP commiee described below.

In he case o aculy on overload, heir salary shall be correced o reec a regular
academic year load.

E. The second hal o he amoun o compression or marke adjusmen or each BUF
member in he caegories lised in Subsecon (B), supra, shall be deermined by he BUF
member’s deparmen chair or school direcor in consulaon wih a leas 2 eleced BUF
members o he academic uni. Each allocaon to the BUFmember shall be suppored
by wrien documenaon o he basis and juscaon or he allocaon based on a
majoriy voe o he deparmen chair or school direcor and eleced BUF members.

F. A join Adminisraon – Akron-AAUP commieewih 2members seleced by the Provost
and 2 members seleced by the Presiden of Akron-AAUP will adminiser he echnical
deails o he compression or marke adjusmens, devise a mutually acceptableway to
carry out the calculaons where sric applicaon o his secon is no possible due o
limiaons in he available daa or oher echnical reasons, consruc and amend he
benchmark lists and adjus the years-of-service factor parameters based on a connuing
review o he available daa. This commiee shall make decisions based on a simple
majoriy voe and repor is acons o he Provos and he Presiden o Akron-AAUP
respecvely.

Secon 4 Promoon Raises
A BUF member who is promoed in academic rank shall receive an increase o heir annual base
salary on he eecve dae o he promoon, as ollows:

2 The year is or illusrave purposes.
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• Promoon o associae proessor o pracce or insrucon: he greaer o 10% or
$6,000.

• Promoon o proessor o pracce or instrucon: he greaer o 12% or $8,000.
• Promoon o associae proessor: he greaer o 10% or $8,500.
• Promoon o proessor: he greaer o 12% or $10,500.

Secon 5 Bonuses for Presgious Awards
In he even a BUF member receives a naonal or inernaonal presgious award as deermined
by he Universiy, he BUF member, as recommended by he Presiden and approved by he
Board, shall receive a leas $2,500 in he orm o a lump sum paymen o be paid wihin 60
days afer he dae o he receip o he award.

Secon 6 Adjusmen o Salary Based on Bona Fide Oer, or Oher Special Cases
The Universiy o Akron has he righ, bu no he obligaon, o make a posive salary
adjusmen for any BUFmemberwhohas been given a bonadewrien oer o employmen, in
order o couner such oer and reain he BUFmember o whom i has been made. The
University shall inform Akron-AAUP o any adjusmen made pursuant to this secon and shall
provide Akron-AAUP wih a copy of the bona de wrien oer wihin 10working days of the BUF
member’s accepance o such adjusmen. Adjusmens made pursuan o his secon shall no
decrease he salary increases ha migh be available o oher BUF members as provided or in
this Agreemen and shall be approved by he dean o he BUF member’s college and he
Provost.

In special cases, the University reserves the right to adjus amember’s salary beyond the
negoaed levels o reain he member or or some oher jusable reason. Funds or such
increases shall come from ouside of thosenegoaed wihin this Agreement. When such an
adjusmen is deemedwarraned by the Provost, the Provost or their designee will consultwih
Akron-AAUP Presidenor their designee and then provide awrien juscaon or he proposed
acon i requesed by Akron-AAUP. A corresponding response will be provided promply by
Akron-AAUP Presiden, or heir designee. The Provos will consider his response beore any
acon is aken.

Secon 7 Compensaon for Summer Teaching
A. For he duraon o his Agreemen, summer eaching pay per credi hour shall be:

Rank Summer
2026

Summer
2027

Summer
2028

Assistant professor (enure-rack and NTT) $1,800 $1,855 $1,895
Associate professor (enured, enure-rack, and NTT) $2,050 $2,110 $2,160
Professor (enured, enure-rack, and NTT) $2,350 $2,420 $2,475
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B. The per credi hour raes in Secon 7(A) apply o regularly scheduled classroom or eld
classes that meet minimum enrollment numbers of 10 or graduae courses and 12 for
undergraduae courses, excep where mandaory exernal sandards require specic,
quanable maximum class sizes ha are smaller han he class sizes indicaed above, in
which cases he minimum enrollmen number shall ollow hose sandards. In the event
i is deermined by he Universiy o allow a course o run wihou meeng he minimum
enrollmen hreshold, including summer independen sudies, he BUF member shall be
compensaed on a pro rata basis. The aculy member’s compensaon or he course
shall be based upon he number o sudens as o he day afer he drop deadline. Afer
his day, a one-me lump sum paymen shall be processed.

C. This secon does no preclude summer compensaon rom grans, endowmens,
contracts, or for other non-eaching acvies.

Secon 8 Incenve Separaon Benes
In special cases, he Universiy may gran separaon incenve benes a any me ouside he
scope o he Arcle or in addion o he maximum annual Universiy conribuon. These
benes will be graned only upon he wrien agreemen o he BUF member, the deparmen
chair or school direcor, the dean, and he Provos. When such an arrangemen is deemed
warraned by he adminisraon, he Provos or heir designee will consul wih Akron-AAUP
Presiden or heir designee and provide juscaon in wring i requesed by Akron-AAUP for
he proposed acon. A corresponding response will be provided promply by Akron-AAUP
Presiden or their designee. The Provostwill consider this response before any acon is aken.

Secon 9 Disnguished Professor
A BUFmember who is awarded he le o Disnguished Proessor shall receive a minimum
compensaory award equal o he greaer o $11,500 or 14% o he BUF member’s base salary,
and i shall be added o he base salary o he recipient.
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Arcle 17 Benes

Secon 1 Insurance Benes
A. Coverage: From January 1, 2027, hrough December 31, 2029, he Universiy will provide

BUF members wih medical and pharmacy, denal, vision, lie, employee assisance and
long- and shor-erm disabiliy benes as described in Appendices B, C, and D. The
Appendices summarize hese benes in non-echnical language; he plan documens
are wrien in much more echnical and precise language. If the Appendices and he plan
documents conic, he plan documens shall govern. To he exen eiher pary seeks
changes which are subsanally dieren, he pares shall negoae hese changes prior
o implemenaon. Should he Universiy change vendors, it shall consult wih Akron-
AAUP prior o doing so.

B. Healh and Denal Employee Conribuons or 2027 hrough 2029

From January 1, 2027, hrough December 31, 2029, he employee conribuon
percentages for the Preerred Provider Organizaon (PPO) 80 plan will be as ollows:

Tier 1 Tier 2 Tier 3 Tier 4 Tier 5 Tier 6 Tier 7
Percen o Universiy Employees in Tier 7.5% 10% 20% 25% 20% 10% 7.5%
Percent of Premium Calendar Year 2027 12% 14% 15% 16% 17% 18% 20%
Percent of Premium Calendar Year 2028 14% 16% 17% 18% 19% 20% 22%
Percen o Premium Calendar Year 2029 16% 18% 19% 20% 21% 22% 24%

The percenage o University employees in each er will remain he same hroughou
he erm o his Agreemen, bu he salary ranges corresponding o each er will change
each calendar year in reerence o he salaries as o Sepember 1 o he previous
calendar year (e.g., he ers or 2027 will be based on salaries in eec on Sepember 1,
2026). The acual employee conribuon amouns will change each calendar year based
on he premium equivalency raes esablished.

From January 1, 2027, hrough December 31, 2029, he employee conribuon
percenage or coverage under he PPO 70 plan and he High-Deducble Healh Care
Plan (HDHP 90) will be changed annually so ha he Universiy’s poron o he premium
equivalency rae is based on he PPO 80 plan and equal or all plans.

Employees will conribue 15% o he premium or heir seleced er o denal coverage.

C. Iniaon o Benes Coverage: Newly hired BUFmembers and heir eligible spouse and
eligible dependens, as applicable, shall be enled o he benes provided in his
secon beginning he rs day o he monh ollowing heir dae o hire.
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D. Spousal Eligibility: Spouses wih access o subsidized healh coverage hrough heir own
place o employmen, where he employer conribues a leas 50% o he cos, are
resriced o secondary Universiy coverage allowance a ull employee cos or he
same.

E. Secon 125 Plan – Flexible Spending Accouns (FSA): The Universiy shall mainain
subsanally equivalen subsanve Secon 125 Plans or he duraon o his
Agreemen, including exible spending accouns (FSAs) or unreimbursed, ou-of-pocket
medical expenses (“Healhcare FSA”) and work-relaed dependen care expenses
(including day care and elder care) (“Dependen Care FSA”). The annual maximum
conribuon o an employee’s Flexible Spending Accouns shall be he maximum allowed
under ederal law.
1. Deadline o Use Dependen Care FSA Funds and Submi Dependen Care FSA Claims:

For all plan years, Dependen Care FSA undsmus be used or expenses incurred
wihin he calendar year. Dependen Care FSAs have a run-ou period o 90 days. This
means ha claims incurred beore he plan year ends can be submied unl March
31 o he ollowing year (March 30 in leap years) or wihin 90 days o erminaon o
employment.

2. Deadline o Use Healhcare FSA Funds and Submi Healhcare FSA Claims: Healthcare
FSA unds mus be used or expenses incurred wihin he calendar year, excep ha
Healhcare FSAs will allow or carryover o unused unds up o he maximum dollar
amoun allowed under ederal regulaons remaining a he end o he prior plan
year. Claims mus be submied by March 31 (March 30 in leap years) or expenses
incurred in he calendar year or wihin 90 days o erminaon o employmen.

F. Healh Savings Accouns (HSA): For members who selec he HDHP 90 plan, the
Universiy will esablish a Healh Savings Accoun or he member and conribue
annually o he accoun o help ose he deducbles. The Universiy will conribue
unds incremenally in equal amouns wih every pay cycle up o an annual maximum o
$500 or individual coverage and $1,000 or amily coverage, including hose enrolled in
Employee/Spouse or Employee/Child(ren) coverage.
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Secon 2 Leaves of Absence
A. Sick Leave

1. General Policy
a. The Universiy shall provide paid sick leave o all BUF members, as oulined

below.
b. Paid sick leave is dened as he auhorized absence rom dues or he ollowing

reasons:
i. Personal illness, pregnancy, or injury (i he illness or injury is or more han

5 days, Human Resources may require a physician’s cercae);
ii. Exposure o conagious disease that could be communicaed o oher

members of the University community;
iii. Illness or injury in he individual’s immediae amily (as dened below);
iv. Deah (o a maximum o 5 days) in he individual’s immediae amily (as

dened below); or
v. Medical, psychological, denal, or opcal examinaon or reamen o he

BUF member or a member o he immediae amily (as dened below).
c. Denions

i. Immediae Family: The BUF member’s immediae amily is limied o he
BUF member’s curren spouse, parens, children, dependen children,
grandparens, siblings, grandchildren, curren broher-in-law, curren siser-
in-law, curren moher-in-law, curren aher-in-law, sepparens,
sepchildren, stepsiblings, or a legal guardian or oher person who under
Ohio law is legally recognized o sand in he place o a paren.

ii. Pay Saus: Acve pay saus means he condions under which a BUF
member is eligible o receive pay, and includes, bu is no limied o,
vacaon leave, sick leave, leave wih pay, bereavemen leave, cour leave,
proessional developmen leave, and adminisrave leave. No pay status
means he condions under which a BUF member is ineligible to receive
pay, and includes, bu is no limied o, leave wihou pay, leave o absence,
and disabiliy leave.

2. Accrual o sick leave credi
a. Sick leave is accrued a he rae o 10 hours per month for all 12 months of the

year, or as oherwise provided by law.
b. Only accrued sick leave hours can be requesed or auhorized paid absences.
c. There is no accumulaon o sick leave benes while on leave o absence wihou

compensaon.
d. Sick leave accrual shall accumulae wihou limi, rom he dae o hire.
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3. Procedure governing ulizaon o sick leave
a. Sick leave mus be requesed as ar in advance as possible. I advance noce is

no possible, hen i mus be requesed by he BUF member or BUF member’s
legal represenave by noying he deparmen chair or school direcor as soon
as is praccable, presumably on or beore he rs day o absence, unless
exenuang circumsances exis.

b. The Universiy reserves he righ o require a physician’s cercaon or oher
vericaon in all insances o paid sick leave and also reserves he righ o obain
a second cercaon rom a physician o he Universiy’s choice and a he
Universiy’s expense. When such cercaon or vericaon is required, i shall
be colleced by Human Resources or audi and reenon.

c. For 12-month BUF members, a connuous period o sick leave commences wih
he rs day, or par o a day, o an absence and includes all subsequen days, or
parts o days, excep Saurdays, Sundays, and holidays observed by he
University. However, Saurdays, Sundays, and holidays shall be included in he
calculaon o a connuous period o sick leave or hose BUF members who may
be scheduled o work on hose days, provided, however, nomore than 5 sick
days shall be couned in any period where a BUF member is connuously absen
Monday hrough Sunday.

d. For academic year (9-month) BUF members, a connuous period o sick leave
commences wih he rs day o absence and includes all days that classes are in
session during he academic year or summer session, excep Saurdays, Sundays,
and holidays observed by he Universiy. However, Saurdays, Sundays, and
holidays shall be included in he calculaon o a connuous period o sick leave
for those BUF members who may be scheduled o work on hose days, provided,
however, no more han 5 sick days shall be couned in any period where a BUF
member is connuously absen Monday hrough Sunday.

e. BUF members shall comply wih he sick leave reporng sysem o he Universiy.
f. In all cases o leave or illness or injury, he Universiy may require wrien

cercaon by a physician aesng o a BUF member’s ness o reurn o work
and reserves he righ o obain a second cercaon rom a physician o he
Universiy’s choice and a he Universiy’s expense.

g. Paid sick leave will be charged when used.
h. When sick leave is used, i will be deduced rom he BUF member’s accumulaed

total, 1 hour for each hour of absence.
4. Transer o sick leave: A BUF member who ransers rom one public agency o

anoher, or who is reappoined or reinsaed, or who ransers rom one sae
deparmen o anoher shall, upon reenering and submitng cered evidence o
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accumulaed sick leave, be credied wih he unused balance o accumulaed sick
leave, provided he me beween separaon and reappoinmen does no exceed 10
years. The words “public agency,” as used above, include he sae, counes,
municipalies, and all boards o educaon wihin he sae o Ohio. The amoun o
sick leave ranserred o sae service shall no be greaer han he maximum
accumulaon that would have been allowed i all public employmen had been in
the state service.

5. Paymen o sick leave upon reremen
a. Upon rering rom acve service wih he Universiy afer 10 or more years of

service wih he sae or any o is polical subdivisions, a BUF member may elect
o be paid or one-fourth o he accrued bu unused sick leave credi up o a
maximum o one-ourh o 120 days. This paymen will be based upon he BUF
member’s rae o pay a he me o reremen. Upon accepng such paymen,
all sick leave credi accrued up o ha me will be eliminaed.

b. Such paymen will be made upon reremen in a lump sum in a single paycheck
a he end o he monh ollowing he monh in which he reremen is eecve.

6. Any unexcused absence or ailure o give proper nocaon may resul in he
absence being charged o leave wihou pay. Falsicaon o eiher a wrien, signed
saemen or a physician’s cercae shall be grounds or disciplinary acon up o
and including dismissal. Subjec o he Family and Medical Leave Ac (FMLA),
monhly or annual absences greaer han he number o hours or days accrued may
be considered excessive, excep in insances due o exended illness or injury.

7. Vacaon leave may no be convered o sick leave unless he BUF member or a
member of the BUF member’s immediae amily is admied o or reaed in a
hospial or is under he reamen o a licensed physician and is no released o
work. Wrien vericaon is required. Only those hours or days medically cered
may be convered o sick leave.

8. Sick leave shall no be paid upon he deah o an acve BUF member.
B. Vacaon

1. Academic Year Bargaining Uni Faculy: BUF members on an academic year (9-
monh) appoinmen shall no be eligible or vacaon. Such members shall be
eligible or all academic recesses, breaks, and holidays as scheduled during he
academic year.

2. Twelve-month Bargaining Unit Faculty
a. BUF members on a full-me 12-monh appoinmen (eecve July 1) have 22

working days (176 hours) o vacaon as arranged wih heir dean or
adminisrave supervisor.
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b. Vacaon is accrued a he rae o 1.833 days (14.67 hours) or each calendar
monh o acve pay saus, excluding leaves wihou compensaon. Vacaon
days shall include Monday hrough Friday, exclusive o holidays.

c. BUF members are expeced o use heir accrued vacaon annually. Any accrued
and unused vacaon leave credi or prior years, up o a maximum o 44 days
(352 hours), may be carried orward o he ollowing year. Any accrued and
unused vacaon in excess o 44 days (352 hours) shall be oreied on June 30 o
each year.

d. To minimize inerrupon o services, all vacaon leave mus be approved by he
appropriae dean or adminisrave supervisor. The use o vacaon leave may be
auhorized in advance o he accrual upon approval o he appropriae dean or
adminisrave supervisor and wih nal approval o he Presiden or appropriae
vice presiden. Upon separaon rom service, he BUF member’s nal paycheck
shall be reduced by he amoun o used, bu no accrued, vacaon leave.

e. If a BUF member’s employmen basis is changed rom 12-month to 9-month, any
accrued bu unused vacaon me shall be paid o he BUF member in a lump
sum based on he 12-monh rae o compensaon on he eecve dae o he
change up o a maximum o 22 days.

f. Upon separaon from service, paymen or accrued and unused vacaon leave
shall be made o he BUF member in a lump sum based on he rae o
compensaon a separaon or any accrued bu unused vacaon leave up o a
maximum o 22 days.

g. For purposes o calculang he lump-sum paymen upon (1) 12-month to 9-
monh employmen change or (2) separaon, 22 working days shall be equal o
1/12 of the annual salary of the BUF member.

h. If a BUF member dies during acve pay saus, accrued and unused vacaon
leave or he curren year, plus any accrued and unused vacaon leave carried
orward rom prior years, shall be paid in accordance wih R.C. § 2113.04, up to a
maximum o 22 days.
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C. Family and Medical Leave
1. The Universiy is a covered employer under he FMLA and will provide unpaid leave

o qualiying BUF members o he exen required by the FMLA and Federal
Regulaons promulgaed hereunder.

2. Applicaon or Family and Medical Leave (FML) is made o Human Resources or
applicable hird pary which will make he deerminaons regarding approval.

3. A “rolling” 12-monh period measured rerospecvely rom he dae a BUF member
uses any FML shall be used o deermine he eligibiliy o use FML in he ollowing
12-monh period.

4. Sick leave, if available, will auomacally be used or FML.With deparmen chair or
school direcor approval, a BUFmember may use accrued paid vacaon leave
insead o unpaid leave.

5. Nohing in his secon shall be deemed o creae any addional benes, righs, or
enlemens o BUFmembers beyond hose provided by he provisions o FMLA, the
Regulaons or applicable law o he Sae o Ohio, excep in he siuaon addressed
in he paragraph below.

6. In the event that a BUF member has been on FML and he Universiy obained a
replacemen, and i, when he FML concludes, here are ewer han 30 calendar days
remaining in the semester, the BUFmember may ake an unpaid leave or he
remainder o he semeser. In ha case, all benes shall connue, provided ha he
individual connues o mely pay he BUF member conribuon(s). For the purpose
o implemenng his FML policy, he denions and provisions o he FMLA in eec
a he me shall be ollowed when necessary o ensure compliance wih he law.

D. Cour Leave
1. Excep as oherwise provided by law, BUF members will be graned leave wih pay i:

a. Summoned or jury duy by a cour o compeen jurisdicon;
b. Subpoenaed o appear beore any cour, commission, board, or other legally

consued body auhorized by he law o compel he aendance o winesses,
where he BUF member is no a pary o he acon; or

c. Parcipang in any acon, as an appellan or subpoenaed winess, beore he
Sae Personnel Board o Review (SPBR) while in acve pay saus a he me o
the scheduled hearing.

A BUF member using court leave must submit a copy of the summons or subpoena
wih he leave reques in he mekeeping sysem.

2. A BUF member who is appearing beore a cour or oher legally consued body in a
maer in which he BUF member is a pary, such as bu no limied o a plain or
defendan, may be graned vacaon me or leave o absence wihou pay. Such
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insances would include, bu no be limied o, criminal or civil cases, rac cour,
divorce or cusody proceedings, or appearing as direced as a paren or guardian o a
juvenile.

3. Proo o appearance will be required.
4. Any compensaon or reimbursemen or jury duy or or cour aendance

compelled by subpoena, when such duy is perormed during a BUF member’s
normal working hours, and or which he BUF member was paid by he Universiy,
shall be remied by he BUF member o he payroll oce.

E. Disabiliy Leave
1. A disabiliy leave is dened as an unpaid leave graned or required by he Universiy

or medical reasons afer he BUF member has exhaused all accrued sick leave. The
BUF member mus exhaus all paid leave beore going on unpaid disabiliy leave. A
BUF member whose absence due o illness or injury exceeds all paid leave may be
graned disabiliy leave or up o 6 months, which may be exended up o 6 more
months, for a total of 1 year. A period o combined sick and disabiliy leave shall no
exceed 24 monhs. During he period o disabiliy leave, he Universiy will no pay
salary or wages nor conribue oward reremen benes nor provide or he
accumulaon o sick leave or vacaon leave bu will provide all oher employmen
benes ha he BUF member elecs during an enrollmen period, or subsequen
qualiying even, subjec o he applicable BUF member’s mely conribuons in
providing he same.

2. A BUF member shall receive and oherwise parcipae in all employmen benes
excep reremen while on unpaid disabiliy leave. Upon reurn rom disabiliy leave,
the BUF member will be reinsaed o heir posion or a comparable posion (wih
he same enure saus and rank) wih equivalen pay and benes, including any
increases o salary no relaed o meri and comprehensive changes in benes.

F. Miliary Leave: The Universiy will comply wih all curren sae and ederal laws
regarding BUF memberswho eiher enlis or are drafed ino he uniormed services or
armed forces o he Unied Saes.

G. Parental Leave
1. Parental leave is available to all BUF members who become parens or legal

guardians as he resul o childbirh, adopon, or osering a child (“Parenal Leave
Event”). Parenal leave is a conracual bene separae rom and complemenary o
FML and sick leave.

2. A BUF member who experiences a Parenal Leave Even is graned 20 working days
o paid parenal leave which will no be aken rom sick days, bu which will run
concurrenly wih any available FML. Parenal leave may be used a any me, so long
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as i is used connuously and wihin 180 days o he Parenal Leave Even. When this
leave is used by he paren who gave birh, he leave may be aken prior or
subsequen o he use o accrued sick leave or he purposes o recovery rom birh.

3. Applicaon or parenal leave shall be made o Human Resources as ar in advance as
praccable. The only cercaon ha may be required is he occurrence o a
Parenal Leave Even wihin he applicable me period.

H. Responsibiliy o he Universiy o nd replacemen: When a BUF member is to be out
on leave such ha a replacemen is needed, i shall be he responsibiliy o he
Universiy o nd and make arrangemens or he replacemen.

I. Special or Emergency Leave: The Universiy may gran special or emergency leaves or
purposes, me periods, and under circumsances oher han hose described in oher
provisions o his Agreemen. Such leaves may be requesed by a BUF member and
graned i suppored by he deparmen chair or school direcor, dean, and Provos and
approved by he Board. The erms and condions o such leaves shall be muually
approved by he BUF member and he Universiy.

Secon 3 Reremen Plans
A. Sae Teachers Reremen Sysem o Ohio (STRS): All BUF members covered by his

Agreemen shall have he opon based on heir dae o hire and eligibiliy as deermined
by STRS o parcipae in one o STRS’s plans. BUF member and employer raes o
conribuon o he plan are se by he STRS Board.

B. Alernave Reremen Plan (ARP): The Universiy shall connue o oer he Alernave
Reremen Plan (ARP) o BUF members who are eligible under sae law o parcipae in
such a plan. The erms o his dened conribuon plan are currenly spelled ou in a
plan documen approved by he Ohio Aorney General.

C. Deerred Compensaon
1. Secon 403(b): BUF members covered by his Agreemen shall have he opon o

purchase hrough payroll deducon supplemenal reremen benes hrough a Tax-
Shelered Annuiy (TSA) program as auhorized by § 403(b) o he Inernal Revenue
Code. Pre-ax and pos-ax (Roh) opons will be made available.

2. Secon 457(b): BUF members covered by his Agreemen shall have he opon o
purchase hrough payroll deducon supplemenal reremen benes hrough a
plan auhorized under § 457(b) o he Inernal Revenue Code. Pre-ax and pos-ax
(Roh) opons will be made available.

Secon 4 Tuion and Fee Reducon
A. The Universiy has creaed, as an exclusive bene or is employees, an educaonal

assistance program. The Universiy inends o provide his educaonal assisance
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program o exclude all assisance provided rom an employee’s income o he exen
allowable under Inernal Revenue Code § 127 as amended. This educaonal assisance
program is only available to University employees taking courses at the University of
Akron. BUF members are eligible or his bene as o he rs day o he rs semeser
o heir employmen. This program does no apply o graduae assisans who may
oherwise qualiy or ax exempon o ee reducon under a separae Universiy
program.

B. Fee reducons or BUF pursuan o Inernal Revenue Code § 127, as amended, include:
1. Credi courses

a. Any University BUFmember shall be permied o ake 2 credi-bearing courses
or 6 credi hours, whichever is greaer, each semeser, ree o all charges,
excluding lae ees and including insruconal and general ees, graduae level,
laboraory, or oher ees associaed wih hese courses. Unused porons o hese
reducons are no cumulave.

b. Any BUFmember shall be permied o ake a oal o 4 credi-bearing courses or
12 credi hours, whichever is greaer, during he summer semeser. The credi
courses may be taken in any of the summer sessions comprising the summer
semester. However, he aggregae o courses will no exceed 4 credi-bearing
courses which will be ree o all charges, excluding lae ees and including
insruconal and general ees, graduae level, laboraory, or oher ees
associaed wih hese courses. Unused porons o hese reducons are no
cumulave.

2. Non-credi courses
a. Any BUFmember shall be permied o ake 2 non-credi courses per semeser

(i.e., combined summer, all, spring), which shall no aec heir eligibiliy or
credi-bearing course ee reducon enrollmen.

b. Some courses are not available for non-credi course ee reducon (AuoCAD,
Microsof sofware cercaon courses, polymer science courses, etc.). A list of
such courses will be mainained by the University.

c. All individuals using ee reducon or non-credi courses will be placed on a
waing lis in he division o workorce developmen and connuing educaon
(wih a Universiy designaon assigned) on a rs-come, rs-served basis, unl
class meets minimum paying enrollment. These individuals will pay such coss as
materials, supplies, lab fees, etc.

C. Tuion waivers or BUF spouses and dependens: Tuion waivers or he insruconal
ees, or an amoun equivalen o he graduae-level credi ees or Ohio residens, or an
amoun equivalen o he School o Law credi-hour ees or Ohio residens shall be



69

deduced rom oal ee charges or he ollowing groups (general ees, course ees, and
oher special ees are no included in his bene):
1. Spouses and dependens (as “dependens” are dened by curren rules and

dependency ess o he Inernal Revenue Service (IRS)) of BUF members.
2. Spouses of all BUF members while one or boh are in he service o he Universiy.

Spouses of BUF members who are also employees may elec o receive ee
reducons as eiher an employee or a spouse.

3. Spouses and “dependens” o deceased BUF members who were serving he
Universiy a he me o deah.

4. Spouses and “dependens” o all rered ull-me Universiy aculy.
5. For purposes o ee reducons, “spouses” reers o individuals who have conraced

he legal saus o a marial relaonship hrough religious or civil solemnized
marriages and complied wih all he sauory requiremens pursuan o applicable
law; and shall no include common law marriages which may be oherwise
recognized under Ohio law or oher relaonships beween persons no legally
capable o making a marriage conrac under Ohio law.

6. Fee reducons may be axable income o he BUF member.
D. General provisions regarding uion waivers and ee reducon benes

1. No reducons of residence hall room and board ees shall be graned o any person
excep members o he residen advisory sa.

2. The requiremens o residence in Ohio or 1 year beore he rs day o any erm or
semeser o be exemp rom nonresiden uion charges shall be waived or BUF
members who are enled o he ee reducon.

3. Eligibiliy or ee reducons or BUF members or relaves is deermined by
employmen saus on he rs day o he course.

4. An individual may receive ee reducons under only one eligibiliy caegory (e.g., as a
BUF member or oher eligible Universiy employee, a spouse or a dependen) during
any one academic period. For example, a BUF member who is also he spouse o a
BUF member may only receive ee reducons as eiher a BUF member or a spouse
and may no combine he reducon allomens.

5. Eligibiliy or oher auhorized ee credis is deermined independenly rom he
individual’s saus as a Universiy employee or dependen. Thus, oher auhorized
ee credis rom oher enes may be received in he same semeser as he
Universiy’s ee reducon.

6. BUF members wih 9-monh appoinmens are eligible or ee reducons or
themselves, their spouse or dependens, or both during he summer i reappoined
or he ollowing academic year.
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7. University-unded scholarship awards awarded o sudens who are also receiving a
ee reducon as a spouse or dependen o a BUF member can be applied o oher
educaonal expenses on ha suden’s accoun, including, bu no limied o: on-
campus housing, board, and ees. However, no reunds will be issued where
Universiy undergraduae scholarship awards exceed he undergraduae suden’s
expenses or uion, ees, and on-campus housing and board as reeced on he
suden’s bill.

Secon 5 Oher Benes
During he erm o his Agreemen, all BUF members covered by his Agreemen shall receive:

A. Universiy aculy idencaon card.
B. Exended circulaon period and oher insruconal suppor services in he Universiy

Libraries.
C. Use o he Suden Recreaon and Wellness Cener a he same charge as oher

employees.
D. Universiy discouns on merchandise purchased hrough he Universiy booksore,

provided said discouns are made available by he provider.
E. Universiy discouns on merchandise purchased hrough he Compuer Sore, provided

said discouns are made available by he provider.
F. For BUF wih an academic year appoinmen, he opon o elec o be paid on a 9- or

12-month basis. Group insurance conribuons will be made on he same basis as pay
requency.

G. Free notary public service.

Secon 6 Parking
Parking will be provided on he same basis as i is provided o all oher Universiy employees.

Secon 7 Reree and Emerius Faculy Benes
During he erm o his Agreement, BUF members who rere shall receive he ollowing
benes:

A. Reree Benes
1. Faculy idencaon card, uion and ee reducon, discouns applicable o

merchandise purchased hrough he Universiy booksore (provided discouns are
made available by he provider), use o recreaonal acilies, noary public service,
library and emerius sudy room use, and submission o exernally unded gran or
contract proposals.
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2. Upon reques, rerees shall be graned a Universiy o Akron reree email accoun.
Such requess mus be made no laer han 30 days ollowing reremen. The
Universiy will connue providing a reree email accoun while curren pricing
remains in eect. I he vendor pricing erms maerially change, he Universiy may
disconnue reree email wih 90 days’ noce o he reree and Akron-AAUP.

B. Emerius Faculy Benes
1. During he erm o his Agreement, BUFmembers who are graned emerius saus

under Arcle 21 shall receive he ollowing benes:
Faculy idencaon card, heir names lised in a Universiy web direcory,
library and emerius sudy room use, submission o exernally unded gran
or conrac proposals, use o recreaonal acilies, noary public service, and
aculy access, including remoe access, o he Universiy nework,
inormaon echnology services and library elecronic resources and an
emerius@uakron.edu email accoun using he same UANeID ha was acve
immediaely prior o heir separaon.

2. Reree and emerius aculy access o inormaon echnology and nework services
is governed by he Universiy’s rules and policies or use o echnology and he erms
and condions o echnology provider agreemens, including bu no limied o he
Accepable Use Policy as dened in O.A.C. § 3359-11-10 (Access and Accepable Use
o Universiy Compuer and Inormaon Resources). Any reree or emerius aculy
member’s accoun ound in violaon o he rules, policies, or agreements, or that
has no been logged ino or more han 6 monhs may be permanenly disabled by
the University.
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Arcle 18 Professional Developmen

Secon 1 Purpose
The Universiy is commied o he developmen o an academic communiy recognized or its
achievemen in conribung, ransmitng, and using knowledge and ideas. An essenal means
for the BUF periodically o enhance compeence and widen proessional acviy is the
Proessional Developmen Leave (PDL) program. The major purpose o his program is o
promote professional growh and new or renewed inellecual achievemen o BUF members.
The inended oucome o a PDL is o increase individual eecveness or produce academically
or socially useful results. A PDL may enail specialized scholarly acviy or be designed o
provide broad culural experience and enlarged perspecve.

Secon 2 Eligibiliy
A. Any BUF member (enure-rack, enured, or non-tenure-rack) wih a leas 7 academic

years o eaching service a he Universiy, which may include periods o paid leaves o
absence or emporary adminisrave dues (or example, deparmen chair, school
direcor, or an interim appointment to either), may be graned a PDL or a period o no
more than 1 academic year o engage in urher educaon, research, or any oher
acviy approved by he Board.

B. If the BUF member shows ha he projec is beer served by dividing he PDL over 2
academic years, he spli leave may be permied a he discreon o he Provos, or
designee, provided ha such an undersanding is reached beore he leave is approved.

C. A PDL shall no be graned or he sole purpose o becoming sel-employed or obaining
employmen elsewhere. However, a PDL may be graned o acquire an advanced degree
so long as pursuing he same is in he muual ineres o he Universiy and he BUF
member.

D. A BUF member may be considered or an o-cycle PDL under he ollowing condions:
1. The BUF member must inform the deparmen chair or school direcor o heir

inenon o apply or unding ha migh be used o und an o-cycle PDL and mus
keep the deparmen chair or school direcor apprised o he saus o he unding
opportunity.

2. The BUF member mus have compleed a leas 6 semesers (3 academic years) o
eaching service since a previous PDL beore applying or an o-cycle PDL.

3. The exernal unding opporuniy mus provide unding or he BUF member’s total
compensaon or he duraon o he o-cycle PDL. The Universiy shall give
consideraon o providing paral suppor o supplemen ha unding i i is no
sucien o mee he BUF member’s oal compensaon or he duraon o he o-
cycle PDL.
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4. In he case o a negave recommendaon, he Provos or he Provos’s designee
shall provide he applican wih a wrien raonale or he denial. A negave
recommendaon is no grievable.

E. A BUFmember who has compleed a PDL mus complee 6 years o paid saus upon
reurning o he Universiy beore becoming eligible or a PDL. Applicaon or a
subsequen PDL may be made afer he compleon o 10 semesers (5 academic years)
o paid saus a he Universiy, wih said PDL no o begin beore he compleon o 12
semesers (6 academic years) o service a he Universiy.

F. Professional leave taken as part of the PDL program shall no be deemed o be in lieu o
ongoing commimens in connecon wih a specic research, scholarly, or creave
program.

Secon 3 Compensaon
Compensaon and oher benes paid o ull-me BUF members who are on PDL will be
handled as ollows:

A. The Universiy shall pay he BUFmember or or during a period o proessional leave a
salary no o exceed he amoun ha would have been paid o said BUF member for the
perormance o regular dues during he period o he leave. A BUF member shall
receive not less than full pay for 1 semeser o PDL. I he PDL is or 2 semesters, the BUF
member will receive one-hal compensaon or he 2 semesers. The salary paid or such
leave may no be suiable or inclusion in a nal average salary or reremen purposes,
as deermined by STRS.

B. No BUF member shall, by virtue of being on PDL, suer a reducon or erminaon o
regular employee reremen or insurance benes or o any oher bene or privilege
received as a BUFmember a he Universiy. Whenever such a bene would be reduced
because o a reducon in he BUF member’s salary during he PDL, he BUF member
shall be given a chance o have he bene increased o is normal level.

C. A person graned leave under he PDL program will be considered as providing ull-me
service o he Universiy during ha period, and he Universiy shall no pay any
addional spend or oher compensaon during such period o leave. Leaves may
include unding by hird pares. Ouside employmen shall be governed by Arcle 24,
Proessional Acvies Ouside he Universiy. However, no ouside employmen, no
oherwise previously approved, wheher or compensaon or oherwise, shall be
perormed wihou he prior wrien approval o he dean and he Provos. The salary
received rom he Universiy will be subjec o reremen deducon and oher
appropriae ax deducons.
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Secon 4 Applicaon Conens
The PDL applicaon mus conain he ollowing inormaon:

A. A non-echnical absrac (canno exceed 1 page);
B. A saemen o he proposed acvies, including a summary o he plan o acon and is

signicance (canno exceed 3 pages);
C. A saemen o any addional nancial subsidy (i.e., exernal unding) associaed wih

he applicaon (canno exceed 1 page);
D. A saemen o how he proposed acvies relae o he applican’s curren elds o

experse: are he proposed acvies an exension o curren acvies, are hey new,
ec. (canno exceed 1 page);

E. A saemen o he expeced resuls and he impac (canno exceed 2 pages); expeced
resuls may include, or example, publicaons, presenaons, or curriculum
developmen; impac may include, or example, increasing individual eecveness, or
producing academically or socially useul resuls;

F. A saemen on he easibiliy o he proposed acvies (canno exceed 1 page); and
G. A 2-page curriculum vitae.

Secon 5 Applicaon Crieria
A. A PDL applicaon mus mee he ollowing crieria:

1. The applicaon oulines a specic plan indicang he PDL will increase he BUF
member’s eecveness.

2. The applicaon demonsraes a srong poenal or success.
3. The PDL acvies will lead o deliverables (or example, one or more of book

conracs, publicaons, repors, grans, or creave accomplishmens).
4. The applican’s via demonsraes a hisory o scholarly or creave producviy.
5. The projec has ancipaed benes o he Universiy.
6. When applicable, the BUFmember demonsraes success rom earlier PDLs.

B. Preerence should be given o applicaons ha involve one or more o he ollowing:
1. Work a oher insuons or sies in order o enhance research, scholarship, creave

accomplishmen, or pedagogy;
2. Collaboraon wih scholars a oher insuons or sies;
3. Projecs ha lead o proposals or exernal unding or oher benes o he

University; and
4. Projecs ha canno be compleed wihou he PDL.
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Secon 6 Procedures
The ollowing procedures shall be ollowed or he submission and review o PDL proposals.

A. I is possible or more han one PDL o be graned wihin an academic uni in any
semeser or academic year. BUF members inending o apply or a PDL are encouraged
o discuss scheduling opons wih he deparmen chair or school direcor and oher
aculy in order o minimize he poenal impac o mulple PDLs on he academic uni.

B. Applicaons shall be submied o he deparmen chair or school direcor beore
Ocober 1 o he academic year preceding he PDL unless there is a compelling reason to
modiy he deadline. The applicaon shall include he ancipaed benes o he
University.

C. The deparmen chair or school direcor shall review each applicaon submied wihin
he academic uni and make a recommendaon based on he criteria in Secon 5 o his
Arcle and he bene o he applican and he academic uni. The recommendaon,
posive or negave, shall hen be orwarded o he dean by Ocober 8.

D. The deparmen chair or school direcor shall provide each applican wih a wrien copy
o he recommendaon. I an applicaon is no recommended or approval, an explici
raonale mus be included.

E. The dean shall review each applicaon submied wihin he college and make a
recommendaon, posive or negave, based on he criteria in Secon 5 o his Arcle
and he sang needs o he college. The dean shall provide each applican wih a
wrien copy o he recommendaon. I an applicaon is no recommended or approval,
an explici raonale mus be included. The deerminaon shall be orwarded o he
Provost by November 8.

F. PDL Join Review Commiee
1. The PDL Join Review Commiee shall be composed o 2 BUF members chosen by

he Provos, and 2 BUF members appoined by Akron-AAUP.
2. The commiee shall review all applicaons afer hey have been submied o he

Provos, and make recommendaons, posive or negave, on he applicaons. The
commiee shall repor its recommendaons and raonales o he Provos. The
commiee shall complee is work by he las insruconal day o he fall semester.

3. In making he nal decision on approval o applicaons, he Provos shall ake ino
accoun he recommendaons o he deparmen chair or school direcor, he dean,
and he PDL Join Review Commiee.

Secon 7 Faculy Commimen
A. BUF members shall return to the University for at least 1 academic year afer compleon

of their PDL unless the BUF member becomes disabled or dies. Should he BUF member
not meet this 1 academic year requiremen, hey shall reimburse he Universiy or he
salary hey received or he PDL.
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B. Within 1 month of the compleon o he PDL, the BUF member shall submit to the
Provos a repor deailing he accomplishmens o he BUF member under his PDL
program and he BUF member’s compliance wih he erms o he PDL program. Upon
receipt of the report by the Provost, the BUF member shall be enled o parcipae in
any salary increase or which he BUF member may be eligible during he erm o any
PDL on the same basis as any BUF member who did no parcipae in a PDL.

C. While on PDL, BUF members shall not be eligible to serve on any University, college, or
academic uni commiees, wih he excepon o hesis and disseraon commiees.

D. Every PDL recipien is required o make a public presenaon o heir work in he
academic year ollowing he PDL. Each college shall develop a orum or PDL recipiens
o make hese public presenaons.

Secon 8 Universiy Commimen
The Universiy shall connue is commimen o suppor research, eaching, and insruconal
improvement or enhancement acvies. This commimen shall be demonsraed in par by
making a good-aih eor o approve requess dependen on he academic or oher bene o
he Universiy, he needs o he academic uni, or he nancial impac on he insuon. All
recommended proposals ha are no able o be unded shall receive prioriy consideraon or
approval i resubmied in he ollowing year.
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Arcle 19 Intellecual Propery
I is he policy o he Universiy, wih reerence o all creave endeavors o is BUF, conduced
on University me or wih is acilies, o recognize he ineress o he Universiy, he BUF
member, sponsor, and oher cooperang or parcipang agencies. However, he Universiy
reserves the righ o recognize and adminiser such ineress and equies o he parcipang
pares consisen wih he public ineres as deermined by is Board rom me o me
provided, however, hose provisions herein wih respec o individual BUF members’ rights shall
no be alered.

A. In accordance wih he cusom esablished in insuons o higher learning, copyrigh
ownership o exbooks and manuscrips and royales resulng hererom belong o he
auhor(s) hereo excep when he exbook or manuscrip is prepared as an assigned
projec, in which case i is he propery o he Universiy and shall be assigned o he
Universiy by is auhor(s). BUF members shall use he ollowing noce when displaying
University-owned copyrighed maerial: “Copyrigh © (year), The Universiy o Akron,
Ohio. All righs reserved.”

B. Copyrighable Materials: The pares acknowledge ha copyrighable maerials creaed
by a BUF member wihin he course and scope o Universiy employmen are “works or
hire” and so any copyrighs relaed hereo are he propery o he Universiy. However,
he Universiy and Akron-AAUP recognize he radion beween he Universiy and he
aculy o he Universiy disclaiming is righs in copyrighs in cerain aculy-creaed
works or hire, and as such, he Universiy disclaims all ownership righs in radional
producs o scholarly acviy, which include, bu are no limied o, journal arcles,
exbooks, papers, manuscrips, disseraons, heses, monographs, novels, poems,
painngs, sculpures, oher works o ar, musical composions, eaching maerials, and
examinaon maerials.

C. Subsanal Suppor: Unless oherwise provided in his Arcle, he BUF member and he
Universiy shall be join owners o any copyrighable work creaed by a BUF member
wih subsanal suppor rom he Universiy. In such instances, the BUF member and he
Universiy shall negoae in advance he allocaon o specic ownership righs,
obligaons, and such oher issues as hey may agree upon.

D. For purposes o his Arcle, “subsanal suppor” shall mean Universiy nancial suppor
in he orm o money, acilies, proessional echnical suppor services, graduae
assisan suppor, course release or oher assigned me ha exceeds he norm or a BUF
member’s usual assignment or salary.

“Subsanal support” includes, bu is no limied o:
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1. Course release or oher assigned me (oher han Proessional Developmen Leave);
and

2. Addional oce or laboraory space, supplies or equipmen beyond he normal
scope of employment.

“Subsanal Suppor” does no include:

1. Ordinary library services;
2. Ordinary clerical or adminisrave suppor;
3. Oce or laboraory supplies and equipmen provided wihin the normal scope of

employmen;
4. Merely assigning a BUF member o each a course ha uses insruconal maerials

ha are provided o sudens elecronically, including online materials; and
5. Ordinary compuer nework suppor.

E. The Universiy encourages he publicaon o scholarly works including he resuls
obained hrough research and scienc invesgaon approved, sponsored or
conduced as a Universiy projec, as well as graduae and undergraduae heses. The
Universiy may require ha such publicaons be wihheld or a limied period o me to
permi he preparaon and ling o paen applicaons or such oher acvies as may
be necessary o proec inellecual propery conained in such resuls, and o oherwise
mee applicable governmen and sponsor conracual obligaons.

F. The ollowing general condions and resricons will be observed or he bes ineress
o all pares concerned:
1. Research will be he ype o work ha will enhance he repuaon o he Universiy

as an insuon o higher learning.
2. Research will be resriced o he ype o work or which he Universiy can provide

adequae sa and acilies.
3. No exra compensaon will be paid o any BUF member or parcipang in

sponsored and conrac research during he academic year; however, parcipaon in
research during he summer monhs will be paid or a he same salary rae received
by a BUF member during he academic year.

4. The Universiy will no pay salary or wages or work done by a candidae or
academic credi leading o a degree; however, sudens pursuing degree programs
may receive Universiy awards, assisanships, spends, scholarships or ellowships.

G. Conrac research
1. The vice presiden for research (VPR), or designee, shall coordinae all conrac

research.
2. BUF members who wish o pursue specic projecs shall consul he VPR and he

approach to he sponsor shall be made by he VPR, or designee.
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3. All contracts shall be approved by he VPR, or designee, beore any work hereunder
is begun or any commimens are made.

4. A BUF member shall have he righ o accep or decline parcipaon in any conrac
research made available.

5. A plan or graduae assisanships should be pu ino eec o aciliae conrac
research whenever such research becomes available.

H. Paen righs and licensing procedure
1. The Board seeks o smulae innovave research and o encourage he developmen

and ulizaon o he discoveries and invenons o research a he Universiy in a
manner consisen wih the public interest. The Board believes i should make he
resuls o is research available o indusry and he public on a reasonable and
eecve basis.

2. In compliance wih R.C. § 3345.14, he Board reains auhoriy or setng policy in
he maer o righs o inellecual propery including discoveries, invenons, paens
and copyrighs which resul rom research or invesgaon conduced in any
laboratory or research aciliy o he Universiy, and no BUF member shall have any
righs o or ineress in such discoveries or invenons excep as se orh herein.

3. I is he policy o he Board ha inellecual propery righs belong o he Universiy
unless oherwise expressly approved by he Board and spulaed in a wrien
agreemen o which the VPR or the Presiden is a signaory. In the instance of
research developed wih he suppor o unding rom governmenal agencies, he
regulaons o such unding agencies may ake precedence over his policy and
Arcle.

4. The Universiy will prosecue applicaons only or hose paens ha appear o be o
poenal economic bene o he Universiy. Within 1 year ollowing he submission
o a wrien disclosure o invenon, should he Universiy elec no o pursue
commercializaon, he Universiy will surrender is claim o ownership, in he
absence of contractual commitments to the contrary, and will allow he invenor(s)
o underake prosecuon or paen proecon a heir own expense. In the absence
o any posive acon eiher by he Universiy or he invenor oward
commercializaon, he Board recognizes a value in such discoveries becoming public
domain.

5. The Universiy is concerned wih saeguarding he public ineres as well as
rewarding he iniave o researchers. In the spirit of public service, the University
shall seek aggressively o bring hose designs, processes, and producs or which i
holds paens or righs o ownership ino highes public use. Such negoaons, on a
“bes eors” basis, may involve granng o exclusive licenses.
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6. In the course of licensing agreements or sale of rights to manufacturers or others,
ees and royales may accrue. From he gross unds received wih regard o any
inellecual propery held solely by he Universiy, he Universiy will be reimbursed
its out-of-pocke coss incurred as o he dae o receip o such unds in obaining,
mainaining, enorcing and licensing he inellectual property. Thereafer, 40% of the
ne remaining unds will be disribued o he invenors in recognion o and reward
or iniave. An addional 10% o ne unds will be placed in an accoun o suppor
the invenor’s ongoing Universiy research, 5% o ne unds will be placed in an
accoun o be used or college purposes by he deans o he colleges in which he
inventors have primary appointments, 5% o ne unds will be placed in an accoun
o be used or academic uni purposes by the deparmen chairs or school direcors
o he academic unis in which he invenors have primary appoinmen and he
balance o he ne unds will accrue o he Universiy.

7. Spulaons o Public Law 96-517 may ake precedence over any oher erms o
agreemen negoaed by he Universiy in maers o paenng and echnology
transfer.

8. Inellecual propery resulng rom ederally sponsored research is disposed o in
accordance wih he erms o he applicable agency.

9. Inellecual propery resulng rom research sponsored by indusry or oher non-
governmental sources of support, other han he Universiy isel, is disposed o in
accordance wih conrac erms negoaed beween he Universiy and he sponsor
and approved by boh pares. In such negoaons he Universiy may agree o a
nonexclusive royaly-bearing license; a license o limied exclusiviy which is royaly-
bearing; an exclusive, royaly-bearing license for the life of the patent, a one-me
paymen or he enre echnology; or any oher muually accepable consideraon.
Accepable conrac erms will depend upon such acors as he inial amoun o
research suppor, nancial expendiures or urher developmen, coss o paen
acquision, duraon o exclusiviy, period likely needed or marke developmen, or
oher pernen acors.

10. The amoun o royaly shall be based upon arm’s lengh negoaon wihin
percenage ranges common o he parcular echnology and he applicable indusry.
The poenal marke, poenal pro, and he amoun o invesmen needed or
developmen, as well as oher acors should be considered in esablishing a royaly.
The royaly should be based upon an easily audied iem, such as “ne sales.”

11. The Universiy has an equiy ineres in any invenon or discovery o is BUF resulng
from research that involves a non-de minimis use o unds, space, or acilies
adminisered by he Universiy. The Universiy seeks o smulae innovave research
and o encourage he developmen and ulizaon o he discoveries and invenons
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o is research in a manner consisen wih he public interest. The Universiy
believes i should make invenons resulng rom is research available o indusry or
he public on a reasonable and eecve basis. In his regard, he Universiy acvely
seeks licensing o is paened echnology on he bes available erms, subjec o he
ollowing condions:
a. The Universiy should no be expeced o expend addional unds o improve he

viability of the patent.
b. The spulaons o Public Law 96-517 relave o erms o exclusiviy, ec.,

become eecve i any ederal unds have suppored research leading o he
invenon.

c. The poenal licensee should provide sucien credenals o nancial and
markeng capabiliy or Universiy review.

d. Any agreemen should include, as applicable, a royaly ee schedule, erm and
erminaon, consideraons o “due diligence” provisions which esablish levels
o expecaon and perormance o he licensee, and provision or possible
license renewal.

12. The Universiy should reain or isel and, whenever possible, or oher public or
privae insuons, he ree righ o use noncondenal echnology or research and
educaon.

13. All maers relang o discoveries, invenons, paens or echnology ranser in
which he Universiy is in any way concerned are adminisered by he oce o he
VPR. Excep wih respec o agreemens involving he waiver or ranser o
ownership o inellecual propery as provided by his Arcle, the Presiden or he
VPR shall have auhoriy o execue any agreemens, grans, or conracs involving
discoveries, invenons, paen righs or echnology ranser o he public or indusry
o he exen ha such agreemens conorm o hese regulaons. Prior approval of
he Board shall no be required wih respec o he ranser o inellecual propery
resulng rom research sponsored by governmenal agencies ha is disposed o in
accord wih he erms o he applicable agency. A each regular meeng o he
Board, he VPR shall provide an execuve summary o he Board o hose
agreemens negoaed and execued involving licensing o righs or ranser o
technology.

14. Any variance o his policy mus receive prior approval o he Board beore any
commimens, grans, or conracs are made.
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I. Use of the name of the University
1. In solicing consulng work ouside he Universiy, he BUF member may only

menon ha he BUF member is a member of the University faculty. The Universiy’s
name shall no be used in adversing.

2. The name o he Universiy may be used in research repors, books and papers or
publicaon and oherwise as may be se orh in he applicable research conrac or
as approved by he Board, he Presiden or he VPR.

J. Waiver of rights in intellectual property: Upon wrien recommendaon o he
applicable deparmen chair or school direcor and dean, and wrien approval o he
VPR, Universiy cener managers are auhorized o execue experimenal or technical
service agreemens, and he VPR is auhorized o execue maerials and inormaon
esng agreemens, ha waive Universiy righs in inellecual propery and relaed
paens and copyrighs under he ollowing guidelines:
1. I is reasonably demonsraed ha:

a. Well-esablished and acceped echnical procedures (e.g., American Society for
Tesng and Maerials (ASTM Inernaonal) mehodology) are expeced o be
used in conducng clien’s projec, or all work is expeced o be direced by clien
company personnel wih he only inellecual inpu expeced o cener personnel
or Universiy sudens o be a a level ha would no suppor a paen; and

b. There has no been, nor is here expeced o be any developmen o new
maerials, processing mehods, or reducon o pracce o ideas and
mehodology resulng rom signican inellecual inpu by Universiy personnel
in connecon wih he projec.

2. The principal BUF member has he respecve dean veriy and cery in wring ha
here has no been and is o be no inpu rom anyone (e.g., Universiy aculy) oher
han cener personnel or Universiy sudens, as he case may be, and he clien. If
here is, in ac, such inpu, hen any such waiver shall be ineecve as o inellecual
property rights aribuable o said inpu, and all inellecual propery righs will be
reained by he Universiy.

3. Execuon o such agreemens shall be on orms drafed or approved by he Oce o
General Counsel or ha purpose, which orms canno be modied whasoever
wihou he prior wrien approval o he VPR and he Oce o General Counsel.

K. Guidelines or use o Universiy research and service ceners or economic developmen
1. Universiy research and service ceners may expend unds and ulize lands, acilies,

equipmen, and he services o employees and sudens o bene he people o he
sae o Ohio by creang or preserving jobs and employmen opporunies or
improving he economic developmen and welare o he people o he sae when
all o he ollowing acors are presen:
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a. There is reasonable assurance ha he proposed use or acviy, or both, would
no inerere wih or compromise he Universiy’s academic and research
mission.

b. There is reasonable assurance ha he proposed use or acviy, or both, would
no unairly inerere wih, displace or compee wih any exisng privae or public
eny’s perormance o he same or similar acviy.

c. There is reasonable assurance ha he proposed acviy would resul in
revenues o he Universiy which shall a leas be sucien o recoup any direc
expenses o he Universiy. Depending upon he exen o use or acviy, or both,
as deermined by he Conroller o he Universiy, he revenues esablished or
any use or acviy, or both,may include a acor o recover all or a poron o he
Universiy’s acual or poenal indirec coss, including bu no limied o any
unrelaed business income ax liabiliy.

d. There is reasonable assurance ha he acviy o be underaken will allow public
or privae enes or enerprises he opporuniy o compee more eecvely in
the marketplace, ulll needs ha he privae marke is no adequaely meeng,
or both.

e. There is reasonable assurance ha he proposed use or acviy, or both, is
incidenal o he viable academic program. All such use or acviy, or both, shall
conain subsanal and appropriae academic conen consisen wih he
University’s academic and research mission.

f. All conracs regarding he proposed acviy mus receive prior wrien approval
as o legal orm and suciency by he Oce o General Counsel. All such
contracts shall contain provisions for liability insurance naming the University as
an insured, indemniy by he agency or person seeking he research or service, or
some oher measure reasonably appropriae o minimize any Universiy liabiliy.
Cener managers shall orward hese agreemens, afer respecve decanal
approval and legal review, o he VPR, or designee, or signaure.

2. Academic deans or he college in which he respecve ceners are locaed shall
assure ha he requiremens are me beore approving any such use or acviy, or
both.
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Arcle 20 Disance and Disribued Learning

Secon 1 Principles and Denions
A. Disance learning is dened as courses (or course secons) in which insrucon occurs

remoely, and various orms o echnology are used o provide sudens and aculy wih
various modes o ineracon and communicaon, including synchronous, asynchronous,
and dual-mode disribuon.

B. I is no he inen o he Universiy o use disance educaon echnology o
permanenly reduce, eliminae, or consolidae ull-me bargaining uni posions a he
University.

C. The Universiy recognizes ha changes in echnology oer new opporunies or
suden learning and ha such changes should be made according o sound pedagogical
principles.

Secon 2 Teaching Assignmen
A. The Universiy will oer, consisen wih he overall needs o he academic uni, the right

of rs reusal o each any disance learning course o be oered by he Universiy o
qualied BUF members, wih rs preerence o he course developer.

B. No member of the BUF shall be required o parcipae in disance educaon courses or
programs, unless oherwise saed in he BUFmember’s leer o inial appointment.
Where such requiremen is no saed in he leer o inial appointment and such BUF
member does no wish o parcipae in disance educaon courses or programs, bu he
University believes that such BUFmember’s parcipaon is required o mee he goals
o he academic uni’s mission, represenaves rom Akron-AAUP and he Universiy will
mee and coner. The Universiy and Akron-AAUP acknowledge ha disance learning is
now an inegral par o he higher educaon sysem in he Unied Saes and,
consequenly, i is he responsibiliy o he Universiy o provide echnology and raining
to enable the faculy o say curren in his mode o delivery. In return, it is also
acknowledged ha all aculy eaching disance learning courses mus be able and
willing o say curren in his mode o delivery.

C. Mehods o presenaon and course maerials are o be under he conrol o he BUF
member assigned o develop or each he disance educaon course. Review and
coordinaon by he BUF member’s colleagues or deparmen chair or school direcor
wihin he academic uni or program shall be subjec o he usual norms and
responsibilies o review and coordinaon associaed wih he uncons o he
academic uni.



85

D. Individual BUF members should have he same responsibiliy or selecng and
presenng exbooks and learning maerials in courses oered hrough disance
educaon echnologies ha hey have in hose oered in radional classroom setngs.
For team-augh or inerdisciplinary courses and programs, the BUF members involved
should share his responsibiliy.

E. The Universiy shall provide he echnology, sofware, equipmen, inerne inrasrucure
(bandwidh), and echnical suppor necessary o develop, operae, and mainain
disance learning courses approved, requesed, or assigned by he Universiy. When
assigned o each a specic disance learning course, a BUF member will receive in
wring a response o any wrien reques(s) hey make or any equipmen, sofware, or
support that they feel is needed o oer he class.

F. All disribued learning and disance educaon courses shall ulize he Universiy-
approved sandardized inerace o aciliae uniormiy, unless oherwise mutually
agreed beween he Universiy and the BUF.

Secon 3 Disance Learning Course Developmen
A. Disance learning course conen shall be subjec o he same academic sandards and

shall comply wih he same sandard pracces, procedures, and crieria as radional
course content.

B. In he developmen o courses or elecronic delivery, academic unis shall give he righ
o rs reusal to BUF wihin he uni consisen wih he naure o he course and he
qualicaons and echnical experse o BUF members. This does no, however, preclude
other BUF members or exernal consuens rom developing courses or elecronic
delivery.

C. The Universiy will no ener ino a conrac(s) or oher agreemen(s) wih a hird-party
vendor(s) or ouside eny o provide a disance learning course (or maerials ha
consue he majoriy o he conen or any disance learning course) wihou rs
providing he opporuniy o appropriae and qualied BUF. Any such contract or
agreemen mus mee he applicable provisions o his Arcle, including, wihou
limiaon, Secon 3(A).

D. Any course developed by anyone ouside he bargaining uni mus be reviewed or
conen and approved by he academic uni’s BUF before submission to the curriculum
review process.

Secon 4 Ownership
A. Disance learning maerials are works, including course conen in any medium, which

are creaed and disribued in connecon wih online insrucon and disance learning.
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B. Where a BUF member develops copyrighable disance learning maerials wih
subsanal suppor o he Universiy (as dened below in Secons 4(D) and 4(E)), the
ollowing shall apply:
1. The Universiy and he BUF membermay negoae a wrien agreemen in advance

which shall speciy he allocaon o specic ownership righs, obligaons, and such
oher issues as hey may agree upon including, bu no limied o, allocaon o
royales, i any, and limiaons on use or ranserabiliy o ownership. The BUF
member has the right to have an Akron-AAUP represenave presen during such
negoaons. The Universiy shall provide a copy o any execued agreemen o
Akron-AAUP.

2. Unless the BUF member and he Universiy agree oherwise in wring, any royales
earned rom he commercializaon o disance learning maerials shall be divided in
accordance wih he percenages se orh in Arcle 19(H)(6).

3. If the BUF member and he Universiy do no execue a wrien agreemen, he
maerials developed in he course and scope o employmen are works or hire and
owned by he Universiy. However, he Universiy grans he developing BUF
member an undivided co-equal ownership ineres in he enre work. The BUF
member and he Universiy will boh reain a nonexclusive license o use he
maerials in educaonal setngs, even i he BUF member leaves the University.
Provided, however, ha while in he employmen o he Universiy, a BUFmember
may no use such disance learning maerials o each a anoher educaonal
insuon.

C. If a BUF member develops copyrighable disance learning maerials wihou he
subsanal suppor o he Universiy (as dened below in Secons 4(D) and 4(E)), the
materials remain the sole property of the BUF member. Provided, however, ha while in
the employment of the University, a BUF membermay no use such disance learning
maerials o each a anoher educaonal insuon, where such eaching would creae
a conic o ineres or o commimen.

D. For he developmen o disance learning maerials, “subsanal suppor” includes, bu
is no limied o:
1. Provision o designaed echnical assisance, such as audio-visual deparmen

personnel or a qualied graduae assisan, o assis developmen o an online
course, or provision o specialized sofware purchased or a parcular online projec,
which exceeds normal Universiy suppor or radional courses; or

2. Suppor commissioned by he Universiy by he provision o course release or oher
assigned me or oher compensaon o he aculy member as an adjusmen o
normal assigned dues or he purpose o creang a disance learning course, which
exceeds normal Universiy suppor or radional courses.
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E. For he developmen o disance learning maerials, “subsanal suppor” does no
include:
1. Ordinary use o Universiy servers and sofware plaorms or he delivery o disance

educaon;
2. Ordinary orienaon o he operaon o online insruconal echniques and

processes; and
3. Ordinary echnical roubleshoong assisance.

Secon 5 Oce Hours
A BUF member eaching a disance learning course may hold some o he normally expeced
oce hours online. The BUF member mus speciy in he syllabus sucien availabiliy (via
email or oherwise) o mee reasonable suden needs.

Secon 6 Learning Environmen
A. Consisen wih oher Universiy policies, a BUF membermay block a disrupve

suden’s access o a disance learning course.
B. Deerminaon o class size or disance learning classes shall be based on pedagogical

consideraons. Limis on he size o each class shall be based on he goals and mission
o he academic uni as deermined by he deparmen chair or school direcor and he
dean o he college in consulaon wih he BUF member.
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Arcle 21 Emerius Faculy

Secon 1 Qualicaons
The emerius aculy is composed o all persons wih he le o emerius conerred by he
Presiden or Presiden’s designee in recognion o a career o accomplishmen and conribuon
o he Universiy. To be eligible or emerius saus, BUF members mus rere; separae oher
han or cause wih a leas 30 years o qualiying service credied under STRS, he Ohio Public
Employees Reremen Sysem (OPERS), he School Employees Reremen Sysem o Ohio
(SERS), or he Alernave Reremen Plan (ARP); or separae oher han or cause a age 65 or
older wih a leas 20 years o service, including 10 consecuve years a he Universiy o Akron.

Secon 2 Procedures
A. Eligible BUF members may reques emerius saus. The BUF wihin he academic uni of

he requesng aculy member shall deliberae and voe on he recommendaon o
coner emerius saus; his may be done elecronically. A simple avorable majoriy o
voes cas is required or a posive recommendaon.

B. In colleges wih academic unis, he recommendaon, posive or negave, shall be
orwarded o he deparmen chair or school direcor, who shall make a separae
recommendaon and orward boh recommendaons o he dean. The dean shall make
heir own recommendaon, and orward ha and all previous recommendaons o he
Provost. The Provos shall make heir own recommendaon and orward ha and all
previous recommendaons o he Presiden.

C. The process should be compleed in a mely manner.

Secon 3 Privileges and Responsibilies
Emerius aculy may aend aculy meengs in a non-vong capaciy a he academic uni or
college level a he inviaon o he aculy or he chair o he meeng. They may serve in a
vong or non-vong capaciy on aculy commiees, and heir names shall be lised in a
Universiy web direcory. A he discreon o he Provos or designee, hey may receive (i)
reasonable acilies and (ii) the benes lised in Arcle 17, Secon 7(B).
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Arcle 22 Disnguished Professor

Secon 1 Crieria
The le o Disnguished Proessor shall be awarded only o a BUF member already a he rank
of professor at the University for 5 or more years. The le o Disnguished Proessor is an
honor recognizing a career ha demonsraes subsanal proessional accomplishmens ha
shall be reviewed hrough a compeve process.

A. Each academic uni, or college wihou academic unis, shall develop crieria or he le
o Disnguished Professor. These crieria shall include those in Secon 1(B) hrough (F)
and shall no ake eec unl approved by boh he dean and he Provos.

B. The applican shall excel in eaching a he Universiy a a level signicanly beyond he
curren expecaons or he rank o proessor.

C. The applican shall excel in scholarly acviy (pedagogical or discipline-specic) or arsc
perormance a he Universiy a a level signicanly beyond he curren expecaons or
he rank o proessor, wih a record ha is widely recognized as being exemplary.

D. The applican shall excel in service o he academic uni, college, University, community,
or profession.

E. The applican shall have made sucien conribuons o he discipline o be naonally
recognized.

F. The applican is expeced o have demonsraed and mainained high sandards o
proessional conduc.

Secon 2 Applicaons
A. Applicaons or he le o Disnguished Proessor can be made only by enured BUF

members at the rank of professor. The ull applicaon shall be submied to the
deparmen chair or school direcor of the applicant by April 15. Applicaons shall
include he ollowing:
1. Curren via;
2. Narrave saemen o qualicaons;
3. Supporng documenaon, which shall include copies o publicaons and evidence

o eaching qualiy, and which may include leers o suppor solicied by he
applicant;

4. A proposed lis o exernal reviewers, wih a leas 6 entries. The lis shall include he
credenals o he poenal reviewers and heir relaonship o he applican; and

5. Academic uni or college criteria for he le o Disnguished Professor.
B. An individual may submi an applicaon no more han once every 3 years.
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Secon 3 Academic Uni-Level Procedures and Timelines
A. Academic Uni Disnguished Proessor Review Commiee: Within 2 weeks o receiving

an applicaon, he deparmen chair or school direcor shall noy he dean ha an
applicaon has been received and call a meeng o hose ull-me academic uni BUF
members wih a leas 3 years of full-me service, excluding he applican, o orm he
Academic Uni Disnguished Proessor Review Commiee. The commiee shall elec a
chair rom among is members a his meeng.

B. Exernal Review: The Academic Uni Disnguished Proessor Review Commiee shall
compile a list of at least 6 poenal exernal reviewers rom a lis o naonally
recognized individuals a he level o ull or disnguished proessor in he applicant’s
discipline or research area, including a leas 2 from the applicant’s list. The deparmen
chair or school direcor and he dean may add oher reerences i hey wish. This
combined lis shall include he credenals o he poenal reviewers and heir
relaonship o he applicant. The applicant shall be apprised o he ull lis o names
considered by he commiee. The commiee shall reques review leers rom he
individuals on he combined lis by he Friday o the spring semeser nals week. Leers
o reques shall include:
1. Academic uni crieria or he le o Disnguished Proessor;
2. Reques ha he reviewer address he conex o he applicant’s work as i relaes o

he discipline;
3. Applicant’s via and narrave saemen; and
4. Due dae (Friday o week 2 of the fall semester).

C. Academic Uni Review
1. The Academic Uni Disnguished Proessor Review Commiee shall review he

applicaon in he all semeser afer receip o he exernal review leers and shall
deermine by secre ballo is recommendaon. Commiee members no present for
he deliberaons are no eligible o voe. A wo-hirds voe is required or a posive
recommendaon.

2. The commiee shall provide a leer o recommendaon, posive or negave, o he
deparmen chair or school direcor by the Friday o week 6 of the fall semester. The
deparmen chair or school direcor shall make a separae recommendaon, posive
or negave, considered sequenal, no hierarchical. These leers of
recommendaon shall include a summary o how he applicant mees or does no
mee he crieria or he le o Disnguished Professor.

3. All recommendaon leers and he applicaon shall be submied o he dean by he
Friday o week 8 o he all semeser, wih copies o he applican. If the applicant
wishes, he applicaon may be wihdrawn beore i is submied o he dean.
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Secon 4 College-Level Procedures and Timelines
A. Afer receiving nocaon o an applicaon, each college aculy shall elec a College

Disnguished Proessor Review Commiee. Only enured BUF members at the rank of
professor are eligible to serve. The dean shall convene he commiee by he Friday o
week 9 of the fall semester to elect a chair and provide he recommendaons o he
Academic Uni Disnguished Professor Review Commiee and deparmen chair or
school direcor.

B. The College Disnguished Proessor Review Commiee shall review he applicaons in
accordance wih he ollowing procedures:
1. The commiee shall consider each applican individually;
2. No member of an applicant’s academic uni shall parcipae in he consideraon o

an applicaon;
3. A wo-hirds voe is required or a avorable recommendaon;
4. Commiee members no presen or he discussion are no eligible o voe; and
5. The commiee may inerview:

a. The chair o he Academic Uni Disnguished Proessor Review Commiee;
b. The deparmen chair or school direcor; and
c. The applican.

C. The commiee shall wrie a leer o recommendaon, posive or negave, or each
applican, o be orwarded o he dean by he Friday o week 12 o he all semeser,
wih copies disribued o he Academic Uni Disnguished Proessor Review Commiee,
deparmen chair or school direcor, and he applican. Leers mus include a summary
o how he applicantmees or does no mee he crieria or he le o Disnguished
Professor.

D. I he recommendaon o he College Disnguished Proessor Review Commiee is
negave, he applicaon (wihou exernal review leers) and all recommendaon
leers, posive or negave, are reurned o he applican and he dean shall not make a
recommendaon. Exernal review leers shall be held condenally in academic uni
records.

E. I he recommendaon o he College Disnguished Proessor Review Commiee is
posive, he dean shall make a separae recommendaon, posive or negave, which
shall be considered sequenal, no hierarchical. The leer mus include a summary o
how he applicantmees or does no mee he crieria or he le of Disnguished
Professor.

F. All recommendaon leers and applicaons are orwarded by he dean o he Provos
by he Friday o week 16 of the fall semester.
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Secon 5 Universiy-Level Procedures and Timelines
A. Upon receip o he recommendaons, he Provos shall convene he Universiy

Disnguished Proessor Review Commiee by he Friday o week 3 of the spring
semeser and orward he recommendaons o he commiee. A his meeng, he
commiee shall elec a chair rom among its members.

B. The Universiy Disnguished Proessor Review Commiee shall consis o 6 disnguished
proessors chosen by lo by he Provos’s oce. Service on his commiee shall las 3
years. The commiee membership shall be roaed, so ha each year 2 disnguished
proessors will be seleced by lot to replace the 2 who are ending heir 3-year terms.
Should a member o he commiee be unable o ulll heir ull erm, he Provos’s
oce shall selec a replacemen by lo o serve or he unexpired erm.

C. The Universiy Disnguished Proessor Review Commiee shall review he applicaons
in accordance wih he ollowing procedures:
1. The commiee shall consider each applican individually;
2. No member of an applicant’s academic uni shall parcipae in he consideraon o

an applicaon;
3. A wo-hirds voe is required or a avorable recommendaon;
4. Commiee members no presen or he discussion are no eligible o voe; and
5. The commiee may inerview:

a. The chair o he College Disnguished Proessor Review Commiee;
b. The chair o he Academic Uni Disnguished Proessor Review Commiee;
c. The deparmen chair or school direcor; and
d. The applican.

D. The commiee shall wrie a leer o recommendaon, posive or negave, or each
applican, o be orwarded o he Provos by April 1, wih copies disribued o he dean,
College Disnguished Proessor Review Commiee (i applicable), Academic Uni
Disnguished Proessor Review Commiee, deparmen chair or school direcor, and he
applicant. Leers mus include a summary o how he applicant mees or does no mee
he crieria or he le o Disnguished Professor. I he recommendaon is negave,
he applicaon (wihou exernal review leers) and all recommendaon leers, posive
or negave, are reurned o he applican and he Provos shall no make a
recommendaon.

E. The Provos shall make a separae recommendaon, posive or negave, or hose
applicans who received a posive recommendaon rom he Universiy Disnguished
Proessor Review Commiee. I he recommendaon is posive, i is orwarded o he
Presiden or he Presiden’s designee or approval, usually by he rs Wednesday in
April. If the recommendaon is negave, he applicaon (wihou exernal review
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leers) and all recommendaon leers, posive or negave, are reurned o he
applican, and he Presiden or Presiden’s designee shall no make a recommendaon.

F. The successul applican(s) shall be publicly recognized by he Universiy communiy.

Secon 6 Recordkeeping Requiremens
Afer he review process is complee, records shall be mainained in he ollowing manner:

A. In all cases, exernal review leers shall be held condenally in academic uni records.
B. For successul applicaons, applicaon les shall be held condenally in academic uni

records.
C. For unsuccessul or wihdrawn applicaons, applicaon les shall be reurned o he

applicant.

Secon 7 Compensaon
A minimum compensaory award specied in Arcle 16, Secon 9 shall be added o he
successful applicant’s base salary.



94

Arcle 23 Legal Proecon
The Universiy shall provide legal represenaon o any members o he bargaining uni a heir
reques who are deendans in civil acons arising ou o heir employmen, excep as oherwise
excluded by law, subjec o he approval o he Ohio Aorney General and in accordance wih
R.C. §§ 109.361 and 109.362. To he exen auhorized in R.C. §§ 9.86 and 9.87, and subjec o
he approval o he Ohio Aorney General, he Universiy shall indemniy and hold harmless any
member o he bargaining uni as a resul o any judgmen oher han a judgmen or punive
or exemplary damages, a judgmen in a civil acon arising ou o he operaon o a moor
vehicle, or a judgmen in a civil acon in which he sae is he plain, unless he employer o
he employee and he Ohio Aorney General deermine ha he acs or omissions o he
employee were no wihin he terms of R.C. § 9.87(B)(2). Denial o represenaon or
indemnicaon by he Ohio Aorney General as provided by law shall no be arbirable under
Arcle 12, Secon 6 o his Agreemen.
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Arcle 24 Professional Acvies Ouside he Universiy

Secon 1 Permited Ouside Acvies
BUF, unless specically indicaed oherwise in he leer o appoinmen, should be regarded as
having full-me employmen responsibilies o he Universiy. However, i is recognized ha
BUF members can engage in acvies ouside he Universiy wheher or compensaon or
oherwise, provided such acvies do no presen a conic o ineres or commimen o, or
inerere wih he individual’s ull-me responsibilies o he Universiy. Moreover, such ouside
acvies shall no be underaken which violae Ohio’s ehics laws governing public employees.
For purposes o his provision, such ouside acvies shall include: (a) proessional acvies no
conneced wih employmen or he Universiy, including, bu no limied o, those professional
acvies which separaely involve a source o income such as rom privae employmen, oher
public employmen, consulng, eaching, research, memberships on corporae boards,
parnerships or associaons held by BUF, ec.; and (b) non-proessional acvies or which he
BUF member is employed or oherwise compensaed. Such ouside acvies should only be
underaken wih ull and promp disclosure o and wrien approval of the bargaining unit
member’s deparmen chair or school direcor and a designaed represenave o he Provos,
such approval not to be unreasonably wihheld.

Secon 2 Annual Disclosure
BUF members shall submi on orms required by he Board an annual disclosure o any ouside
acvies reerenced in Secon 1 above. Such disclosures shall also ideny any oce or
duciary relaonship of a not-for-pro corporaon or public board or agency. Disclosure orms
are mainained in he human resources inormaon sysem o record.

Secon 3 Use of Universiy Resources
When engaging in ouside acvies, BUF members may no make more han incidenal use o
Universiy acilies and oher resources unless he Universiy is appropriaely compensaed.
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Arcle 25 Reree Reemploymen
BUF members who are eligible o rere rom an Ohio pension sysem may seek an agreemen
wih he Universiy o be reemployed ull-me wih he Universiy as permied by O.A.C. §
3359-11-15 in he same or similar posion ollowing reremen, wihou he necessiy o a
ormal search process. The erms and condions o such reemploymen including, bu no
limied o, compensaon, shall be negoaed beween he BUF member and he Universiy. All
such agreemens shall be reduced o wring, given o he Board or noce purposes and shall
be subjec o prior approval by he Provos and Presiden. The provisions o his Arcle shall no
be deemed o obligae the University to approve any such agreement or to create any right to
such reemployment or expecancy o any righ o reemploymen or any bargaining uni aculy
member o he Universiy. Reemployed rerees will no be covered under he provisions o his
Agreement.

The Universiy shall be limied o employing 9 former BUF members a any given me who
rere and are reemployed by the University, pursuant to the provisions of O.A.C. § 3359-11-15.
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Arcle 26 Academic Calendar

Secon 1 Calendar Requiremens
Deerminaon o he academic calendar shall be a he discreon o he Universiy in
consulaon wih appropriae consuencies including Akron-AAUP.

The calendar shall include:

A. Two 16-week semesers o insrucon each o which will include a nal examinaon
week.

B. A summer term of at least 13 weeks wih mulple summer sessions ranging rom 4 to 10
weeks.3

Specialized workshops, seminars, or specic programs may require schedule variaons.

Secon 2 Holiday Schedule
The Universiy observes he ollowing holidays:

New Year’s Day
Marn Luher King Jr. Day
Presidens’ Day
Memorial Day
Independence Day
Juneteenth
Labor Day
Columbus Day
Thanksgiving Day
Chrismas Day

I a holiday occurs during a period o acve pay saus, which includes an approved sick leave,
leave wih pay, or vacaon, he employee will be paid or he holiday. In order o qualiy or
holiday pay, an employee mus be in an acve pay saus on regularly scheduled workdays both
prior and subsequen o he holiday.

3 This does no require any given college o provide oerings during every summer session.
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Arcle 27Workload
Pursuant to R.C. § 3345.455, workload is no an appropriae subjec or collecve bargaining. In
accordance wih he requiremens o R.C. § 3345.45, he Board has adoped a aculy workload
policy consisen wih sandards developed by he Ohio Deparmen o Higher Educaon. Any
modicaon o his policy shall be a he sole discreon o he Universiy in consulaon wih
appropriae consuencies, including Akron-AAUP.
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Arcle 28 Spousal Hires

Secon 1 Iniaon
Consideraon o spousal parner hiring issues should occur only a he iniave o he
candidae or recruimen and wih he approval o he Provos and noce o he Presiden o
Akron-AAUP, or designee.

Secon 2 Eligibiliy
The policy will apply only o exernal candidaes. The opporuniy provided will be based on
insuonal priories and needs.

Secon 3 Levels of Opporuniy
A. A second enure-rack posion can be creaed.
B. A 3-year erm appoinmen can be creaed. At the conclusion of the 3-year term

appointment, a tenure-rack posion can be creaed, and a naonal search can be
launched. The spouse would have o be he successul candidae o connue.

C. A proessor o insrucon or o pracce posion o any rank can be creaed.
D. I he spouse is in he same discipline as he poenal hire, a shared posion can be

creaed.
E. The Universiy will provide assisance in neworking and locang employmen

opporunies wihin a 50-mile radius.

Secon 4 Consideraons of Meri
A. In the event that a candidae iniaes consideraon o he appoinmen o a spouse and

such consideraon includes he creaon o a new posion, he receiving academic uni
BUF members shall make recommendaons o he dean and he Provos concerning:
1. The meris o he spousal candidae in relaon o ohers o comparable rank in he

academic uni; and
2. The consequences o such an appoinmen or immediae academic uni needs and

long-term planning.

Secon 5 Receiving Academic Uni
The academic uni “receiving” he spouse mus wan and need an addional aculy member. A
spouse will no be oered an opporuniy ouside o he poenal hire’s academic uni wihou
he consen o he receiving academic uni.
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Secon 6 Hiring Procedures
I he accommodaon includes he creaon o a BUF posion, he procedure or hiring he
person o ll ha posion shall include he opporuniy or he BUF o he academic uni o
inerview and deliberae on he candidae, ollowed by a secre ballo voe wheher o
recommend he candidae. Following a posive recommendaon by he BUF, the deparmen
chair or school direcor makes a separae recommendaon which is o be considered
sequenal, no hierarchical, o be submied along wih he academic uni’s recommendaon o
the dean. College and Universiy approval and hiring o he candidae shall ollow Arcle 11(F)
and (G).

Secon 7 Same-Sex Domesc Parners
In he even he Unied Saes Supreme Cour’s decision in Obergefell v. Hodges is overruled,
he provisions o his Arcle shall apply equally o same-sex domesc parners as to spouses. In
order or a candidae’s same-sex domesc parner o be considered, he candidae mus
complee an Armaon o Same-Sex Domesc Parnership.
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Arcle 29 Full-Time Non-Tenure-Track Faculy

Secon 1 Non-Tenure-Track Faculy Posions
Full-me non-tenure-track (NTT) BUF posions are non-tenure-eligible appointments generally
esablished o mee he Universiy’s insruconal needs, including insrucon in classroom,
laboraory, clinical, experienal, online, or oher educaonal setngs. The Universiy may assign
oher dues, consisen wih insuonal needs, including signican service, scholarship,
creave acviy, proessional pracce, programmac responsibilies, or oher academic dues,
as deermined by he Universiy and in accordance wih Universiy policy.

A. Tiles: There are 2 ypes o non-tenure-rack BUF posions: proessor o insrucon and
proessor o pracce.
1. Proessors o pracce are ull-me NTT aculy members wih praccal experience in

indusry, business, medicine, governmen, law, or oher proessional elds. Such BUF
members shall have credenals and background appropriae o heir academic
appointment. The le may be specic o he BUF member’s experse and role (e.g.,
“Proessor o Clinical Pracce,” “Proessor o Engineering Pracce”).

2. Proessors o insrucon are ull-me NTT BUF members wih credenals in an
academic discipline appropriae o heir academic appointment.

B. Ranks: There are 3 ranks o each ype o NTT BUF posion: assisan proessor o
pracce or insrucon, associae proessor o pracce or insrucon, and (ull) proessor
o pracce or insrucon. Rank is deermined by credenals, experience, and years of
service.
1. Assisan proessor o pracce or insrucon is he inial rank or NTT BUF members

whose credenals and experience mee he minimum requiremens or he posion
and who have ewer han 5 years of relevant service inside or ouside he Universiy.
Appointments at the rank of assistant are for terms of 1 year.

2. Associae proessor o pracce or insrucon is he inermediae rank. Inial
appoinmens a his rank are or individuals whose credenals and experience
exceed he minimum requiremens o a leas 5 years o relevan service inside or
ouside he Universiy. Appointments at the rank of associate are for terms of 3
years.

3. Proessor o pracce or insrucon is he highes rank or NTT BUF members. Inial
appoinmens a his rank are or individuals whose credenals and experience ar
exceed he minimum requiremens o a leas 9 years o relevan service inside or
ouside he Universiy. Appoinmens a he rank o proessor are or erms o 5
years.



102

C. Leer o Appoinmen: Pursuant to O.A.C. § 3359-20-03.2, he inial leer o
appoinmen and subsequen leers o appoinmen shall speciy he general dues o
he NTT BUF member, as deermined a he Universiy’s sole discreon. The leer o
appointment or reappointment shall also speciy he le, rank, and erm o
appointment.

D. Eliminaon o NTT Posions: If he Universiy deermines ha an NTT BUF posion is no
longer needed, he Universiy may eliminae he posion a he end o he erm of
appointment and no reappoin he NTT BUF member who holds i. An NTT BUF
member a associae rank or above whose posion is o be eliminaed shall be noed
as soon as possible bu no laer han he end o he spring semeser o he nex-to-last
academic year o heir erm o appoinmen. During he remainder o heir erm o
appoinmen, hey may be assigned such oher dues as may be reasonable,
appropriae, and helpul o he Universiy. In the event that the University fails to give
he required noce mely, he NTT BUF member shall be given a terminal contract for 1
addional academic year.

E. Terminaon o Appoinmen: During he erm o a 1-year, 3-year, or 5-year appointment,
an NTT BUF member’s employmen may be erminaed by he Universiy only or jus
cause and in accordance wih he procedures prescribed in Arcle 14 o his Agreement.

Secon 2 Credi for Prior Service upon Inial Appoinmen
Individuals wih prior service o he Universiy as par-me or ull-me faculty members,
including vising aculy members, shall be credied wih such service a he rae o 24 credi
hours per year for purposes of he schedule o evaluaons and their eligibility for promoon.
For example, an NTT BUF member a he rank o assisan who had augh 24 credi hours as a
part-me BUF member a he Universiy would be credied wih 1 year o service, would be
subjec o evaluaon by he NTT BUF evaluaon commiee in heir rs year as an NTT BUF
member, and would normally (i.e., absen exceponal perormance) be eligible o apply or
promoon o he rank o associae in heir fh year. Such credi or prior service o he
Universiy shall be noed in he BUF member’s leer o inial appoinmen.

Secon 3 Reappoinmen and Promoon Guidelines and Review Process
Excep as oherwise provided in Secon 1(D) and (E) of his Arcle, NTT BUF members shall be
reappoined and promoed in accordance wih he evaluaon process specied in his secon.

A. NTT Faculy Evaluaon Guidelines and Commiees: The BUF members o each academic
uni wih one or more NTT BUF members shall:
1. Develop and, by wo-hirds voe, adop guidelines or he reappoinmen and

promoon o is NTT BUF members. Such guidelines shall include procedures and
sandards or evaluang he perormance o NTT BUF members ha are consisen
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wih he provisions o his Arcle and shall provide or he evaluaon o NTT BUF
members’ perormance o heir assigned dues. Guidelines in eec immediaely
beore he eecve dae o his Agreemen shall remain in eec unl modied in
accordance wih he erms o his Agreemen. Guidelines may be modied by a wo-
hirds voe o he BUF o he academic uni. Guidelines or amendmens hereo do
no ake eec unl approved by he Provos. The deadlines or adopng or
amending guidelines shall be he same as hose in Secon 4(B) o Arcle 13 of this
Agreemen or amending promoon guidelines or enure-track BUF members.

2. Form an NTT BUF evaluaon commiee consisng o all enured BUF members and,
excep as oherwise specied below, all NTT BUF members of higher rank than the
NTT applican or reappoinmen or promoon. I here are ewer han 3 BUF
members in he academic uni who qualiy o serve on an NTT BUF evaluaon
commiee, qualiying BUF members rom ouside he academic uni shall be added
so ha he commiee has a minimum of 3members. Such addional commiee
members shall be seleced in accordance wih rules esablished by he college. Each
commiee shall elec is own chair.

B. NTT Faculy Evaluaon, Reappoinmen, and Promoon Schedules: NTT BUF members
shall be evaluaed, reappoined, and promoed as ollows. The erm “year” or “years”
below reers o years o service o he Universiy, aking due accoun o any credi or
years o prior service o he Universiy awarded in heir leer o inial appoinmen.
1. Assisan Proessor o Pracce or Insrucon

a. Year One: I he deparmen chair or school direcor deermines perormance is
sasacory, the deparmen chair or school direcor shall provide wrien
eedback on he BUF member’s performance and recommend reappoinmen. If
he deparmen chair or school direcor deermines ha perormance is
unsasacory, he deparmen chair or school direcor shall noy he NTT BUF
evaluaon commiee by week 6 o he spring semeser, and an expedied review
shall be compleed by week 10 o he spring semeser. If he NTT BUF evaluaon
commiee deermines perormance is unsasacory, he BUF member shall not
be recommended or reappoinmen.

b. Year Two: The NTT BUF member’s perormance in year 1 shall be reviewed by he
academic uni’s NTT BUF evaluaon commiee. The BUF member shall be
recommended or reappoinmen i heir perormance is deermined o be
sasfactory.

c. Year Three: The NTT BUF member’s performance in year 2 shall be reviewed by
he academic uni’s NTT BUF evaluaon commiee. The BUF member shall be
recommended or reappoinmen i heir perormance is deermined o be
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sasacory. The commiee shall also advise he BUF member wheher hey are
making suiable progress oward promoon.

d. Year Four: If the deparmen chair or school direcor deermines perormance is
sasacory, the deparmen chair or school direcor shall provide wrien
eedback on he BUF member’s performance and recommend reappoinmen. If
the deparmen chair or school direcor deermines ha perormance is
unsasacory, the deparmen chair or school direcor shall noy he NTT BUF
evaluaon commiee by week 6 of the spring semester. The NTT BUF evaluaon
commiee shall complee an expedied review by week 10 o the spring
semester. If he NTT BUF evaluaon commiee deermines performance is
unsasacory, he BUF member shall no be recommended or reappoinmen.

e. Year Five: If the deparmen chair or school direcor deermines perormance is
sasacory, he deparmen chair or school direcor shall provide wrien
eedback on he BUF member’s perormance and recommend reappoinmen. I
the deparmen chair or school direcor deermines ha perormance is
unsasacory, he deparmen chair or school direcor shall noy he NTT BUF
evaluaon commiee by week 6 of the spring semester. The NTT BUF evaluaon
commiee shall complee an expedied review by week 10 o the spring
semester. I he NTT BUF evaluaon commiee deermines perormance is
unsasacory, he BUFmember shall no be recommended or reappoinmen.

f. Year Six: The NTT BUF member’s performance in year 5 shall be reviewed by he
NTT BUF evaluaon commiee. The commiee shall deermine wheher he BUF
member’s perormance is sasacory and wheher he BUF member has
sased he sandards or promoon o he rank o associae. I he commiee
deermines ha he BUFmember’s perormance is sasacory and he BUF
member has sased he sandards or promoon, i shall recommend
reappoinmen and promoon. I he commiee deermines ha he BUF
member’s perormance was unsasacory, i shall no recommend
reappoinmen. I he commiee deermines ha he BUF member’s
perormance was sasacory, bu he BUF member has no sased he
sandards or promoon, i shall recommend reappoinmen or year 7 at the
rank of assistant.

g. Year Seven: I he NTT BUF member was reappoined o a seventh year at the
rank o assisan, he NTT BUF evaluaon commiee shall review he aculy
member’s perormance and deermine wheher he BUF member has sased
he sandards or promoon o he rank o associae. I he commiee concludes
that the BUF member has sased he sandards or promoon, i shall
recommend ha he BUF member be reappoined and promoed. If the
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commiee concludes ha he BUF member has no sased he sandards or
promoon, i shall no recommend ha he BUF member be reappoined.

h. In cases o exceponal perormance, he deparmen chair or school direcor
may reques ha he dean and he Provos permi he NTT BUF member to apply
for early promoon. The candidae mus have compleed a leas 2 years of
acve service a he Universiy beore applicaon or promoon o associae
proessor can be made. If the dean and he Provos gran such a reques, he BUF
member shall be permied o apply or promoon o he rank o associae
professor in he year or which he reques is graned.

2. Associae Proessors o Pracce or Insrucon
a. Years One and Two: During years 1 and 2 of their 3-year term of appointment,

here shall be no review o he BUF member’s perormance by he NTT BUF
evaluaon commiee. In each o hose years, he deparmen chair or school
direcor shall provide he BUF member wih wrien eedback on heir
perormance and progress oward promoon o he rank o proessor.

b. Year Three: The NTT BUF evaluaon commiee shall review he perormance o
the BUF member in years 1 and 2 of the 3-year appoinmen. I shall deermine
wheher he perormance was sasacory and, i so, wheher he BUF member
has sased he sandards or promoon o he rank o proessor. I he
commiee deermines ha he BUF member’s perormance was sasacory and
that the BUF member has sased he sandards or promoon, i shall
recommend reappoinmen and promoon. I he commiee deermines ha
the BUF member’s perormance was sasacory, bu he BUF member has not
sased he sandards or promoon, i shall recommend reappoinmen or an
addional 3-year erm a he rank o associae. I he commiee deermines ha
the BUF member’s perormance was unsasacory, he BUF member shall not
be recommended or reappoinmen.

3. Proessors o pracce or insrucon shall be given wrien eedback on heir
performance annually by their deparmen chair or school direcor and, in he fh
year of their 5-year appoinmen, shall be reappoined unless in year 4 the
deparmen chair or school direcor nds he BUF member’s performance to be
unsasacory, in which case he deparmen chair or school direcor shall noy he
NTT BUF evaluaon commiee, and he commiee shall review he BUF member’s
performance in year 5. In ha even, i he commiee deermines ha he BUF
member’s perormance was sasacory, i shall recommend reappoinmen. I he
commiee nds ha he BUF member’s perormance was no sasacory, i shall
no recommend reappoinmen. When reviewing he perormance o an NTT BUF



106

member a he rank o proessor, he NTT BUF evaluaon commiee shall include all
enured BUFmembers and NTT BUF members at the rank of professor.

C. Exending he Promoon Timeline
1. In the event that an NTT BUF member, for 8 weeks or more, has one or more o he

ollowing qualiying evens, he BUFmember may reques and, upon such reques,
shall be graned a 1-year exension o he deadline or promoon o he rank o
associae or proessor:
a. The BUFmember has a serious illness or disabiliy or is he primary caregiver or

co-caregiver (requiring a minimum o 20 hours o care per week) o a newborn,
newly adoped child, or newly placed oser child, or o an immediae amily
member (as dened in Arcle 17, Secon 2(A)(1)(c)(i)) who has a serious illness
or disabiliy; or

b. The BUF member is called o acve miliary duy.
2. Such reques mus be submied wihin 6monhs afer he beginning o he leave or

wihin 60 calendar days afer he BUFmember reurns o work, whichever occurs
earlier. The reques need only sae he basic acs and provide documenaon o
esablish ha one o he above evens occurred and when i occurred.

3. In any oher cases where here are clearly documened exenuang circumsances,
he deadline or promoon o he rank o associae or proessor may be exended by
1 year, provided ha he reques is iniaed by he candidae, recommended by he
deparmen chair or school direcor and he dean, and approved by he Provos.

4. BUFmembers may be graned a oal o one exension or he above reasons per
promoon cycle.
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Secon 4 Reappoinmen and Promoon Procedures
A. The procedures or NTT BUF members o apply or reappoinmen and promoon and

or NTT BUF evaluaon commiees o consider such applicaons, evaluae NTT BUF
member perormance, and make recommendaons concerning reappoinmen and
promoon shall compor wih hose prescribed in Secon 6 o Arcle 13. However, NTT
BUF members shall be evaluaed on he basis o heir perormance o heir assigned
dues. Acvies volunarily underaken by an NTT BUF member and no assigned by he
University as part of the BUF member’s ocial dues shall no be considered in he
evaluaon and shall no be subjec o exernal review.

B. Recommendaon o deparmen chair or school direcor: Whenever an NTT BUF
evaluaon commiee makes a recommendaon pursuan o his secon, i shall repor
ha recommendaon and he reasons for it in wring o he deparmen chair or school
direcor, who shall review he repor, consider he recommendaon, and make heir
own recommendaon. The deparmen chair or school direcor shall then transmit the
repor o he NTT BUF evaluaon commiee and heir own recommendaon o he
dean o he college.

C. The dean o he college shall review and consider he recommendaons o he NTT BUF
evaluaon commiee and he deparmen chair or school direcor and shall make heir
own recommendaon. The dean hen shall ransmi all 3 recommendaons o he
Provost.

D. The Provos shall review and consider he recommendaons o he NTT BUF evaluaon
commiee, he deparmen chair or school direcor, and he dean, and shall make he
nal decision. No NTT BUF member in heir sevenh year o service a he rank o
assisan shall be reappoined i no promoed.

E. Calendar o Evens: The evens lised in he able below shall occur by he daes
indicaed herein. In he even ha he deadline or compleon o a sep canno be me,
a reques or exension and supporng raonale shall be sen o he relevan
adminisraor prior o said deadline. The reques and raonale shall be included in he
candidae’s le. The adminisraor shall accep or rejec he reques or exension wihin
1 week o is receip. The raonale or he decision shall be included in he candidae’s
le. Exension o he deadline a any level does no auomacally exend subsequen
deadlines. The expedied review process described in Secon 3(B)(1)(a), (d), and (e) shall
ollow he melines saed in ha secon and is no governed by he calendar o evens
in his subsecon.
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Date(s) Acon
By March 15 Deparmen chairs or school direcors hold organizaonal

meengs o elec chairs o he NTT BUF evaluaon
commiees.

By April 1 Deparmen chairs or school direcors send leers o
nocaon o candidaes.

By April 15 Candidaes send leers o inen o deparmen chairs or
school direcors.

Friday o week 2 o all semeser Candidaes submi ull applicaons.
Friday o week 5 o all semeser,
or beore he commiee has
made heir recommendaon,
whichever is laer

Deadline or candidaes’ le addions relaed o
scholarship, i applicable, as oulined in Arcle 13, Secon
6(A)(3)(c).

Friday o week 6 o all semeser Commiees send recommendaons o candidae and
deparmen chairs or school direcors.

Friday o week 8 o all semeser Deparmen chairs or school direcors send
recommendaons o candidaes and deans.

Friday o week 16 o he all
semester

Deans orward negave recommendaons o candidaes
and he Provos, wih copy o appropriae deparmen
chairs or school direcors and academic uni commiee
chairs.

Friday o week 2 o spring
semester

Deans orward posive recommendaons o candidaes
and he Provos, wih copy o appropriae deparmen
chairs or school direcors and academic uni commiee
chairs.

Friday o week 5 o spring
semester

Provos orwards negave recommendaons o
candidaes, wih copy o appropriae deparmen chairs
or school direcors, deans, and academic uni commiee
chairs.

Firs Wednesday in April, usually Provos orwards posive recommendaons o he
Presiden or he Presiden’s designee, wih copy o deans,
deparmen chairs or school direcors, and academic uni
commiee chairs.

F. In each insance in which he deparmen chair or school direcor provides an NTT BUF
member wih eedback on heir perormance, he NTT BUF member shall have he
opporuniy o respond in wring.

Secon 5 Eligibiliy o Apply for Tenure-Track Faculy Posions
Nohing in his Agreemen shall creae eiher an advanage or disadvanage o NTT BUF in
applying for tenure-rack posions. All NTT BUF members may apply and compee or such
posions as hey become available on he same basis as all oher qualied candidaes rom
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wihin or ouside he Universiy, and wihou jeopardy o he appoinmen hey currenly hold.
Similarly, nohing in his Agreemen shall eiher guaranee or preclude he Universiy rom
oering a enure-rack appoinmen o an NTT BUFmember during he erm o heir
appointment.

Secon 6 Appeals
NTT BUF members may appeal adverse reappoinmen or promoon recommendaons on he
basis of procedural error or inadequae consideraon. The process or appealing such
recommendaons shall be he same as ha prescribed or enure-track BUF members as set
forth in Secon 8 o Arcle 13. In addion, nonrenewal due o changes in he Universiy’s needs
mus be demonsraed and is subjec o he same appeal process.
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Arcle 30 Branch Campus

Secon 1 Faculy
BUF eaching a Wayne Campus shall be held o all rules and regulaons and aorded all
benes applicable o all oher colleges, as dened in his Agreemen.

Secon 2 Parking
BUF will no be required o pay or permis o park a he Wayne Campus.

Secon 3 Academic Adminisraors
Academic adminisraor appoinmens a a branch campus will be made consisen wih Arcle
10 o his Agreemen. Academic adminisraor appoinmens a he branch campus will be
reviewed consisen wih Arcle 10 o his Agreemen.
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Arcle 31 Pas Pracces
Excep as se orh in his Agreemen, he Universiy and Akron-AAUP shall no be obligaed o
connue any pracce, policy, or bene ha was or may have been in exisence prior o he
signing o his Agreemen, and he connuaon or modicaon o any such pracce, policy, or
bene shall no be considered as creang an obligaon o connue ha or any oher pracce,
policy or bene. However, he Universiy agrees ha any disconnuance or modicaon o a
pracce, policy, or bene ha is no se orh in his Agreemen, ha aecs a number o BUF
members in more than one academic uni, will be developed and implemened only afer due
consulaon wih and advice o appropriae aculy bodies. Should no agreemen be reached on
any disconnuance or modicaon proposed, he Universiy may implemen he same only
afer engaging in eecs bargaining wih Akron-AAUP.
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Arcle 32 Separabiliy

Secon 1 Conic wih Law
Should any poron o his Agreemen be ound by a duly consued cour or regulaory
auhoriy o be in conic wih applicable law or public regulaon, rom which no appeal can be
aken, hen such conicng poron o his Agreemen shall be rendered null and void and he
applicable law or regulaon shall be conrolling. In such even, upon reques o eiher pary, he
pares shall commence good-faith bargaining for replacement language.

Secon 2 Remainder Unaeced
The invalidaon o any poron o his Agreemen in accordance wih his Arcle shall no aec
he legaliy and enorceabiliy o he remainder o his Agreemen.

Secon 3 Reinsaemen of Provisions
I any provision o his Agreemen ha is rendered null and void by operaon o Secon 1 o
his Arcle is subsequenly rendered valid (a) by a duly consued cour or regulaory authority
(e.g., by reversal on appeal or by virue o a cour decision being overruled), or (b) by he
amendmen, abolishmen, or enacmen o a saue(s) or regulaon(s), hen he original
provision shall be reinsaed, nowihsanding ha he pares may have agreed o replacemen
language in he inerim me period. In that event, the replacement language shall be
superseded and rendered null and void by he reinsaed provision.

Secon 4 Board No a Regulaory Auhoriy
For purposes o his Arcle, he Board shall no be considered a regulatory authority.
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Arcle 33 Duraon and Negoaon Procedure

Secon 1 Term of Agreemen
This Agreemen shall be eecve upon he racaon o he same by Akron-AAUP’s
membership and approval by the University of Akron’s Board o Trusees, reroacve or
compensaon purposes, o July 1, 2026, and shall connue in ull orce and eec hrough June
30, 2029, and will connue from year o year hereafer unless eiher pary noes he oher in
wring no less han 90 days prior o he expiraon dae (or subsequen annual anniversary o
such dae) ha a modicaon or erminaon o his Agreemen is desired. Should eiher pary
o his Agreemen serve such noce upon he oher pary, he Universiy and Akron-AAUP will
mee or he purpose o negoaon and will commence consideraon o proposed changes or
modicaon o he Agreemen no earlier han January 1, 2029, and no laer han 30 days afer
receip o such noce. The Universiy and Akron-AAUP will aemp o agree in advance as o
who shall be he mediaor or fact-nder.

Secon 2 Negoaon Procedures
In the event that eiher pary provides mely noce o a desire o erminae or modiy his
Agreemen, in accordance wih Secon 1 above, he ollowing erms and procedures shall apply
o he pares’ negoaons and dispue resoluon.

A. The Universiy and Akron-AAUP shall each selec is own collecve bargaining commiee
of not more than 6members, including 1 chief negoaor or each side. In he even ha
either the University or Akron-AAUP plans o bring any addional resource people o a
negoang session, a leas 24 hours’ noce o such inenon shall be given o he oher
pary. Each pary will normally be represened by no more than 7 persons, inclusive of
resource persons, a any negoang session.

B. Negoaon sessions will be conduced as requenly as he pares deermine,
consisen wih each pary’s obligaon o negoae in good aih. I eiher pary is unable
o aend a scheduled session, a leas 24 hours’ noce shall be given to the other party,
unless 24 hours’ noce is impraccable due o exigen circumsances, in which case
noce shall be given as soon as praccable.

C. Negoang sessions will be held a a muually agreed-upon locaon eiher in person or
by a videoconerencing plaorm.

D. Each pary will provide an elecronic copy and, if necessary, sucien wrien copies o
is proposals and oher maerials or everyone ancipaed o be presen.

E. Each negoang eam will have he auhoriy o negoae enave agreemens. The
enave agreemens shall be subjec o racaon by Akron-AAUP membership and
subjec o he approval o he Board. Any enave agreemens reached shall be drafed
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and inialed by he chief negoaors bu shall no become eecve unl a ull conrac
is nally approved and execued unless oherwise agreed beween he pares as o
specic issues.

F. All negoaons will be done in privae in accordance wih R.C. § 4117.21.
G. Each side is responsible or aking is own noes during negoaons. There will be no

recordings, ocial minues, mechanical, senographic, or verbam noes o he sessions
permied.

H. Each pary agrees ha each commiee shall have he righ o caucus upon reques,
providing he commiee requesng he caucus advises he oher commiee o he
expeced lengh o he requesed caucus.

I. The 2 chief negoaors may mee o review progress o negoaons and o explore
alernaves which may be ruiul a he bargaining able.

J. This secon consues he pares’ sole and exclusive muually agreed dispue (MAD)
selemen procedure. The pares agree o ulize he sauory dispue selemen
procedure as se orh in R.C. § 4117.14, excep wih respec o he ollowing:
1. Tha he Federal Mediaon and Conciliaon Service (FMCS) will be used in lieu o a

mediaor seleced by he Sae Employmen Relaons Board (SERB);
2. Tha ac-nding may be iniaed by eiher side a any me afer mediaon is

aemped and afer he pares have mediaed in good aih or a leas 30 days;
3. If fact-nding is requesed by eiher side, he pares shall reques rom SERB or, by

agreemen, rom FMCS a list of fact-nders (unless he pares have previously
agreed o a ac-nder, who has agreed o serve consisen wih his MAD selemen
procedure) and a ac-nder shall be seleced wihin 2 weeks o receip o he lis o
fact-nders rom SERB or, i applicable, rom FMCS ulizing he procedures in R.C. §
4117.14;

4. Tha he ac-nding hearing shall be conduced in accordance wih R.C. § 4117.14,
subjec o he provisions o his Agreemen;

5. Tha he ac-nding hearing shall be scheduled wihin 4 weeks o he appoinmen
of the fact-nder; and

6. Tha he rejecon deadline dae or any ac-nder’s repor shall occur he laer o
(1) 14 days ollowing said repor’s delivery; or (2) 14 days afer classes begin or
spring or all academic semeser.

Secon 3 MidermModicaon
The Universiy may seek o modiy any provision o his Agreemen prior o is expiraon only i
immediae acon is required due o (1) exigen circumsances ha were unknown a he me of
negoaons; or (2) legislave or regulaory acon aken by a higher-level legislave or
regulaory body afer his Agreemen became eecve ha requires a change o conorm o he
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statute or rule. In such event, he Universiy shall immediaely so noy Akron-AAUP and the
pares shall mee and negoae in good aih, including providing relevan inormaon and
documens, and aemp o reach agreemen. I agreemen canno be mely reached, as eiher
side may deermine, hen eiher side may submi he dispue o arbiraon pursuan o Arcle
12.
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Appendix A: Memorandum of Undersanding on Shared Governance
The Universiy o Akron (Universiy) and he American Associaon o Universiy Proessors, The
Universiy o Akron Chaper (Akron-AAUP) (collecvely reerred o as he Pares) agree o he
ollowing measures designed o improve shared governance procedures and ensure such
procedures are ollowed.

A. Financial Transparency: The Labor-Managemen Policy Commiee (LMPC) will mee
quarerly o discuss curren nances and budge modeling daa. These meengs will
occur soon afer he regular briengs o he Board o Trusees by he Universiy
Adminisraon. The Adminisraon will share wih Akron-AAUP he same daa ha are
used o brie he Board o Trusees so ha boh pares are well inormed on he
nancial healh o he Universiy.

The nancial daa will be summarized in a way ha will be undersandable o hose
wihou experse in accounng (similar or idencal o how i is presened o he Board
o Trusees). Akron-AAUP will be provided wih supporng daa upon reques, bu it is
undersood ha hese requess will no be unnecessarily voluminous or burdensome o
ulll.

B. Invesmen in Academic Programs: Pursuan o O.A.C. § 3359-10-01.1(C)(1), he Pares
recognize ha Universiy Council is he primary shared governance body o he
Universiy ha makes recommendaons o he Presiden on nancial and budgeary
maers. More specically, pursuan o O.A.C. § 3359-10-01.1(I)(2)(c), the University
Council Budge and Finance Commiee (UCBF) is primarily responsible or sudying,
monioring and making recommendaons o he Universiy Council on he developmen
o all Universiy budge, nance and purchasing policies and resource allocaons in
collaboraon wih sa, proessional sa, and aculy in appropriae deparmens. This
MOU suppors ha mission, parcularly in collaborang wih aculy.

I is recognized ha he Faculy Senae – specically he Academic Invesmen
Commiee (AIC) – shall have inpu ino academic budge and sraegy maers and shall
ac as an advisory body o he UCBF. As par o AIC’s normal process in providing inpu in
assisng in he developmen o he annual budge, i shall share is inpu and
recommendaons regarding academic programs and academic program invesmens a
he Universiy. This inpu shall be limied o academic budgeary maers such as
suggesed invesmen in aculy posions and deparmenal resource allocaons. The
Faculy Senae AIC’s role shall a all mes remain advisory in naure and subordinae o
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ha o he UCBF. The ollowing process has been developed or he purpose o achieving
a ransparen, daa-inormed mechanism hrough which aculy, subjec o O.A.C. §
3359-10-01.1, may parcipae in he process o he annual allocaon o academic
invesmen via he Universiy budgeng process.

The annual AIC review and recommendaon process shall be as ollows:

1. In he rs year, he Academic Invesmen Commiee (AIC) will review and sugges
adjusmens o he quanave, qualiave, and benchmarking daa ses
recommended by he ad-hoc Invesmen Crieria Commiee. By Sepember 1 o
each year, he AIC will send heir recommended daa ses o he Provos or use by
he adminisraon in developing he ollowing year’s budge. The Provos will
orward he recommended daa ses o he Faculy Senae and o academic unis or
eedback and quesons.

2. Over he course o he academic year, he Provos will develop a draf budge
allocaon or each college or he ollowing scal year and share a raonale or he
allocaon wih he deans and he AIC. The Provos will consider he AIC-
recommended daa as well as oher pernen inormaon in he ormulaon o his
budge allocaon. Following any discussions wih he AIC, he Provos may adjus he
budge allocaons. Such changes may be based on inpu and suggesons provided
by he AIC, he UCBF, or oher individuals or enes or on oher new inormaon no
originally considered (e.g., modied esmaes or revenues or emergency expenses).

3. Wihin an overall process guided by he Provos, he deans will develop he college
budge wihin he assigned allocaon or he ollowing year. The dean, he
deparmen chair or school direcor, or boh will mee wih each deparmen’s
aculy o describe he process and provide a means or aculy o provide inpu and
eedback. (The Dean o Universiy Libraries will mee wih he aculy and
proessional sa rom Universiy Libraries.) The chair or direcor o each deparmen
or school will work wih heir aculy o respond o he dean’s reques or
inormaon. The dean will allow aculy wihin hose academic unis o propose
ideas or invesmen early in the process.

4. The recommended allocaons o deparmens wihin he college will be inormed by
inormaon rom he deparmens, AIC daa, inormaon provided by he UCBF, as
well as oher pernen inormaon. As he consrains o he oal college budge
become clear, he dean will priorize he use o allocaed unding o mee ongoing
and new invesmen sraegies and ideas.

5. The deans will produce a summary ha includes he allocaon or each o he
deparmens wih accompanying raonale and an appendix o he proposed aculy
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ideas or invesmen. This summary will be orwarded o he Provos or nal review
and evenually shared wih he AIC. The Provos will include he Provos’s nal
recommendaons and aach his summary or he AIC.

6. The AIC will review he Provos’s recommendaons, including he collegiae budges.
The AIC will provide any nal eedback on he process or nal recommendaons in
is annual repor o he Faculy Senae. Prior o sharing wih he ull Faculy Senae,
he AIC will provide heir repor o he Provos and he UCBF or claricaon and
correcon o acual errors or misundersandings. Afer he consulaon beween
he Provos and UCBF, he repor will be shared wih he Faculy Senae and
discussed during a Faculy Senae meeng. The discussion will be recorded in he
meeng minues and will be orwarded o he AIC or consideraon in he nex
year’s investment process. Per O.A.C. § 3359-10-01.1, he UCBF may always make is
own recommendaons o Universiy Council, which in urn shall make is nal
recommendaons o he Presiden on he overall budge process.

7. Following he compleon o each cycle, he AIC will consider he discussion in
Faculy Senae, assess he process and daa ses, and propose ongoing modicaons
and renemens or he adminisraon’s consideraon in he nex scal year.

C. Program Viabiliy Review Process: A program may be idened by he Oce o
Academic Aairs (OAA), he program aculy, deparmen chair or school direcor, or
dean as having signican challenges ha could aec is viabiliy (i.e., be considered “a
risk”). Challenges o viabiliy could include bu are no limied o he ollowing:
1. Loss or poenal loss o accrediaon;
2. Too ew bargaining uni aculy o eecvely deliver he curriculum, adminiser he

program, or boh;
3. A susained decline in enrollmen in he program;
4. Redundancy o he program wih ohers a he Universiy; and
5. Ouperormance o he program (as indicaed by relevan merics) by compeor

programs o such an exen ha uure viabiliy is in queson.

The idenying body will communicae heir concerns wih a raonale in wring o he
dean o he college ha houses he program. The dean will mee o consul wih he
program aculy and deparmen chair or school direcor wihin 14 calendar days o
receiving he communicaon o concerns o discuss he viabiliy o he program.

I he aculy agree ha he program is no longer viable, admissions o he program will
be suspended immediaely.
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I he aculy or deparmen chair or school direcor is no in agreemen ha he
program is no longer viable, hey mus submi o he dean evidence counering he
concerns expressed in he wrien raonale wihin 30 calendar days o heir consulaon
meeng.

In ha even, he dean will noy he OAA and he Faculy Senae Execuve Commiee
(FSEC) ha evidence or connuaon o he program has been submied. In
consulaon wih OAA, FSEC will orm an ad hoc commiee consisng o he ollowing:

1. Two program aculy members;
2. The deparmen chair or school direcor; and
3. A represenave o

a. The Dean’s Oce;
b. The OAA;
c. The Program Review Commiee (PRC);
d. The Academic Invesmen Commiee (AIC); and
e. The FSEC.

This commiee shall review he saus and viabiliy o he program and make a wrien
recommendaon o he Faculy Senae regarding he connuaon or erminaon o he
program wihin 30 calendar days o he submission o evidence.

In he case o recommendaon or erminaon, he recommendaon shall include a
raonale or he decision. The program aculy may accep he recommendaon, in
which case admissions o he program will be suspended. I he aculy do no accep he
recommendaon, hey may provide a nal rebual o he Faculy Senae or
consideraon a he nex scheduled ull Faculy Senae meeng. The Faculy Senae shall
make a nal recommendaon o he Presiden.

I he recommendaon is or connuaon o he program, he recommendaon o he
Faculy Senae should include specic insrucons or improvemen wih a
recommended merame or re-evaluaon. The Faculy Senae shall make a
recommendaon o he Presiden a is nex regular meeng. The Presiden shall ac on
he recommendaon and deermine wheher o connue or erminae he program. I
he Presiden chooses o connue he program bu sll considers i a risk, he program
aculy will ollow he specic insrucons or improvemen provided by he ad hoc
commiee. I resources requiring nancial invesmen are recommended, he ad hoc
commiee shall coordinae wih he AIC o aemp o secure unding. The program
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aculy will repor o he FSEC and OAA annually on heir progress, wih he goal o
reaching viabiliy as oulined by he ad hoc commiee wihin he merame prescribed
by he ad hoc commiee, which shall no exceed 3 academic years. I OAA deermines
ha expeced progress has no been made wihin he recommended merame, he ad
hoc commiee will reconvene o review and eiher provide urher insrucons or
improvemen wih a new merame or re-evaluaon, no o exceed he same 3
academic years, or make a nal recommendaon o he Faculy Senae or erminaon
o he program. The Faculy Senae will hen consider his recommendaon and make is
own recommendaon o he Presiden o he Universiy.

In he case o eiher a recommendaon or erminaon or a recommendaon or
connuaon o a program, he Presiden will ac on he Faculy Senae’s
recommendaon. The Presiden’s decision shall be nal and no subjec o urher
review, excep ha nohing herein shall preclude he ling o a grievance claiming a
violaon o eiher his Memorandum o Undersanding or he Collecve Bargaining
Agreement. Throughou his process, bes eors will be made o have all consulaons
wih he program aculy occur during he 9-monh academic year and include all
bargaining uni aculy aliaed wih he program.

I is agreed ha no program will be erminaed wihou having been idened as a risk
and reviewed by he ad hoc commiee a leas once as described above, unless he
program faculty are in agreement ha erminaon is warraned. Enrollmen in a
program shall no be suspended beore he program is reviewed a leas once by he ad
hoc commiee and a recommendaon is made o he Presiden by he Faculy Senae,
unless the program faculty agree.

I is undersood by he Pares ha, subjec o he erms o his Memorandum o
Undersanding and he Collecve Bargaining Agreemen, he decision o close or
suspend admission o any program a he Universiy shall remain a managemen righ
pursuant to Ohio law and Arcle 3 o he Collecve Bargaining Agreemen.

Nohing herein shall apply o any undergraduae program subjec o mandaory
eliminaon under R.C. § 3345.454(C) or aec any Universiy sandard, policy, or sysem
adoped under said sauory provision.

D. Reorganizaon o Academic Unis: When reorganizing or renaming academic unis, inpu
will be secured as ollows:
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1. The acules o he aeced unis voe on he proposed reorganizaon or renaming.

a. I he proposed reorganizaon involves he merger o wo or more deparmens
or schools wihin he same college, he aculy o each such deparmen or
school voes on i, as does he aculy o he college as a whole.

b. I he proposed reorganizaon involves he merger o deparmens or schools in
wo or more colleges, he aculy o each such deparmen or school and he
faculty of each such college votes on it.

c. I he proposed reorganizaon involves he ranser o one or more deparmens
or schools rom one college o anoher, he aculy o each such deparmen or
school and each such college voes on i.

d. I he proposed reorganizaon involves he merger o wo or more colleges, the
faculty of each such college votes on it.

e. I he renaming o a deparmen or school is proposed, he aculy o ha
deparmen or school voes on he proposal, as does he college in which he
deparmen or school is locaed.

f. I he renaming o a college is proposed, he aculy o ha college voes on he
proposal.

2. Afer he acules o he aeced unis have voed on a proposed reorganizaon or
renaming, he proposal is submied o he Academic Policies Commiee o he
Faculty Senate.

3. The Academic Policies Commiee, afer conrming ha he acules o he aeced
unis have voed on he proposal, evaluaes he proposal rom a Universiy-wide
perspecve and makes a recommendaon o he Faculy Senae abou wheher o
approve the proposal.

4. The Faculy Senae acs on he proposal, making is own recommendaon o he
Presiden o he Universiy.
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Appendix C: Denal and Vision Plan

Table 1: Summary of denal plan services, coverage, and cost.

Service PPO Dens
Plan Pays

PremierDenis
PlanPays

Non-parcipang
Dens:
Plan Pays

Diagnosc and Prevenave 100% 100% 100%
Basic Services 80% 80% 80%
Major Services 50% 50% 50%
Orhodonc Services* 50% 50% 50%
Balance Billing Proecon Yes Yes No
*Orhodonc Services covered up to age 19,wih $1,250 lieme maximum.
Deducble: $50 per person for basic andmajor services.
AnnualBenefitMaximum: $1,500 per person for all services.

Table 2: Summary of vision plan services, coverage, and cost.

Service VSP Signaure Nework
Oher Providers Maximum
Reimbursement

Well Vision Exam $10 copay per plan year Up to $35
Prescripon Glasses $15 copay --
Lenses Annual basic lens benefit

*May use up to $110 addional
allowance for any add-ons such
as progressive or an-glare

Single vision: up to $25
Lined biocal: up to $40
Lined riocal: up to $55

Frames Up to $140 (basic frame)
*May use $110 addional
allowance if not used for lenses

Up to $45

Conac Lenses
(in lieu of glasses)

No copay, 15% o contact lens
exam & tng

Up to $105

Laser Vision Correcion Average 15% o regular cost or
5% o promoonal cos wih
conraced facilities

None

*$110 addional allowance to be used for eiher lens or frames – cannot be combined.
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EMPLOYEE ASSISTANCE PROGRAM
The Employee Assistance Program (EAP) includes access to unlimited phone consultation,
6 face-to-face counseling sessions per person per occurrence, plus an expansive
collection of resources.

SHORT-TERM DISABILITY (STD)
One plan opon—employee paid.

• 60% salary replacement up to $1,400 per week as non-axable income.
• 14-day injury waing period.
• 28-day illness or pregnancy waing period.
• All sick leave mus be exhaused beore bene iniaes.
• Pre-exisng condion: 12-monh lookback; 12 monhs afer eecve dae o coverage.

LONG-TERM DISABILITY (LTD)
• Two plan opons:

o 60% basic: Oers 60% salary replacemen up o a monhly maximum o $5,000 and is
paid or by the University.

o 70% buy-up: Oers 70% salary replacemen up o a monhly maximum o
• $6,000 and is paid by he employee, less he cos o he basic plan.
• 6-monh waing period.
• All sick leave mus be exhaused beore he bene iniaes.
• Pre-exisng condion: 3-monh lookback; 12 monhs afer eecve dae o coverage.

LIFE INSURANCE

BENEFIT COVERAGE
Basic Lie 2x Salary 2x employee’s salary up to $200,000

Supplemenal Lie up o 5x
Salary

Up o 5x employee’s salary wih guaraneed issue o $500,000 or
less. Evidence o Insurabiliy (EOI) is required or coverage exceeding
$500,000*

Dependen Lie
$15,000 / $20,000

$15,000 Spouse
$20,000 Per Child

Accidenal Deah &
Dismembermen

Equal o employee’s lie bene up o $200,000

Age reducon ormulas apply o all basic lie insurance coverage as lised below:
• At age 65: 92% of the amount of life insurance the employee had prior o age 65;
• At age 66: 84% of the amount of life insurance the employee had prior o age 66;
• A age 67: 76% o he amoun o lie insurance the employee had prior o age 67;
• At age 68: 68% of the amount of life insurance the employee had prior o age 68;
• At age 69: 60% of the amount of life insurance the employee had prior o age 69;



Appendix D: Employee Assisance, Disabiliy, and Life Insurance

126

• A age 70: 50% of the amount of life insurance the employee had prior o heir rs
reducon.

*Guaraneed issue coverage is eecve on he laer o he dae the employee becomes eligible
or he dae enrollmen is complee. The poron requiring EOI is eecve upon approval from
he vendor.



11.11.2026


